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1.  Foreword

Barry Gardiner MP, Minister with responsibility for
Employment and Learning in Northern Ireland.

In my capacity as chair of the Taskforce on Employability
and Long-term Unemployment Implementation Group, I
am pleased to present this report outlining progress since
the report was launched in December 2002.

The Taskforce was established by the Northern Ireland Executive under its first
Programme for Government, in recognition of the fact that too many people
were marginalised and excluded from social and economic progress and
acknowledging that unemployment is one of the most profound causes of
poverty.  Set firmly within the context of New Targeting Social Need, (New TSN)
the report challenged all departments to work together to help disadvantaged
people increase their knowledge, skills and confidence and to help remove the
barriers to employment faced by so many in our community.

The Report recognised that “Transforming employability, eradicating long-term
unemployment and promoting social inclusion cannot be a quick or easy fix.”
The vision set in place a long-term strategy for employability, building on past
experience, using new approaches and tackling the issues in a holistic, coherent
and integrated way.  It established a partnership for employment between
government, employers, the voluntary sector and individuals.    

This long-term vision requires a strategic investment in education and training
linked closely to the strategy for economic development.  Enhancing skill levels
contributes to improved productivity and competitiveness.  With a stronger
economy whose benefits are shared with the most deprived, comes the best
prospect of achieving social inclusion.

Since publication of the Report much has been achieved and I am pleased to
report the progress that has been made on each action point.  It is good to see
the impact on the ground and how it is changing peoples lives for the better. The
Targeted Initiatives pilots in West Belfast, Greater Shankill, Londonderry and
Strabane are testing, using a real collaborative approach, the Taskforce Report’s
ambitious agenda aimed at reducing long-term unemployment and economic
inactivity. A number of the component parts of Targeted Initiatives have been
modelled on labour market concepts recommended in the earlier Report of the
West Belfast and Greater Shankill Taskforces. These are positive developments
which I believe, prove that the statutory sector can learn much from well
developed relationships with the voluntary, community and private sectors.
However there are many areas where we need to do more and the scale of the
task should not be underestimated. Long-term unemployment and relatively low
levels of skills and economic inactivity remain deeply rooted in the Northern
Ireland economy. Many years of work lie ahead if these problems are to be
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successfully addressed and the implementation of the recently launched draft
Northern Ireland Skills Strategy will be important in taking this forward.

Future priorities in relation to employability and skills have been identified and it
is on these areas attention will be focused in the coming months. I look forward
to working with all interested parties to deliver against these challenges. A decent
job and good wage provide the best route out of poverty. Improving
employability therefore remains a key part of Government’s strategic approach to
tackling poverty and social exclusion. 

The findings of research into Labour Market Dynamics and the impact on gender,
religion and disability in relation to employment, unemployment and non-
employment will be available next year. As new TSN policy develops in the
coming months, we will maintain a focus on the commitments we have made to
increase employability, and report progress on these as part of our broader
commitment and strategy for reducing poverty and improving the living
conditions of those in greatest need in Northern Ireland.
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2.  INTRODUCTION

2.1   Background

The Taskforce on Employability and Long-term Unemployment was established
in March 2001 in order to drive forward action on employability and reduce
long-term unemployment.  The Taskforce was chaired by the then Minister for
Employment and Learning and included senior representatives from across
departments, the Northern Ireland Office, and the Equality Commission for
Northern Ireland. 

The Taskforce commissioned a detailed Scoping Study to review existing
evidence on employability; clarify the issues surrounding it and develop
workable definitions.  From the study a discussion document was produced and
issued to over 450 organisations.  The discussion document formed the basis for
31 engagement meetings held to ensure that the Taskforce was as inclusive as
possible.  In addition 68 written submissions were received from interested
parties.   

The Final Taskforce Report was launched on 16 December 2002 and since then
over 600 copies of the full Report and 1200 copies of the summary document
have been issued.  

The Report contained 12 action points and 39 recommendations affecting most
Government Departments.  It challenged departments to work together in
developing and implementing policies to increase employability and reduce
long-term unemployment.  In developing the action plan and recommendations
it was acknowledged that some of the measures would impact in the short-term
whereas others will be for the medium and longer term.  

The Report committed the Department for Employment and Learning to lead the
implementation of the Action Plan and an Inter-Departmental Implementation
Group, chaired by the Department’s Minister, has been established. 

The Implementation Group has been realistic in its approach to this review of its
work, many of the agreed targets look as far forward as 2010 in recognition of
the challenges involved.  However, the review reports real progress across many
areas.  It will be some time before significant progress is seen against targets such
as the GB/NI differentials, but there are many positive developments along the
way to achievement of these challenging goals. 



2.2  Employability

For the first time in Northern Ireland, the Taskforce carried out an analytical study
of the concept of employability.  Key themes were identified and the consultation
process reinforced the view that there are many complex factors that impinge on
an individual’s ability to enter and remain in employment ranging from transport,
childcare and health to the prevailing labour market.  The following definition of
employability was agreed:  

‘Employability is the capability to move into and within labour markets and to
realise potential through sustainable and accessible employment.  For the
individual, employability depends on:

* the knowledge and skills they possess and their attitudes; 
* the way personal attributes are presented in the labour market;
* the environmental and social context within which work is sought; and 
* the economic context within which work is sought.’

To better understand the complex factors associated with an individual’s capacity
to obtain and sustain employment, the Taskforce developed the concept of the
Employability Model. It is this conceptual framework that provides the
background to the report and the 12 action points and 39 recommendations
which flow from it.
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3.  UPDATE ON THE ECONOMIC AND LABOUR 
MARKET CONTEXT.
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In the 1990s the Northern Ireland economy grew faster than any other UK region.
Over 100,000 jobs were created and unemployment fell to its lowest levels for a
generation and educational standards improved. However, significant numbers of
people were left behind. When the report was published Northern Ireland had a lower
share of its working age population in a job than any other UK region. The share of
workless households was 21 % compared to a UK average of 16%.

Almost two years on from the Taskforce Report employment levels continue to rise
with 721,000 people in a job. The proportion of people earning more than £400 per
week has increased from 33.6% in 2000 to just over 40% in 2003 and the proportion
of people earning less than £250 per week has decreased from 33% to 23.6%.

While these developments are encouraging, the Economic Development Forum's
January 2004 progress report highlighted a number of areas where improvement is
needed if the Forum's vision of significantly strengthening the Northern Ireland
economy by the year 2010 is to be realised. Although employment continues to grow,
and we see the beginnings of positive movement in earnings levels, increased
productivity and more "high value-added" jobs are needed to increase Northern
Ireland's GDP per head. Manufacturing exports have declined for a second year and
business expenditure on research and development declined by 1.7% in real terms
between 2001/02 compared with a UK increase of 3.3%. Business start-ups in
Northern Ireland declined by 4% in 2002 while the UK saw an increase of 0.7%.

The International Labour Organisation (ILO) unemployment rate at June - August 2004
was 35,000, which represents 4.7% of the workforce, lower than at least 4 UK regions
- London (6.9%), North East (6.0%), West Midlands (5.4%) and Scotland (5.7%). It is
also 4.3 percentage points below the EU25 average rate of 9%. The claimant count for
Northern Ireland at September 2004 was 29,700 (3.6 %) a decrease of 0.6 percentage
points on September 2003.

Despite these improvements there remain pockets of long-term unemployment.
(25.1% of all claimants at September 2004 were claiming for one year or more, an
increase of 0.1% over the year).

In tandem with falls in JobSeeker's Allowance (JSA) figures there have been increases
in the numbers claiming inactive benefits, particularly Incapacity Benefit, where
numbers have increased from 109,000 in February 2003 to 111,000 in February 2004
(a 1.8% increase). The number of economically inactive people, in Northern Ireland at
June - August 2004 was estimated at 545,000, an increase of 26,000 over the year. The
growing number of economically inactive people is a cause for concern. The Taskforce
Report identified this as a key issue and the Department for Employment and Learning
is leading a number of initiatives to address this. Through its involvement in the
Welfare Reform and Modernisation programme with the Social Security Agency, the
Department is introducing measures to put a work focus to the forefront of the benefit
system, so that everyone can benefit from positive engagement to improve their
employability.



7

Poland

Malta

Hungary

Slovak Republic

Italy

Greece

Spain

Belgium

Lithuania

Latvia

Estonia

France

Luxembourg

EU 25

Czech Republic

Slovenia

EU 15

Ireland

Northern Ireland

Finland

Germany

Japan

Portugal

Cyprus

United States

Sweden

Austria

Canada

United Kingdom

Netherlands

Denmark

51.8%

55.5%

56.8%

57.9%

58.2%

59.6%

61.7%

61.9%

62.2%

63.2%

63.7%

64.6%

64.6%

65.0%

65.8%

66.1%

66.5%

67.0%

67.1%

67.6%

67.8%

68.9%

69.2%

70.8%

71.1%

71.9%

72.1%

72.8%

74.7%

74.9%

78.0%

0.0%

10.0%

20.0%

30.0%

40.0%

50.0%

60.0%

70.0%

80.0%

90.0%
Em

ploym
ent R

ates (%
) - U

nadjusted



8

La
bo

ur
 M

ar
ke

t 
R

eg
io

na
l S

um
m

ar
y:

 J
un

e 
- A

ug
us

t 
20

04
 (

se
as

on
al

ly
 a

dj
us

te
d 

da
ta

)

To
ta

l a
ge

d 
16

 
To

ta
l

To
ta

l i
n

IL
O

Ec
on

om
ic

al
ly

IL
O

A
ct

iv
ity

 r
at

e
IL

O
an

d 
ov

er
ec

on
om

ic
al

ly
em

pl
oy

m
en

t
U

ne
m

pl
oy

ed
in

ac
tiv

e
U

ne
m

pl
oy

m
en

t
(%

) 1
6-

59
/6

4
Em

pl
oy

m
en

t
ac

tiv
e

ra
te

 (%
)

ra
te

 (%
)1

N
or

th
 E

as
t

20
28

11
85

11
14

72
84

2
6.

0
74

.6
70

.3

N
or

th
 W

es
t 

an
d 

M
er

se
ys

id
e

53
94

33
02

31
61

14
1

20
91

4.
3

76
.8

73
.9

Yo
rk

sh
ir

e 
an

d 
H

um
be

r
39

77
24

60
23

53
10

7
15

17
4.

3
77

.8
74

.3

Ea
st

 M
id

la
nd

s
33

95
21

34
20

53
82

12
60

3.
8

79
.0

76
.3

W
es

t M
id

la
nd

s
41

98
26

03
24

63
13

9
15

95
5.

4
78

.2
73

.8

Ea
st

 o
f E

ng
la

nd
43

41
28

49
27

48
10

1
14

92
3.

5
82

.3
79

.4

Lo
nd

on
58

95
37

84
35

23
26

1
21

11
6.

9
75

.0
69

.7

So
ut

h 
Ea

st
64

06
42

10
40

56
15

3
21

97
3.

6
81

.9
78

.3

So
ut

h 
W

es
t

40
12

25
34

24
46

87
14

79
3.

4
81

.6
78

.7

En
gl

an
d

39
64

6
25

06
1

23
91

8
11

43
14

58
5

4.
6

78
.7

75
.0

W
al

es
23

50
13

74
13

11
63

97
6

4.
6

74
.7

71
.7

Sc
ot

la
nd

40
69

25
84

24
37

14
7

14
85

5.
7

79
.7

74
.8

G
re

at
 B

ri
ta

in
46

06
4

29
01

9
27

66
5

13
54

17
04

6
4.

7
78

.6
74

.8

N
or

th
er

n 
Ir

el
an

d
13

04
75

6
72

1
35

54
8

4.
7

70
.5

67
.1

U
ni

te
d 

K
in

gd
om

47
36

8
29

78
0

28
39

2
13

87
17

58
8

4.
7

78
.4

74
.6

(th
ou

sa
nd

s)
So

ur
ce

: D
ET

I
1 M

ay
 -

 Ju
ly

 2
00

4 
(S

ou
rc

e:
 L

ab
ou

r 
M

ar
ke

ts
 T

re
nd

s,
 O

ct
ob

er
 2

00
4)



4. PROGRESS REPORT

Since the publication of the Taskforce Report, the Employability Implementation
Group has been active in taking forward the Action Plan and its
Recommendations.  While the Group is realistic in terms of the progress that can
be expected at this stage of implementation, it is pleased to report progress
across all parts of the Employability Model. (More detail of specific progress
made against each Action Point and Recommendation is set out in Section 6
Annex 1.)

Real engagement with the voluntary and community sector is crucial to the
successful implementation of many of the Report’s recommendations and a great
deal of progress has been made in this area. Within Targeted Initiative areas the
Department for Employment and Learning has engaged with voluntary and
community sector partners to establish local Stakeholders’ Forums. This
engagement is far reaching in terms of the Department involving these sectors in
shaping policy and devising new service delivery mechanisms. This level of
engagement will also be a key feature of DSD’s Neighbourhood Renewal
Strategy.

4.1 Personal Attributes

• Action points 6,7,12
• Recommendations 5,11,12,33

Personal attributes, ie the possession of skills and personal qualities such as
motivation and flexibility have long been seen as key to employability.  Northern
Ireland’s economic success relies on the availability of a skilled workforce
capable of meeting the current and future needs of the economy. 

Essential skills, key skills and vocational skills levels were highlighted as critical
areas for improvement, especially literacy and numeracy given the results of the
International Adult Literacy Survey carried out in the mid 1990’s which found
that over 20% of the working age population of Northern Ireland was performing
at the lowest levels of literacy. The unemployed or economically inactive were
much more likely to be at the lowest levels than those in work.  

The Department for Employment and Learning and the Department of Education
(DE) have achieved considerable progress in this area. A new Public Service
Agreement (PSA) target has been introduced by the Department for Employment
and Learning to measure the number of adults improving their essential skills
levels:

“By 2007, 18,500 people will have achieved a recognised qualification in
Essential Skills compared to 100 in March 2003.”

The Department assisted 6,500 learners from April 2002 to March 2003 and a
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further 10,845 were supported by end of March 2004. Essential skills
qualifications from Entry Level up to Level 2 are now in place.

To encourage take up of essential skills training the Department has funded a
major promotional campaign aimed at convincing adults facing essential skills
challenges that “Learning Works”.  The Gremlins theme has played a major role
in the promotion campaign on television, radio, newsprint and billboards and
will continue to do so throughout 2004.  The Gremlins highlight how low levels
of literacy and numeracy can cause embarrassment or prevent people from
participating in ordinary everyday things. Since the start of the campaign,
advertisements have proved to be very popular with 99% of callers ringing the
helpline reporting that they could relate to the “Gremlins” 

Ambrose

A new responsibility in his job role requiring more written communication was
the catalyst for Ambrose to go back to the classroom. Ambrose realised he
needed to brush up on his literacy skills and decided to join an Essential Skills
programme with Upper Bann Institute of Further and Higher Education. He has
completed OCR levels 1 and 2 in literacy and is now considering doing GCSE’s
in English and Maths.

Ambrose said:

‘I left school at 16 with a Junior Certificate in Woodwork and Metalwork having
drifted through school with no interest in any academic subjects.

I moved aimlessly from job to job. Four years ago I was made a Trade Union
Representative for the company I am currently working for. Immediately I had to
write reports and take statements from co-workers. I was confronted by my poor
spelling for the first time in my life. I was terrified that anyone would find out. I
remember feeling embarrassed and had not realised until that time what a big
problem it was for me to write.

‘Two years ago I decided to join an Essential Skills class to get help. At first I
found it daunting but realised the only person who could make a difference was
me. I have to say learning soon became a pleasure and now practically a hobby!
I have achieved my first academic qualification and my confidence has soared. I
have two young children and I am now able to help them with homework. I am
so grateful for the opportunity to return to learning and would definitely
recommend Essential Skills to anyone who needs help’.

Londonderry Chamber of Commerce

In March 2003, The Londonderry Chamber of Commerce developed an
innovative pilot to test a model of delivery of Essential Skills to employees, in the
context of the workplace, and to assist those who would benefit from an
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appropriate skills improvement programme. The pilot, North West Pathways for
Adults in Employment, was delivered in 4 companies in Derry and Strabane:
Derry City Council, Adria Ltd., Wheelers and NuPrint Trimmings. The pilot was
funded by the Workplace Innovation Fund, administered by the Basic Skills Unit
at EGSA and supported by Invest Northern Ireland. 

Derry City Council’s experience 

Derry City Council found itself in a position of having to recruit externally, rather
than being able to promote from within existing staff, because people lacked the
basics needed for career development. As an employer the Council wanted to be
able to offer promotional opportunities to long-serving, experienced employees.

The project was delivered on-site during normal work time and employees were
released from work to undertake training. Employees travelled from work stations
around the city centre to training and conference facilities in Council offices and
benefited from 2 hours training per week over a ten-week period. 

The delivery model was structured around reading, writing, number and
communication skills associated with work tasks in a fictitious council. The
programme was initially delivered in one to one sessions and later to small
groups of learners.  As learner confidence increased, ICT was introduced to
enhance and progress learning in literacy and numeracy.  An employee
representative was trained as a Learning Advocate, to identify and effectively sign
post future Essential Skills gaps among employees and to encourage the
integration of Essential Skills training into the company training programme.

Results/Achievements

* Of the 10 male learners who enrolled, 8 completed an Essential Skills
learning programme. 

* Learners reported this opportunity “life-changing” in terms of their work and
personal lives.

* 6 of the 8 learners achieved an OCR certificate in Basic ICT.
The group were nominated for, and subsequently won, a Northern Ireland
Group Adult Learner’s Award. 

Results

“ The positive results of this project cannot be over-estimated. The increased
employee confidence, motivation and performance has impacted greatly on the
organisation. The learner participants have experienced a very real sense of
achievement and appreciation of their own capacity to learn.”
Chief Executive, Derry City Council
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“The course was great and we looked forward to it every week. I only wish that it
could have been longer”.
Course Participant

Improving Employability through Vocational Training and Employment
Programmes

Vocational skills improvement requires ongoing review and evaluation of
available training and employment programmes.  In 2003 the Department for
Employment and Learning evaluated and revised the range of training and
employment programmes being offered. A review of the pilot adult vocational
training programme, Training for Work, indicates that clear need exists to support
unemployed people not eligible for the range of New Deals to gain the
qualifications necessary to find a job.

The New Deal programme has undergone a similar evaluation with a view to
increasing flexibility as recommended by the Taskforce. Further details are
discussed at 4.5 Targeted Initiatives.

Ann

Ann worked in Courtaulds for 21 years before being made redundant in July
2003.  During an Open Day at the factory advising employees of the options for
re-training, Ann learned of the training opportunities offered by Enterprise Ulster
under the Training for Work programme.

Having worked in the textile industry for so long, Ann was eager to work in a
completely different area and was placed in the accounts department of the
Radisson Roe Park Resort in Limavady, during which time she undertook SAGE
Accounts to complement the practical work experience.  Commenting on
Training for Work, Ann said that she liked the flexibility of the programme, which
allowed her to sample a completely different work occupation.

Ann’s placement provider was very impressed by her application to the job and
offered her a full-time position as Accounts Assistant on completion of her
training programme.    

Commenting on her experience Ann said, “Having qualifications is one thing,
but the on-the-job experience gained whilst on placement through the Training
for Work programme was, I believe, the essential element that helped me secure
employment.  I would recommend anyone to use the programme as a stepping
stone to employment.”
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Stephen

Finding it difficult to find work in Belfast, Stephen departed for London in search
of work.  For 5 years he was employed by Morson International as a Railway
Track and Tunnel Maintenance Operative.  

Due to family commitments, Stephen returned to Belfast in 2002 and was
unemployed for almost a year.  During a visit to the local JobCentre he learned
of the Training for Work programme.  Qualified with an NVQ Level 2 in
plumbing, Stephen was eager to use his skills in this field and was subsequently
placed with Phoenix Gas.  To date Stephen has completed OFTEC 101 Boiler
Servicing Certificate and is working towards his CORGI Registration.

Duncan Whelan, Operations Manager, Phoenix Gas said, “Stephen has a positive
attitude towards work.  He is qualified and very capable of working in the gas
service industry.”

On completion of his Training for Work programme Stephen was offered full-time
employment with Phoenix Gas.

A review of the effectiveness of the arrangements for Modern Apprenticeships in
Northern Ireland, commissioned by the Department for Employment and
Learning, was completed in 2003. A number of the recommendations set out in
the consultants report have been implemented including a revised funding
structure and enhanced arrangements to monitor the performance of the
suppliers responsible for the management of the programme. Other
recommendations, such as removal of the over-24 age barrier and extension of
apprenticeships into the public sector, are under consideration.

Under a special initiative supported by the Department for Employment and
Learning and Peace II funding from Europe, the Construction Employers
Federation is managing a pilot Modern Apprenticeship programme through
which 20 of the major companies in the construction industry in Northern
Ireland have agreed to employ 200 additional apprentices in a range of skills
during the two year period September 2004 - August 2006. The purpose of the
initiative is to engage young people from inner-city areas of Belfast which have
been adversely affected by conflict and unrest in the last few decades in a
structured training programme to develop their skills and increase their
employability. The initiative will enhance the supply of young people with
advanced occupational skills and broader key skills into the construction industry
and, at the same time, enable them to make a positive contribution to their local
community and reduce the socio-economic problems of unemployment.

The Department for Employment and Learning has recently published its new
skills strategy which identifies its primary objectives: “to raise productivity and
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competitiveness through increased workforce skills” and “to enhance
employability and therefore social inclusion through the attainment of skills”.    

The Department has also produced a new Further Education Strategy, ‘Further
Education Means Business’ which proposes radical and ambitious change for the
governance and long-term future of that sector in order to improve its
contribution to the broad social, educational and economic fabric of Northern
Ireland. 

Education for Employability

Literacy and Numeracy

The Department of Education has made good progress on the implementation of
the Review of the Literacy and Numeracy Strategies.  An in-service training
programme on literacy and numeracy has been provided to key teachers.  The
literacy training programme is virtually complete and the numeracy training
programme will be completed by 2006. The review of the literacy strategy has
led to an increased focus on pupil performance data analysis within schools and
targeted professional help for those schools where pupil performance was
poorest.  There is also increased emphasis on ICT in literacy and numeracy. In
addition the Department has accepted CCEA’s proposals for a revised curriculum
at Key Stages 3 & 4.

Post-Primary Review

In January 2004 the then Minister with responsibility for education, Rt Hon Jane
Kennedy MP, announced her decision to accept, in full, the recommendations of
the Costello Working Group.

Key recommendations include the establishment of an Entitlement Framework to
guarantee all pupils access to a wide range of courses, including vocational
courses; greater co-operation and collaboration among schools and between
schools and further education colleges to provide that access; ending the transfer
tests and their replacement by a system of admissions based on informed
parental and pupil choice; the development of new admissions criteria; and the
development of new post-primary arrangements at local level. The new
arrangements will have wide implications for the education sector and the
Department of Education will be engaging with all the education partners in
taking this forward.

A review of Business Education links and associated activities is ongoing.  It is
hoped that a new strategy will emerge from the review to ensure that links fully
support the “Learning for Life and Work” as part of the curriculum. 



- Education for Employability Transition 10 -  Department of Education Project 

This project was developed by CCEA in partnership with the Education and
Library Boards, to support the delivery of Education for Employability at Key
Stage 3.

The Project Aimed to:

• raise awareness of ‘employability skills’ and their importance to life and work;
• develop knowledge of the local economy;
• provide opportunities for pupils to develop a range of key skills including

communication and team building;
• increase pupil self-esteem and raise aspirations about future employment.

During the 2002/2003 period Clondermot High School, Londonderry, St Patrick’s
High School, Dungiven, Enniskillen High School, Portora Royal, Enniskillen,
Thornhill College, Derry and Limegrove Special School, Limavady participated in
the project.    

Schools developed a 3-day programme of work including the following:
• Team building; 
• Business Enterprise;
• Skills development workshops;
• Involvement of adults from the community and world of work;
• Research, including the use of ICT;
• Workplace visits;
• Mock interviews.

The project was evaluated by CCEA and for this pupils completed a ‘before and
after’ questionnaire.  
After the event pupils were more positive about: 
• seeking information and advice; 
• planning their time and efforts; 
• working with others to reach agreement on an issue or situation where there

are different points of view; 
• dealing with situations where they have to talk to adults whom they don’t

know; 
• standing up in class and speaking out; 
• dealing with stress and tension.

4.2 Personal Circumstances

• Action Points 2,8,9
• Recommendations 2,3,9,15-17,26-34

Personal circumstances affecting employability include transport, childcare and
physical and mental health. Health was identified by the Taskforce as a major 
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issue with 20% of the working age population (208,000) claiming that they have
a disability. 

Health and Employability

The link between health and employability was recognised by the Taskforce and
the Department of Health, Social Services and Public Safety (DHSSPS) strategy
“Investing for Health”.  The Department for Employment and Learning and
DHSSPS are working together on the formation of strategies to address not just
the shortage of skilled staff required to work in the Health Service but also at a
practical level devising initiatives aimed at increasing the employability of those
individuals in receipt of Incapacity Benefit.  In the next year both departments
intend to launch and begin to test these initiatives.  In addition a planned
evaluation of Health Action Zones (HAZ) will look at employability issues with a
view to identifying what aspects should be rolled-out across Northern Ireland.

There are now four Health Action Zones. These are cross-sectoral partnerships
which are working to locally identified priorities supporting the achievement of
the objectives of Investing for Health - one of which is "to reduce poverty in
families and children". 

The evaluation of Health Action Zones is underway and is expected to be
completed by the end of November 2004. The Terms of Reference focus
primarily on their effectiveness and efficiency as an intersectoral approach to
meeting the needs of disadvantaged communities. It will also examine the
contribution to other government initiatives and links between HAZ and other
Partnerships, including the Investing for Health Partnerships.

The Benefits System 

The disincentive effects of the “benefits trap” or the perceived benefits trap were
widely reported during the Taskforce consultation process.  The Action Plan
highlighted the need for work to reduce these effects and to simplify the process
of moving from benefits to work.  

The Social Security Agency, Inland Revenue and Department for Employment
and Learning have been working closely together to take forward a number of
measures aimed at eroding these disincentives and demonstrating that work pays. 

At the heart of this has been the introduction of Tax Credits.  Working Tax Credits
and Child Tax Credit were introduced by the Inland Revenue in April 2003.
Through a joined up approach, the Inland Revenue and Social Security Agency
have together sought to maximise public awareness of the availability and
benefits of Tax Credits.  This has been underpinned by a robust training
programme to enable staff to give clear and professional advice on Tax Credits
and putting in place fast track procedures to ensure these are paid expediently to
those moving from benefits into a job.  
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The Jobs & Benefits Service delivered by the Department for Employment &
Learning and the Social Security Agency is another significant element of the
strategy to impact on the benefits trap barrier.  The implementation of this service
with emphasis on work focused interviews has been supported by a concentrated
communications and training effort including a focus on “in work” benefits, and
“better off” work calculations. The new joined up service is being implemented
across Northern Ireland in a planned rollout.

Enniskillen

“Gabrielle, who is a lone parent, recently attended a work focused interview and
expressed an interest in getting back to work.   Her options were discussed at
length with the Lone Parent Adviser and better off work calculations were
prepared to assess the financial implications.  Gabrielle decided to enter a New
Deal Option which lasted for 26 weeks and following this, Gabrielle asked for
information on vacancies in the clerical field.  The Adviser fast tracked her
working tax credit, lone parent and housing benefit and Gabrielle was successful
in an interview for the Civil Service and is now employed in the Enniskillen
Office.  Gabrielle has stated that she is much better off in the working
environment and expressed her appreciation on the professional service that was
provided and was surprised at how smooth the change over was.  Gabrielle has
also agreed to tell her story to other lone parents in the “Focus Magazine”.  

Ballymoney

“John recently attended a work focused interview where he expressed an interest
in starting up his own business.   This was discussed at length with the Lone
Parent Adviser and better off work calculations were prepared to clarify what the
financial implications of a return to work would be.  The Adviser set up an
appointment for him with Invest NI which he attended and went on to complete
a business start course.  Following this John returned to the Lone Parent Adviser
who completed the work benefit calculation confirming how he would be better
off in employment.  John subsequently started his business and the Adviser fast
tracked his working tax credit, lone parent and housing benefit.  
John returned to the Ballymoney office a month later to thank the Adviser for the
encouragement and help that he received throughout the whole process. He was
very impressed with how smoothly the changing of benefits went.  He stated that
he was delighted to be back in work and how better off he was in a working
environment.

Childcare

The lack of access to affordable, high quality childcare was highlighted as a
major factor affecting women in particular as a barrier to employment.  In the
context of the Taskforce, Childcare refers to daycare, the primary purpose of
which is to enable parents to take up or remain in work, training or education.  
The Report’s recommendations aimed to strengthen the development, co-



ordination and implementation of policies affecting daycare.  Strong
interdepartmental leadership and commitment was called for.  

The Inter-Departmental Group on Early Years IDGEY has lead responsibility for
delivering against the Childcare actions and recommendations in the Northern
Ireland Childcare Strategy, Children First.  IDGEY has established a sub-group to
develop a detailed work programme for the group concentrating on an
appropriate approach to a review of the strategy.  It has been agreed that
DHSSPS will lead the review which will commence in November 2004.  As part
of government’s cross departmental strategic approach to the social economy, the
review will consider opportunities for social economy enterprises in the delivery
of childcare services. 

On completion of the revised Childcare Strategy, a Training Strategy, which
supports that plan, will be developed by the Department for Employment and
Learning.   In the meantime existing strategies in support of Children First have
been continuing.  Engagement will continue with the Department for Education
and Skills (GB) and the Sector Skills Development Agency on the establishment
of a UK-wide Sector Skills Council for the Childcare sector.  Also the Department
for Employment and Learning has initiated discussions with DHSSPS about future
funding arrangements for vocational training and is confident that European
Social Fund (ESF) funding arrangements will be extended to 2008.

Assistance towards childcare costs is provided for lone parents and certain others
participating in the Department for Employment and Learning’s training and
employment programmes such as Jobskills, New Deal, and Training for Work.  In
addition, for those participating in Further and Higher Education the Department
provides funding to colleges and universities to assist with childcare costs for
some groups of students. 

Employers for Childcare, a charitable organisation established in 2002, has been
funded by the European Union’s Building Sustainable Prosperity fund and match
funded first by the Northern Ireland Executive’s EPF and now by the Department
for Employment and Learning.  It aims to remove the childcare barrier which
prevents parents being able to access the labour market.  Its key objectives are to
promote to employers the business benefits that implementing childcare policies
can bring and to facilitate a partnership between employers and childcare
providers.  During 2003 the organisation established a partnership with the
Department for Employment and Learning that provides a freephone helpline in
JobCentres and Jobs & Benefits Offices to allow jobseekers to access information
on available local childcare provision.  The organisation has briefed staff in local
offices and offers professional advice on childcare options, practical help and
signposting with issues such as tax credits, parental leave entitlements and
flexible working options.

The Department for Employment and Learning has also introduced new
employment rights for working parents.  The Employment (Northern Ireland) 
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Order 2002 grants the right to paid paternity and adoption leave, amended the
law relating to statutory maternity leave and makes provision about flexible
working hours.  

Transport

The Taskforce identified mobility associated with transport constraints as a barrier
to participation in the labour market.  Many facets of the issue were considered
particularly the availability and affordability of transport, including access to a
driving licence, and the need to provide public transport at appropriate times to
employment areas from areas of potential employees.

The Department for Regional Development’s (DRD) Regional Transport Strategy
(RTS) aims to improve public transport services and will introduce initiatives that
will provide increased access to employment, training and other services.  

The Regional Transportation Strategy is being implemented through 3 transport
plans. Each transport plan will include a full range of transport initiatives
including public transport improvements, highway improvements, road
maintenance, capital works and other relevant policy measures, in line with the
strategic investment priorities set by the RTS.  Specifically :

• The Belfast Metropolitan Transport Plan, published in November 2004, will
support development proposals in the Belfast Metropolitan Area Plan and
together provide an integrated approach to the future development of the
Belfast Metropolitan Area (BMA).  

• The Regional Strategic Transport Network Transport Plan (RSTN-TP) has a
fundamental role in contributing to the achievement of sustainable progress
on social, economic and development goals in Northern Ireland. The RSTN of
Northern Ireland comprises five Key Transport Corridors, four Link Corridors
and the Belfast Metropolitan Area Corridors, along with the remainder of the
trunk road network. This network includes the complete rail network.  The
Plan will be published by the end of this year.

• The Sub-Regional Transport Plan, which will detail proposals for the rest of
the region, is due for completion by March 2006. Work on this Plan is
happening in tandem with the Department of the Enviroment’s (DOE) work on
Development Plans. 

The Transport Plans will realise significant beneficial impacts in terms of mobility
and improved accessibility to employment. These impacts will be as a result of
public transport services that will provide better service quality and penetration
in many urban and rural areas and easier interchange between different transport
modes.

The need to integrate land use and transportation is a key objective in delivering

19



20

the Region’s transportation vision. Planning Policy Statement (PPS) 13
“Transportation and Land Use” will be published by DRD by the end of this year.
The Policy Planning Statement will help promote more effective government
policies on education, health, economic growth, access to employment and
targeting social need through better integration with transportation. It will
introduce new requirements for transport assessments, travel plans and
accessability analyses. Transport assessments and travel plans will be required to
be submitted and considered as part of the development control process.
Accessibility analyses will be carried out during the preparation of development
plans and will make accessibility across all transport modes a key consideration
in determining the allocation of land.

Concessionary Fares Scheme

In recognition of the mobility difficulties faced by some communities, DRD has
recently extended its Concessionary Fares Scheme for public transport to include
four additional client groups. From April 2004 the new Half Fare SmartPass
scheme entitles 50% off the standard single fare on scheduled bus and rail routes
throughout Northern Ireland to people in receipt of the mobility component of
Disability Living Allowance for one year, those who have been refused a driving
licence on medical grounds, those who are partially sighted and those with a
learning disability.  Translink continues to offer reduced bus and rail fares to
unemployed jobseekers in receipt of Jobseekers Allowance and those on New
Deal Gateway.

In Targeted Initiative areas and in partnership with local community and
voluntary groups, all aspects of employability are being considered.  In this
context the Department for Employment and Learning continues to explore
options for mobile service provision and will positively consider additional
proposals arising from the Stakeholder’s Forum in regard to access and mobility.

4.3 Managing the Labour Market

• Action Points 3,5 
• Recommendations 4,6,7,8, 18-23  

Central to addressing this aspect of employability has been the development, by
the Department for Employment & Learning and the Social Security Agency, of
the Jobs & Benefits Service.  At the heart of this joined up service, which has
been underpinned by a concentrated training and communication drive, is the
focus on work as an integral part of the benefit claiming process.  

Initially targeted at those claiming Jobseekers Allowance, the service is now
extended to all new working age customers ie: those traditionally furthest from
the labour market.  This enhanced service is now offered in 22 Jobs & Benefits
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Offices.  £48m funding has already been invested in the Project and a further
£27m will enable a full rollout of the services across Northern Ireland resulting
in a total of 35 Jobs and Benefits Offices.  

Central to the work focused service is the role of the Personal Adviser.
Throughout the work focused interview process, the Personal Adviser provides
individual support to help the customer identify and address barriers to work.
The service continues to develop to ensure that all clients irrespective of the
benefit they claim are given access to job search, job brokerage and
employability assessment services to improve their ability to access and find
employment in the labour market.  Ongoing developments to improve the
service include the roll out of work focused interviews to include partners of
benefit claima24
nts from April 2004, and further development of the Personal Adviser role.

Work is also currently underway on planning of Incapacity Benefit pilots along
similar lines to the Pathway to Work pilots in Great Britain.   

Sandra is a 43 year old lone parent whose youngest child is 15.  She last worked
10 years ago and became a lone parent and sole provider for her son 8 years
ago.  Although she was dependant on benefits to provide an income she was
keen to take up employment and become independent. During a Lone Parent
Adviser interview she was advised of a job opportunity which she applied for
and was successful but then became hesitant because of the implications of
coming off benefit and paying her mortgage herself.  The Adviser was able to
assess how much better off she would be in employment, and assured her that if
the job became unsuitable within a year she could reclaim benefit and would
not have to serve a further qualifying period to receive help with mortgage
payments.  As a result, she felt more confident in moving into the work
environment because of the safety net provided.  A month later Sandra sent in a
card with the following message: “Thank-you for all your help and advice
helping me get back into the workplace also for sorting out my Tax credits which
I have received into my account.” 

Careers Guidance

The Department for Employment and Learning has carried out a review of its
Careers Guidance Service in the context of the Fulton Report’s recommendations.
The Service has been restructured with a view to providing a strong focus on
priority work with young people while also developing a capacity to deliver a
coherent approach to work with adults. Discussions are in train to progress the
role of Careers Guidance within Targeted Initiatives, work focused interviews and



ongoing work with New Deal participants.  Work with statutory, voluntary and
specialist agencies will continue to be developed within mainstream Careers
Guidance work and within the Targeted Initiative pilots. Youth Service, Include
Youth, the Door Project and First Key have already been included in the planning
for Careers Guidance policy and practice.

Include Youth (Give and Take)

Over the past year the Careers Service has built a very positive relationship with
Give and Take.  This project reaches out to disadvantaged young people
throughout Northern Ireland.  The Belfast project is based in Rosemary Street and
deals mostly with young people from the North and West side of the city.  The
project supports young people who are striving to overcome a multitude of
social, health, behavioural, personal and educational issues that have left them in
a very vulnerable position where, at the age of sixteen, they lack social skills,
motivation, maturity or confidence to face life post year 12.  

The Careers Service designed and delivered a six week careers awareness
programme within Give and Take which is currently being reviewed to address
the more specific needs of the group.  Each young person has a different start
and finish date within the project and as their participation within it draws to a
close, each young person receives more one to one support and guidance from a
Careers Adviser to aid their transition into education, employment or training.  At
present, a number of the young people are moving into Jobskills Training,
Employment and New Deal. 

As a direct consequence of this project a number of valuable relationships have
been created and built upon including referrals from other youth organisations
and aftercare teams.  The knowledge gained from this project will hopefully help
the design, implementation and training policy of the Careers Service Outreach
Strategy.

Gerry D

When Gerry first met his Careers Adviser he was in Year 12 in school studying for
7 GCSEs. He wanted to do well in his exams but he had other “distractions”. 

He was playing senior level football with an Irish League club, and had been
since age 15. He had an offer of a scholarship to a soccer academy in Chicago
and was very tempted but unsure if it was completely right for him. He contacted
his Careers Adviser at this stage and she helped him see that going away without
completing his GCSEs could be risky, especially if Chicago didn’t work out. She
advised deferring going until he had completed his GCSEs and also helped him
see that he needed to start thinking about a back-up plan.

Gerry also had an interest in radio. He had family connections in the industry
and had a good idea of what the business involved. By his own admission, he 
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pestered a local station boss to give him a chance. He persevered for a year until
he finally agreed to let him present the sports results. He progressed from this to
presenting his own local NW chart show. This experience led him to think about
a career in this area and his Careers Adviser pointed him in the direction of the
NWIFHE and the National Diploma in Media Studies. He still had the Sports
Academy offer but as time went by he had some football experiences which
disillusioned him and he decided against going to Chicago.

Unfortunately, Gerry’s GCSE results weren’t quite strong enough to earn him a
place on the National Diploma in Media Studies and again his Careers Adviser
tried to help him source a Jobskills provider offering the NVQ in Media (Radio)
Production. Regrettably, no such provider could be found in NI and another
route had to be explored.

Gerry’s long-term plan is to progress to management level in the industry and, as
well as production skills his Careers Adviser helped him see that business
administration would provide a good grounding for this. He is retaking his GCSE
Maths with a view to getting on the National Diploma in Media Studies next
year. 

Gerry has just started his NVQ2 in Business Administration, in placement with
Drive 105 FM and while it is early days he is happy with where he is at the
moment and that he has a solid plan in place. His path into the radio industry
has not been direct and not perhaps exactly as he might have planned it, but he
is happy and busy and committed to his career in broadcast media. 

Gerry is full of praise for his Careers Adviser who supported him in finding his
way through the options and opportunities that exist to find a career that suits his
talents and aspirations. 

Electronic delivery of Jobsearch services

The use of technology to deliver jobsearch services has been increased
significantly by the Department for Employment and Learning to support the one
to one advice and guidance offered in Jobs & Benefits Offices.  JobCentre
Online, comprising of Touch Screen Job Points in all JobCentres and Jobs &
Benefits Offices and a jobseeker’s website is available 24 hours a day from any
location with Internet access.  The site allows users to access a list of suitable
jobs with just “two touches” or “two clicks”. Users can register on the site, save
searches, upload their CV and complete on-line job applications.  In Targeted
Initiative areas Jobpoints are also available in community locations.  A recent
development has been the sharing of job vacancies with the Republic of Ireland,
the first time that two EU member states have used the technology to share
vacancies to the general public in the other state’s format. 
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4.4 Structural Aspects

• Action Points 1,4,9,10
• Recommendations 1,13,24,25,35-39

JOB CREATION

The availability of job opportunities is a key element in tackling unemployment.
Invest NI is clearly focused on increasing job opportunities through attracting
inward investment and promoting growth in local companies.  This was
recognised by the Taskforce as an essential component of any integrated strategy
to address employability and long-term unemployment.  

During 2003/04, Invest NI secured 11 new inward investment projects of which
10 will be located in New TSN areas and will create over 1000 new, good
quality jobs for these areas.  Invest NI has also issued offers of assistance of
£125.5m, of which £71.5m (57%) went to New TSN and Special Status areas.

Invest NI’s Accelerating Entrepreneurship Strategy sets out the Agency’s proposals
for increasing the NI business birth rate.  The Strategy aims to create a culture
and an environment, through education and promotional campaigns, which
support and encourage entrepreneurs.  As a result of the Invest NI “Go for It”
campaign, there was an increase in the number of referrals to the Start a Business
Programme.  During 2003/04, Start a Business contributed to 2,637 new business
starts of which 38% were located in New TSN or Special Status areas and have
the potential to create some 1,655 jobs in these areas. Invest NI has also
provided support for businesses operating in the social economy.

DETI has developed and extended monitoring procedures to measure the direct
and indirect impact of the job creation and employability-related measures listed
in its New TSN Action Plan.  Companies in receipt of financial assistance from
Invest NI are now asked to provide background details on new employees
recruited as a result of that assistance.  This includes details of their previous
economic status, gender, age, religion, disability, race and dependants.

Andor Technology

Andor Technology announced an investment of over £6 million at its Springvale
base in West Belfast in April 2003.  The investment will enable the company to
expand its operations, potentially double its workforce within three years and
exploit its lead in the development and manufacture of specialist scientific
cameras.   Andor was formed as a spin-out company from Queen’s University
and moved to Springvale in 1997.
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Seagate Technology 

In April and July 2003, Seagate announced separate investment, totaling around
£94 million, at its Springtown facility.  This investment is among the most
significant in Northern Ireland in recent years, and will enable the company to
develop and produce next generation technology for the global computer
industry.  

IMPROVING THE EMPLOYMENT INFRASTRUCTURES IN 
DISADVANTAGED AREAS 

West Belfast and Greater Shankill Task Forces

Substantial progress has been made in recent months in taking forward the
recommendations of the West Belfast and Greater Shankill Task Forces
(WBGSTF).  Following publication of the Task Forces’ Report, in February 2002, a
number of practical actions aimed at improving employment prospects and
reducing poverty in the area, including the establishment of the Employment
Services Board, were approved.  Progress on many other recommendations,
however, remained slow until the process was re-invigorated by Ian Pearson’s
announcement, in March 2003, of the new £50m Integrated Development Fund
(IDF).  

Following the IDF announcement, a Joint Working Group (JWG), comprising
representatives of the original Task Forces, local Councils, Local Strategy
Partnerships and relevant Government Departments, was set up in July 2003 to
carry out a comprehensive review of the WBGSTF Report; produce an Integrated
Area Strategy; identify existing sources of funding to support implementation of
the Strategy; and prepare an application for IDF funding.

The Joint Working Group (JWG) working in a close and committed partnership,
has now finalised a detailed Strategy and associated IDF bid which comprises a
comprehensive package of interventions aimed at tackling core issues across the
Task Force area.  Projects included in the package will address basic education
issues, job creation and the need for greater assistance to help traditionally ‘hard-
to-reach’ groups find sustainable employment.

Neighbourhood Renewal 

In the most disadvantaged areas of Northern Ireland the Taskforce recommended
that government should seek to promote increased inter-agency working to tackle
the underlying causes of unemployment and specifically long-term
unemployment.  The potential of area-based initiatives (PEACE II, URBAN II,
Neighbourhood Renewal etc) to reduce the barriers to employment were
recognised. 
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Minister John Spellar launched DSD’s Neighbourhood Renewal Strategy in June
2003.  The strategy clearly links the aims of the Taskforce with its economic
renewal theme which underlines that helping people in the most deprived areas
to get jobs will be one of the best ways of tackling poverty and disadvantage.  In
July 2004, the Minister announced details of the thirty two primary areas that
have been selected for regeneration and renewal, following a period of extensive
consultation. The areas identified by the Minister include 13 in Belfast, 4 in
Londonderry and 15 in other towns and cities across Northern Ireland - a total
population of approximately 250,000. DSD are in the process of establishing the
Neighbourhood Renewal Strategy within the selected areas.  The Minister also
announced his initiative to establish a complementary “Areas at Risk Pilot
Programme”, which will help other disadvantaged areas from falling into decline.
The Strategy for Neighbourhood Renewal outlines the type of activities that
should be included in the 7-10 year Neighbourhood Vision Frameworks.

Activities highlighted under the ‘Economic Renewal’ objective include:

• making sure that people living in the most deprived neighbourhoods have the
skills they need to participate in the labour market; 

• helping people from the most deprived neighbourhoods to get into higher and
further education;

• helping people in the most deprived neighbourhoods to overcome barriers to
work such as poor transport or a lack of suitable childcare;

• supporting training and transport schemes that can help people in the most
deprived neighbourhoods get to the jobs that are available elsewhere;

• ensuring that people on benefits are encouraged and supported to take up
their full entitlement and that the process of seeking advice on a wide range
of benefit and other issues is made more accessible

• supporting social economy programmes that can encourage community and
social enterprises.

In October 2003 DSD entered into an agreement with AM to develop the
Victoria Square Area as the first in a series of regeneration schemes for Belfast
City Centre. The Victoria Square Scheme will provide 3,000 jobs during
construction and 3,000 permanent retail/leisure sector jobs when it is completed.
The Scheme is scheduled to open by Spring 2007. DSD is preparing a New TSN
Action Plan with the developer, which will involve linking the employment
opportunities to maximize the benefits to adjacent neighbourhoods. In March
2004 the Department published a Regeneration Policy Statement for Belfast City
Centre. This sets out the Department’s approach to further regeneration within the
City Centre.

Minister Spellar announced the publication of the DSD’s ‘Heart of the City -
Integrated Urban Design Study’ for Londonderry on the 18 August 2003.  The
study puts forward strategic proposals for key riverside sites including Ebrington
Barracks, Fort George and the Queen’s Quay area as well as recommending



improvements to transportation, design quality and public spaces.  The strategy
will further develop the city centre’s role as an employment location, as a centre
for modern and traditional manufacturing businesses, as a retailing and tourist
centre for the wider North West region and as an administrative centre for public
and private services.  It will also inform and influence the wider planning of the
city council area, which ILEX, the new Urban Regeneration Company will
oversee.

North West Action Plan -The North West Action plan, which was launched
recently by Invest NI, aims to create a balanced and vibrant economy in the
North West by implementing a series of targeted economic development
measures. It is aimed at stimulating economic regeneration in this region.
Homeloan Management Limited (HML), a leading player in the UK mortgage
servicing market, is to invest over £9.5 million (backed by Invest Northern
Ireland) in setting up a new operation in Londonderry and will make a significant
contribution to that regeneration. It will create 400 valuable jobs over the next
three years. The Department for Employment and Learning through its Jobs and
Benefits Offices, will be assisting the Company to recruit its staff.

Rural Development Programme (2001- 06)

Elements of DARDs Rural Development Programme (2001- 06) including
capacity building, Local Regeneration Projects and Programmes, Sectoral and
Area Based Development Projects and Programmes, Micro-business development
and the Natural Resource Rural Tourism Initiative will continue to impact on
employability and tackle the widest possible range of needs and opportunities in
Northern Ireland’s rural areas.

DARD has appointed a number of Partnerships/Agencies to assist in the delivery
of the Rural Development Programme.  There are 12 LEADER Action Groups
appointed under the LEADER+ Programme and 5 Partnership bodies have been
appointed to deliver the Natural Resource Rural Tourism Initiative under the
PEACE II Programme.

The Focus Farm Programme, a “Vision for the future of the agri-food industry”
initiative which embraces peer learning was launched at the end of March 2004.

Furthermore, DARD has commissioned a fundamental review of its Rural
Development Policy. This review will engage widely with stakeholders and will
be informed by a study of the needs/problems of rural communities and the
effectiveness of current policy and delivery methods.
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Rural Development-Peace II Branch
Farm Diversity Study - ICT Programme [Training for Farmers]

DARD’S Information and Communications Technology (ICT) Training for Farmers
programme is a unique combination of computer training, one-to-one mentoring
and financial assistance. It is funded by the EU Programme for Peace and
Reconciliation and has been running since February 2003. It is delivered by ten
regional promoters across Northern Ireland and already some 1,300 farm family
members have attended the training. 

This programme has been specifically designed to help farmers and their families
improve their skills and to promote the use of ICT in the farm business. It enables
farmers to exploit the potential of ICT to best advantage in their businesses while
participating in the development of reconciliation and mutual respect within and
between communities. 

The training is designed to help farmers learn through examples which are
directly relevant to farm businesses. Mentoring visits help farmers apply the
competence gained in the classroom to their own farm situation. The following
case study highlights some of the benefits of the programme. 

Barbara Scott,  with husband James and children  Ben, Emily and Jack,  making
use of her newly aquired skills.
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Barbara Scott is a dairy farmer’s wife from Ballymoney who completed her
training at Acorn The Business Centre in June 2003. Following her training
Barbara now uses a computer to keep VAT records for the farm business,
downloading milk statements from the purchaser, sending and receiving e-mail
and management of turkey orders.

After their youngest child started playschool in September Barbara, after eight
years as a full time mother and farmers wife, returned to work as a Home
Economics, Health and Social Care teacher. The ICT programme has eased this
return to work with new skills such as using the Internet, now a valuable tool for
lesson preparation.

Barbara plans to complete the remaining three modules of ECDL through Acorn
The Business Centre. This recognised qualification will be beneficial to her future
employment opportunities.

4.5 Targeted Initiatives

The Taskforce proposed the introduction of Targeted Initiatives to test the Report’s
ambitious agenda.  These would be concentrated in areas throughout Northern
Ireland of high unemployment and social deprivation.  Referring to this at the
launch of the Report the Minister said “This Report incorporates a long-term
vision with short to medium term actions in a new integrated approach to
employability. It needs to be demonstrated how this integration can be achieved
and how its constituent elements can be best combined. The exercise will also
provide a clear assessment of how existing initiatives are working on the ground,
and suggest how streamlining and quality improvement can be achieved.”

The Department for Employment and Learning introduced Targeted Initiatives in
4 areas, West Belfast, Greater Shankill, Londonderry and Strabane in 2003.  They
are already providing an integrated and co-ordinated approach to improving the
employability of individuals and help them return to the labour market. 

The core components within a Targeted Initiative are:

• A Stakeholder’s Forum 
• A Job Assist Centre (JAC)
• A Transitional Employment Programme (TEP)
• Enhancements and flexibilities within existing programmes and services such

as New Deal, Careers guidance and opportunities for disabled people.

Stakeholders’ Forum

The Stakeholders’ Forum facilitates a local consultative process in each area to
ensure that all stakeholders i.e. statutory, community, voluntary and private
sectors can offer expert advice, based on sound local knowledge.  



Job Assist Centres

Job Assist Centres are testing a Career Advancement Centre approach and will
act as a labour market intermediary service working with and complementing the
services offered by the statutory sector to meet the needs of those most distant
from the labour market.  The centres are already providing outreach, mentoring
and career counselling services to individuals in these most disadvantaged
communities.

Transitional Employment Programme

A Transitional Employment (Intermediate Labour Market) Programme has been
introduced in all Targeted Initiative areas.  The Programme is aimed at long-term
unemployed, who complete the New Deal programme yet remain unemployed.  

Personal Advisers

The Department for Employment and Learning’s Personal Advisers in Targeted
Initiative areas are testing new models to measure and help improve clients’
employability.  For example screening for essential skills needs has been
introduced at the first point of contact for some client groups.  These measures
will be evaluated in 2004 for their effectiveness in improving assessment and
measurement of client employability

Flexibility within existing programmes.

Within the New Deal programme a range of measures have been introduced and
are being tested in Targeted Initiative areas. These include an Advisers Discretion
Fund, which allows a payment of up to £300 to remove specific barriers to
employment e.g. provision of tools etc. In addition, financial incentives to New
Deal participants who take steps to address Essential Skills needs is being
piloted.  The Disablement Advisory Service has introduced a “Work Preparation
Programme” aimed at preparing clients with disabilities for the transition to
work.  The service has also stepped up its promotion of Employment Support
Programme and Access to Work with some early success. Four Careers Guidance
pilots commenced in October 2003 to target guidance programmes at those
young people identified as disengaged in the 2002 School Leaver Destination
Statistics.

Engaging with Stakeholders

Within West Belfast and Greater Shankill areas the Department has engaged with
the Employment Services Board, (as recommended by the West Belfast and
Greater Shankill Taskforce Reports) and the Board has agreed to act as the
Stakeholders Forum.  The Board has been and continues to be directly involved
in Targeted Initiative developments locally, in particular the development of Job
Assist Centres and the Transitional Employment Programme.  The local
partnership has ensured that the local community has been consulted during the
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“With the obvious convergence of the findings of the West Belfast & Greater
Shankill Task Forces and the Department for Employment and Learning Task
Force on Employability & Long Term Unemployment, the approach adopted by
the Department for Employment and Learning in shaping and developing its
Targeted Initiatives to address the employment and employability differentials of
West Belfast and Greater Shankill has been one of collaboration and true
partnership from the outset. 

Padraic White, Employment Services Board, March 2004

“Targeted Initiatives are a welcome development, bearing in mind my work with
employers who are keen to develop strategies to improve skills and identify job
opportunities which people in the West Belfast/Greater Shankill areas could
access.  The Employers’ Forum is committed to addressing barriers to
employment, and Targeted Initiatives provide a real vehicle which employers can
utilise, in an effort to move the unemployed into jobs.  Working in partnership
with the Targeted Initiatives team, education and other training providers, we
believe that together we can provide solutions which tackle the problem of
unemployment.”

Deirdre Timoney,  Director, Employers’ Forum

West Belfast Job Assist Centre 

When Suzanne initially came to Job Assist she said she ‘felt lost and trapped’ as a
result of being unemployed.  Mentors worked through a process with Suzanne
and she developed an action plan around what she wanted in life.  Through
mentoring, Suzanne gained confidence and belief in her own abilities and was
starting to look at a full range of employment opportunities that would not only 
suit those abilities but that she also enjoyed.  An option Suzanne was quite
excited about was the Engineering Skills for Industry course and she applied for
the course with the support of the Job Assist Centre.  An interview for Suzanne
was arranged with BIFHE and Job Assist worked with Suzanne on interview
techniques.  Suzanne was accepted onto the course and is the only girl in a class
of twenty.

Since enrolling on the course, Suzanne calls in to Job Assist on a weekly basis,
and her confidence has soared.  She feels that she now has a direction in life,
and is focused on successfully completing her course and securing employment
with Bombardier.  She has also worked on issues in her personal life and is
visibly more happy and content.  
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development of the various elements of the Initiative and has enabled the
Initiative to reflect the local needs.  



Suzanne continues to work with Job Assist to develop her long term career path
and empower herself to make her own choices in her own life and future.
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5.  LOOKING AHEAD - KEY AREAS 

When the Taskforce published its report and Action Plan it was explicit in
explaining that the actions and recommendations were made intending no
hierarchy of action.  All of the actions and recommendations were seen as
essential as part of an integrated approach. New TSN policy focused on
promoting employment and employability as central to tackling social exclusion
and addressing inequalities. The proposed Northern Ireland Anti-Poverty Strategy
aims to build on the improvements achieved through New TSN, evolving into a
wider anti-poverty strategy where employability remains a central theme in
aiming to improve the income and living standards of the most disadvantaged
people in Northern Ireland. Consultation on the anti-poverty strategy is ongoing
and discussions on the way forward will be made following the consultation. The
work of the Implementation group is likely to fit well into the employability
theme of the strategy and the implementation of the Taskforce’s
recommendations will continue to be taken forward in the context of the
strategy.

In addition it is important to recognise that there are numerous new and
emerging strategies being taken forward by departments which share the
objectives set out in the Taskforce Report.  Key measures include cross
departmental policies aimed at integrating social policy into public sector
procurement and the identification and development of a number of strategic
employment locations aimed at exploiting the potential for economic
development at selected locations on the strategic network of key transport
corridors and links.   

Integration of Social Policy in Public Sector Procurement

Following a Review of Public Procurement the Executive agreed in May 2002 a
revised public procurement policy for Northern Ireland Departments, their
Agencies, non-Departmental Public Bodies and Public Corporations. Central
Procurement Directorate (CPD) now works with all public bodies to achieve best
value for money in their procurement activities while having due regard to the
integration of economic, social and environmental policies. 

The Directorate considers that integrating social and procurement policies may
have a positive impact on tackling unemployment and improving individual’s
employability prospects. One of the recommendations from this Review was to
initiate a pilot project of 20 procurement projects to evaluate the potential for 



the use of public procurement contracts to assist the unemployed into work.
Within these a contract provision requires contractors to bring forward and
implement an employment plan for utilising the unemployed in work on the
contract.

Seven pilot projects have been initiated since June 2003 and the University of
Ulster is carrying out an assessment.  Early evidence from the Projects initiated to
date shows that the process is not having any detrimental effect on the
contracting process and that there is no evidence of significantly increased costs
or workload for clients or contractors. 

Plans to agree a voluntary “Social Compact” with a number of Northern Ireland’s
top construction companies are being developed. The “Social Compact” is a
voluntary agreement whereby companies would make a commitment to the
delivery of social policy objectives through their everyday employment and
training practices. The positive outcomes will be a better trained and skilled
workforce and strengthened local community ownership of projects.   Monitoring
arrangements to gauge the impact of award of government contracts on
unemployment, increased employability and New TSN will be developed.

Social Consideration in Public Private Partnership (PPP)

The Procurement Board, chaired by Minister Ian Pearson, co-ordinates overall
procurement policy. At its October 2004 meeting the Board agreed to the
establishment of a working group to draw up guidance on the integration of
social considerations into Public Private Partnerships (PPPs). (The working group
will also draw up guidance on equality screening of PPP projects). Membership
of the working group will include OFMDFM, SIB, CPD and representatives from
the Procurement Board. Proposals for the full Membership and terms of reference
for the working group will be submitted to Ian Pearson for consideration.

The Department of Education has discussed and identified two major capital
projects that will aim to recruit some of the workforce from the unemployment
register. These new school projects are in Newry and Carryduff. The Department
is working to identify other suitable projects. 

Strategic Employment Locations

The Regional Development Strategy for Northern Ireland 2025 (RDS) proposes
the creation of a regional portfolio of Strategic Employment Locations (SELs) in
order to promote and exploit the potential for economic development at selected
locations on the strategic network of key transport corridors and links. An inter-
Departmental group led by DETI is currently examining factors, such as the
availability of skills and labour, that influence the location of business investment
and the potential for economic development in the regional context. An
announcement on SEL’s will be made as soon as possible once work has been
completed.
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Developments in Great Britain

In Great Britain there have been a range of developments which link directly to
the Taskforce agenda. Plans announced by the Chancellor in Budget 2004
challenge departments to “meet the productivity challenge” by increasing skills
levels and introducing more flexibility to the economy. Tackling the numbers of
people with no or low skills levels is a priority whether they are in work or
unemployed. In addition plans aimed at “Increasing Employment Opportunity for
All” recognise that having achieved significant falls in unemployment levels
through the New Deal programme and other factors there is a need to do more
for those who face more difficult barriers to work. The growing numbers of
economically inactive people require more help and support in identifying and
addressing the barriers that they face to participation in the labour market. All
these point to an ongoing Agenda where the implementation of the Taskforce
recommendations will play a central role in promoting employability for all and
prevent social exclusion and poverty
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6.  PERFORMANCE AGAINST TARGET

6.1 Evaluation

The Implementation Group established an Evaluation Subgroup in June 2003 to
assist the group to monitor progress towards the relevant targets contained in the
Taskforce Report, to commission research as necessary, and to plan an evaluation
programme.  

To date the group has initiated an evaluation programme that makes provision for
sharing existing and emerging best practice.  It has developed employability
impact measures for the Action Points and Recommendations and has plans for
an overarching evaluation to draw together the results from departments’
individual evaluations with a view to assessing the overall effectiveness of the
action plan.  The group has also supplied the performance against target for the
Economic Development Forum’s Medium Term Strategic Priorities; and the Sub-
Regional Performance Indicators and Targets at Annex 2 and 3. It should be
noted that there are technical issues involved in using these indicators to
measure change. Measurement is often dependent on using data from sample
surveys (for example, the Labour Force Survey) where factors such as sampling
error will affect the data. In these circumstances it is difficult to distinguish
between real change and variations due to the use of sample data.

A key piece of work initiated by the subgroup is the commissioning of research
into Labour Market Dynamics and the impact on gender, religion and disability
in relation to employment, unemployment and non-employment trends over time
and the main factors driving change.  This is a very complex piece of work, the
results of which will be very valuable in terms of future priorities and target
setting. It is expected that the study will be completed by end of February 2005.
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6.2 Overview of Performance against target

Annexes 2 and 3 detail the movement against the 2010 targets that has occurred
for each of the 20 or so indicators identified in the Taskforce Report. In general,
these show that the position for around half of the indicators has remained stable
or improved, whilst in nearly half of the cases the position has declined since
2001/2.

However, we need to treat these figures with some caution. In general, the
indicators that have moved in the wrong direction have been those which
indicate the overall state of the labour market and the position of people within
it (for example, the indicators show that there has been an increase in
inactivity and decrease in the employment rate vis-a-vis GB). Historically, in
the medium-to long-term (ie over a period of years) these key labour market
parameters such as inactivity rates change very slowly - there is a considerable
amount of inertia in the labour market. 

In addition to medium-to long-term stability there is considerable short-term
change: figures vary from quarter to quarter with seasonal and other changes in
the labour market, and will also vary considerably due to sampling error -
most of the data are derived from sample surveys (chiefly the Labour Force
Survey). Thus it is difficult - especially over a short time span and with a
short run of figures - to distinguish between changes which are real and
permanent, and those which are transitory, or due to some irregularity in the
data.

In order to properly assess these changes, it will be necessary to view this
data over a longer time period, when it should become easier to distinguish
between real change and fluctuations.

It should also be borne in mind that changes in key labour market data reflect
changes on the demand side and especially the performance of the global,
national, and local economies. This is important for two reasons:

• Firstly, closing gaps is easier in a period of expansion rather than contraction
or little change. In this context it is worth noting that most world economies
have been flat over the past few years with growth insufficient to affect a
considerable expansion in workforces. In Northern Ireland this is felt more
keenly as we have a growing population of working age (caused by past high
birth rates and a stemming of out-migration). Prospects for the world and UK
economies are currently good, and Northern Ireland is projected to share
proportionately in future UK expansion - but there remain uncertainties on
the world scale (not least with the current (October 2004) high level of oil
prices) and within the UK, with concerns about the impact of high levels of
personal debt and the state of the housing market. The fact that economies do
not always move in the same direction at the same rate can also impact on
comparator figures.  



• Secondly, there are unique factors that might impinge positively and
negatively on Northern Ireland over the period. Recently, one of these has
been the performance of the textile industry. Northern Ireland has traditionally
had a strong textile industry - and, in employment terms, this has been a
bulwark of NI manufacturing and has provided employment for many people.
However, over the period from 1995 to 2001, figures from the Department for
Enterprise, Trade and Investment (DETI) show that the number of jobs in the
textile industry fell by nearly 12,000. This more than offset the good
performance of other types of manufacturing industry (which added 8,000
jobs over the same time period). New Census of Employment figures are due
to be published in December, but the incidence of redundancies in the textile
sector since 2001 suggests that the position has got worse since then, and
global trends suggest more retrenchment in the future as at least a strong
possibility. So although the jobs picture in Northern Ireland has been
generally positive over the past decade or so, it is important to remember that
setbacks in some sections of the economy can still impact on a considerable
number of people and this can in turn affect the overall headline indicators.

It is because the economy and the labour market are in a state of change that
it will be important not only to monitor the indicators, but to revise them if
this is appropriate. The Economic Development Forum (EDF) is currently
reviewing its indicators and, as the Taskforce indicators were developed to
complement those used by the EDF, it will be necessary to review the
indicators used by the Implementation Group in the light of any changes
adopted by EDF.

Progress in detail - Action Points/Recommendations Annex 1
EDF Performance Indicators and Targets Annex 2
Sub-Regional Performance Indicators and Targets Annex 3

36



37

PE
R

SO
N

A
L 

C
IR

C
U

M
ST

A
N

C
ES

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

2.
Th

e 
B

en
ef

it
s 

Tr
ap

- 
W

or
k 

to
R

2
Th

e 
In

la
nd

 R
ev

en
ue

, D
EL

 a
nd

 D
SD

 
W

or
ki

ng
 T

ax
 C

re
di

t a
nd

 C
hi

ld
 T

ax
 C

re
di

t
re

du
ce

 th
e 

di
si

nc
en

tiv
e 

ef
fe

ct
s 

m
on

ito
r 

th
e 

im
pa

ct
 o

f t
he

se
 m

ea
su

re
s 

in
in

tr
od

uc
ed

 b
y 

th
e 

In
la

nd
 R

ev
en

ue
 o

n
of

 th
e 

“b
en

ef
its

 tr
ap

” 
an

d 
to

re
du

ci
ng

 d
is

in
ce

nt
iv

es
 to

 e
m

pl
oy

m
en

t 
6 

A
pr

il 
20

03
. 

si
m

pl
ify

 th
e 

pr
oc

es
s 

of
 m

ov
in

g
R

3
In

fo
rm

at
io

n 
on

 n
ew

 a
nd

 e
xi

st
in

g 
Ta

x 
Tr

ai
ni

ng
 fo

r 
SS

A
 a

nd
 D

EL
 s

ta
ff 

on
 T

ax
 

in
to

 th
e 

w
or

ld
 o

f w
or

k.
C

re
di

t s
ch

em
es

 s
ho

ul
d 

be
 r

ea
di

ly
 a

va
ila

bl
e,

C
re

di
ts

 is
 c

om
pl

et
e 

an
d 

a 
Se

rv
ic

e 
Le

ve
l

an
d 

SS
A

 a
nd

 D
EL

 Jo
bC

en
tr

e 
st

af
f b

e 
m

ad
e 

A
gr

ee
m

en
t h

as
 b

ee
n 

de
ve

lo
pe

d.
fu

lly
 a

w
ar

e 
of

 th
e 

im
pl

ic
at

io
ns

 o
f t

he
 c

re
di

ts
 

sc
he

m
e.

 
R

9
B

en
ef

its
 tr

ai
ni

ng
 s

ho
ul

d 
co

nt
in

ue
 to

 b
e 

B
en

ef
it 

tr
ai

ni
ng

 c
on

tin
ue

s 
to

 b
e 

a 
tr

ea
te

d 
as

 a
 p

ri
or

ity
 a

re
a 

an
d 

fu
rt

he
r 

im
pr

ov
ed

 
pr

io
ri

ty
, p

ar
tic

ul
ar

ly
 in

-w
or

k 
be

ne
fit

s.
by

 r
es

tr
uc

tu
ri

ng
 o

f s
ta

ff 
tra

in
in

g 
an

d 
gr

ea
te

r 
Th

e 
So

ci
al

 S
ec

ur
ity

 A
ge

nc
y 

ha
s 

re
ce

nt
ly

fo
cu

s 
on

 s
ki

lls
 s

uc
h 

as
:

ev
al

ua
te

d 
an

d 
re

vi
ew

ed
 it

s 
tr

ai
ni

ng
* 

C
us

to
m

er
 s

er
vi

ce
 (i

nc
lu

di
ng

 d
ea

lin
g 

w
ith

 
fr

am
ew

or
k.

 P
er

so
na

l B
en

ef
it 

A
dv

ic
e 

th
at

et
hn

ic
 m

in
or

iti
es

, d
is

ab
ili

ty
 a

w
ar

en
es

s 
an

d
pr

ov
id

es
 e

st
im

at
es

 fo
r 

a 
ra

ng
e 

of
 b

en
ef

its
de

al
in

g 
w

ith
 v

ic
tim

s)
;

an
d 

ta
x 

cr
ed

its
 a

nd
 p

ro
vi

de
s 

‘B
et

te
r-

of
f

* 
B

en
ef

its
 s

pe
ci

fic
 k

no
w

le
dg

e;
w

or
ki

ng
’’ 

ca
lc

ul
at

io
ns

 is
 a

va
ila

bl
e 

in
* 

N
ew

 D
ea

l t
ra

in
in

g;
al

l S
oc

ia
l S

ec
ur

ity
 O

ffi
ce

s,
 Jo

bs
 &

* 
M

ar
ke

tin
g 

te
ch

ni
qu

es
; a

nd
 in

 a
dd

iti
on

, 
B

en
ef

its
 O

ffi
ce

s 
an

d 
th

e 
B

en
ef

it 
Sh

op
. 

pl
an

s 
to

 c
om

m
un

ic
at

e 
an

d 
m

ar
ke

t s
er

vi
ce

s 
at

 
ce

nt
ra

l a
nd

 lo
ca

l l
ev

el
s 

sh
ou

ld
 b

e 
de

ve
lo

pe
d.

8.
 C

hi
ld

ca
re

- 
R

ev
ie

w
 th

e
R

28
Th

at
 a

rr
an

ge
m

en
ts

 fo
r 

th
e 

de
ve

lo
pm

en
t, 

Th
e 

In
te

r-
D

ep
ar

tm
en

ta
l G

ro
up

 o
n 

Ea
rl

y
cu

rr
en

t C
hi

ld
ca

re
 S

tr
at

eg
y 

co
-o

rd
in

at
io

n 
an

d 
im

pl
em

en
ta

tio
n 

of
 p

ol
ic

ie
s

Ye
ar

s 
(ID

G
EY

) h
as

 le
ad

 r
es

po
ns

ib
ili

ty
 fo

r

A
nn

ex
 1



38

PE
R

SO
N

A
L 

C
IR

C
U

M
ST

A
N

C
ES

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

an
d 

pr
ov

id
e 

a 
co

he
re

nt
 le

ad
af

fe
ct

in
g 

da
yc

ar
e 

be
 s

tr
en

gt
he

ne
d,

 a
nd

 th
at

 a
de

liv
er

in
g 

ag
ai

ns
t t

he
 C

hi
ld

ca
re

 a
ct

io
ns

ro
le

 in
 th

e 
is

su
e.

si
ng

le
 D

ep
ar

tm
en

t b
e 

gi
ve

n 
a 

cl
ea

r 
le

ad
 r

ol
e

an
d 

re
co

m
m

en
da

tio
ns

 in
 th

e 
N

or
th

er
n 

in
 th

is
. R

es
po

ns
ib

ili
ty

 fo
r 

ch
ild

ca
re

 a
ct

iv
ity

 is
, 

Ir
el

an
d 

C
hi

ld
ca

re
 s

tr
at

eg
y,

 C
hi

ld
re

n 
Fi

rs
t. 

by
 it

s 
na

tu
re

, f
ra

gm
en

te
d 

ac
ro

ss
 a

 n
um

be
r 

of
 

ID
G

EY
 e

st
ab

lis
he

d 
a 

su
b-

gr
ou

p 
w

hi
ch

N
I D

ep
ar

tm
en

ts
. S

tr
on

g 
in

te
r-

de
pa

rt
m

en
ta

l
de

ve
lo

pe
d 

a 
de

ta
ile

d 
w

or
k 

pr
og

ra
m

m
e 

le
ad

er
sh

ip
 a

nd
 fo

cu
s 

is
 r

eq
ui

re
d 

to
 e

ns
ur

e 
th

at
 

fo
r 

th
e 

gr
ou

p,
 th

is
 in

cl
ud

ed
 th

e 
Ta

sk
fo

rc
e

po
lic

y 
co

-o
rd

in
at

io
n 

is
 e

ffe
ct

iv
e.

 T
he

 le
ad

er
sh

ip
 

re
co

m
m

en
da

tio
ns

 a
nd

 a
n 

ap
pr

oa
ch

 to
an

d 
fo

cu
s 

sh
ou

ld
 b

e 
ac

co
m

pa
ni

ed
 b

y 
a 

st
ro

ng
 

th
e 

re
vi

ew
 o

f t
he

 o
ve

ra
ll 

ch
ild

ca
re

 
co

m
m

itm
en

t f
ro

m
 in

di
vi

du
al

 D
ep

ar
tm

en
ts

 to
 

st
ra

te
gy

.
gi

ve
 p

ri
or

ity
 to

 a
re

as
 o

f d
ay

ca
re

 p
ol

ic
y

ap
pr

op
ri

at
e 

to
 th

em
. 

R
29

Th
at

 th
e 

N
I C

hi
ld

ca
re

 S
tr

at
eg

y 
be

 r
ev

ie
w

ed
to

 e
ns

ur
e 

th
at

 it
 is

 s
uf

fic
ie

nt
ly

 fo
cu

se
d 

on
 

ad
dr

es
si

ng
 th

e 
is

su
es

 o
f a

va
ila

bi
lit

y/
ac

ce
ss

, 
af

fo
rd

ab
ili

ty
 a

nd
 q

ua
lit

y 
th

at
 w

er
e 

ra
is

ed
  

th
ro

ug
h 

th
e 

Ta
sk

fo
rc

e 
co

ns
ul

ta
tio

n 
pr

oc
es

s.
 

Th
e 

N
I C

hi
ld

ca
re

 S
tr

at
eg

y 
is

 d
ue

 fo
r 

re
vi

ew
 fo

r 
a 

va
ri

et
y 

of
 r

ea
so

ns
 in

cl
ud

in
g:

 W
om

en
’s 

pa
rt

ic
ip

at
io

n 
in

 th
e 

la
bo

ur
 m

ar
ke

t c
on

tin
ue

s 
to

 
gr

ow
, a

nd
 w

ith
 it

 th
e 

de
m

an
d 

fo
r 

m
or

e 
da

yc
ar

e 
pr

ov
is

io
n.

 In
 th

e 
La

bo
ur

 F
or

ce
 S

ur
ve

y
ar

ou
nd

 tw
o 

th
ir

ds
 o

f w
om

en
 w

ho
 a

re
 

ec
on

om
ic

al
ly

 in
ac

tiv
e 

an
d 

w
an

t a
 jo

b 
co

ns
is

te
nt

ly
 s

ite
 ‘ 

fa
m

ily
 a

nd
 h

om
e 

ca
re

’ a
s 

th
e 

m
ai

n 
re

as
on

 fo
r 

no
t s

ee
ki

ng
 w

or
k.

It 
ha

s 
be

en
 a

gr
ee

d 
th

at
 D

H
SS

PS
 w

ill
 le

ad
th

e 
re

vi
ew

 w
hi

ch
 w

ill
 c

om
m

en
ce

 in
N

ov
em

be
r 

20
04

.
A

ll 
th

es
e 

fa
ct

or
s 

w
ill

 b
e 

co
ns

id
er

ed
 in

th
e 

re
vi

ew
.



39

PE
R

SO
N

A
L 

C
IR

C
U

M
ST

A
N

C
ES

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

R
30

Th
at

 a
s 

pa
rt

 o
f t

he
 r

ev
ie

w
 o

f t
he

 N
I

ID
G

EY
 h

as
 s

tr
on

g 
lin

ks
 w

ith
 th

e 
U

K
 

C
hi

ld
ca

re
 S

tr
at

eg
y,

 a
cc

ou
nt

 s
ho

ul
d 

be
 ta

ke
n 

ch
ild

ca
re

 p
ar

tn
er

sh
ip

s.
 T

hr
ou

gh
 th

es
e

of
 th

e 
ou

tc
om

es
 o

f t
he

 U
K

 le
ve

l r
ev

ie
w

 o
f 

lin
ks

 a
ll 

ne
w

 d
ev

el
op

m
en

ts
 in

 th
e 

U
K

ch
ild

ca
re

 th
at

 is
 c

ur
re

nt
ly

 ta
ki

ng
 p

la
ce

.
w

ill
 b

e 
co

ns
id

er
ed

 in
 th

e 
co

nt
ex

t o
f

N
or

th
er

n 
Ir

el
an

d 
ne

ed
s.

R
31

Th
at

 a
 p

ro
gr

am
m

e 
of

 m
ea

ni
ng

fu
l r

es
ea

rc
h 

Th
e 

re
vi

ew
 w

ill
 in

vo
lv

e 
an

 u
pd

at
e 

on
sh

ou
ld

 b
e 

un
de

rt
ak

en
 to

 in
fo

rm
 th

e 
pr

op
os

ed
 

ex
is

tin
g 

re
se

ar
ch

 w
ith

 fu
rt

he
r 

re
se

ar
ch

re
vi

ew
 o

f t
he

 N
I C

hi
ld

ca
re

 S
tr

at
eg

y.
 A

 r
es

ea
rc

h 
co

m
m

is
si

on
ed

 a
s 

ne
ce

ss
ar

y.
pr

oj
ec

t h
as

 a
lr

ea
dy

 b
ee

n 
co

nd
uc

te
d 

to
 

qu
an

tif
y 

th
e 

fu
tu

re
 d

em
an

d 
fo

r 
an

d 
su

pp
ly

 o
f 

ch
ild

ca
re

 p
ro

vi
si

on
 in

 N
I, 

an
d 

th
e 

re
po

rt
 is

 
cu

rr
en

tly
 b

ei
ng

 c
on

si
de

re
d.

 C
on

si
de

ra
tio

n 
co

ul
d 

al
so

 b
e 

gi
ve

n 
to

 s
up

pl
em

en
tin

g 
th

is
 

w
or

k 
w

ith
 fu

rt
he

r 
re

se
ar

ch
 a

ct
iv

ity
.

R
32

Th
at

 c
on

si
de

ra
tio

n 
is

 g
iv

en
 to

 th
e 

Th
is

 w
ill

 b
e 

co
ns

id
er

ed
 in

 th
e 

re
vi

ew
.

in
tr

od
uc

tio
n 

in
 N

I o
f t

he
 In

te
rn

et
 b

as
ed

 
C

hi
ld

ca
re

 In
fo

rm
at

io
n 

Sy
st

em
 u

se
d 

ex
te

ns
iv

el
y 

in
 G

B.
 It

 is
 p

ro
ba

bl
e 

th
at

 p
ar

t o
f t

he
 c

hi
ld

ca
re

 
av

ai
la

bi
lit

y/
ac

ce
ss

 p
ro

bl
em

 is
 n

ot
 ju

st
 la

ck
 o

f 
pr

ov
is

io
n,

 b
ut

 a
ls

o 
la

ck
 o

f e
as

y 
ac

ce
ss

 to
 

in
fo

rm
at

io
n 

on
 p

ro
vi

si
on

 th
at

 is
 a

va
ila

bl
e.

 T
he

 
pu

rp
os

e 
of

 th
is

 In
te

rn
et

 b
as

ed
 IT

 s
ys

te
m

 is
 to

 
pr

ov
id

e 
po

te
nt

ia
l u

se
rs

 w
ith

 c
om

pr
eh

en
si

ve
, 

ac
cu

ra
te

 a
nd

 u
p 

to
 d

at
e 

in
fo

rm
at

io
n 

on
 

ch
ild

ca
re

 p
la

ce
s 

th
at

 a
re

 a
va

ila
bl

e 
ac

ro
ss

 N
I.



40

PE
R

SO
N

A
L 

C
IR

C
U

M
ST

A
N

C
ES

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

Th
is

 p
ro

je
ct

 w
as

 a
nn

ou
nc

ed
 a

s 
pa

rt
 o

f t
he

 
cu

rr
en

t N
I C

hi
ld

ca
re

 S
tr

at
eg

y 
bu

t p
re

ss
ur

e 
on

 
ot

he
r 

fr
on

ts
 h

as
 h

in
de

re
d 

pr
og

re
ss

. D
H

SS
PS

 
ha

s 
le

ad
 r

es
po

ns
ib

ili
ty

 in
 th

is
 a

re
a.

R
33

Th
at

 a
 r

ob
us

t t
ra

in
in

g 
st

ra
te

gy
 is

 
O

n 
co

m
pl

et
io

n 
of

 th
e 

re
vi

se
d 

C
hi

ld
ca

re
de

ve
lo

pe
d 

fo
r 

th
e 

ch
ild

ca
re

 s
ec

to
r 

in
 N

I. 
Th

e
St

ra
te

gy
 e

m
er

gi
ng

 fr
om

 R
ec

om
m

en
da

tio
n 

N
I C

hi
ld

ca
re

 S
tr

at
eg

y 
co

nt
ai

ns
 a

 c
om

m
itm

en
t 

29
, a

 T
ra

in
in

g 
St

ra
te

gy
 w

hi
ch

 s
up

po
rt

s
on

 th
e 

pa
rt

 o
f D

EL
 to

 ta
ke

 th
e 

le
ad

 in
 

th
at

 p
la

n 
w

ill
 b

e 
de

ve
lo

pe
d.

 In
 th

e
de

ve
lo

pi
ng

 s
uc

h 
a 

tr
ai

ni
ng

 s
tr

at
eg

y.
 W

hi
le

m
ea

nt
im

e 
ex

is
tin

g 
st

ra
te

gi
es

 in
 s

up
po

rt
 

so
m

e 
pr

og
re

ss
 h

as
 b

ee
n 

m
ad

e,
 fo

r 
ex

am
pl

e 
of

 C
hi

ld
re

n 
Fi

rs
t w

ill
 c

on
tin

ue
 a

nd
th

ro
ug

h 
th

e 
cr

ea
tio

n 
of

 th
e 

N
V

Q
 B

ur
sa

ry
 

en
ga

ge
m

en
t w

ill
 c

on
tin

ue
 b

et
w

ee
n 

th
e

Sc
he

m
es

 o
ut

lin
ed

 p
re

vi
ou

sl
y,

 th
er

e 
is

 p
ot

en
tia

l
D

ep
ar

tm
en

t f
or

 E
m

pl
oy

m
en

t a
nd

 
fo

r 
in

cr
ea

si
ng

 a
ct

iv
ity

 in
 th

is
 a

re
a 

as
 p

ar
t o

f 
Le

ar
ni

ng
 a

nd
 th

e 
D

ep
ar

tm
en

t f
or

 
th

e 
ne

w
 N

I C
hi

ld
ca

re
 S

tr
at

eg
y 

th
at

 m
ig

ht
 

Ed
uc

at
io

n 
an

d 
Sk

ill
s 

(G
B

) a
nd

 th
e 

Se
ct

or
 

em
er

ge
 u

nd
er

 R
ec

om
m

en
da

tio
n 

29
. A

ct
iv

ity
 in

Sk
ill

s 
D

ev
el

op
m

en
t A

ge
nc

y 
on

 th
e 

th
is

 a
re

a 
w

ou
ld

 a
dd

re
ss

 th
e 

is
su

es
 o

f q
ua

lit
y 

es
ta

bl
is

hm
en

t o
f a

 U
K

-w
id

e 
Se

ct
or

 
an

d 
av

ai
la

bi
lit

y/
ac

ce
ss

. D
EL

 h
as

 le
ad

 
Sk

ill
s 

C
ou

nc
il 

fo
r 

th
e 

C
hi

ld
ca

re
 s

ec
to

r.
re

sp
on

si
bi

lit
y 

in
 th

is
 a

re
a.

R
34

Th
at

 a
 n

ew
 p

or
tfo

lio
 o

f i
ni

tia
tiv

es
 a

nd
 

A
s 

pa
rt

 o
f g

ov
er

nm
en

t’s
 c

ro
ss

 
pr

oj
ec

ts
 s

ho
ul

d 
be

 d
ev

el
op

ed
 to

 im
pl

em
en

t 
de

pa
rt

m
en

ta
l s

tr
at

eg
ic

 a
pp

ro
ac

h 
to

 th
e 

th
e 

ne
w

 N
I C

hi
ld

ca
re

 S
tr

at
eg

y 
th

at
 w

ill
so

ci
al

 e
co

no
m

y 
th

e 
re

vi
ew

 w
ill

 c
on

si
de

r
em

er
ge

 fr
om

 th
e 

re
vi

ew
. E

xi
st

in
g 

in
iti

at
iv

es
 a

nd
op

po
rt

un
iti

es
 fo

r 
so

ci
al

 e
co

no
m

y
pr

oj
ec

ts
 s

ho
ul

d 
co

nt
in

ue
, a

nd
 p

ri
or

ity
 s

ho
ul

d
en

te
rp

ri
se

s 
in

 th
e 

de
liv

er
y 

of
 c

hi
ld

ca
re

be
 a

tta
ch

ed
 to

 th
e 

po
te

nt
ia

l n
ew

 p
ro

je
ct

s
se

rv
ic

es
.



41

PE
R

SO
N

A
L 

C
IR

C
U

M
ST

A
N

C
ES

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

re
fe

rr
ed

 to
 a

bo
ve

. H
ow

ev
er

, o
nc

e 
th

e 
re

vi
ew

 
of

 th
e 

N
I C

hi
ld

ca
re

 S
tr

at
eg

y 
an

d 
th

e 
ad

m
in

is
tr

at
iv

e 
ar

ra
ng

em
en

ts
 h

av
e 

be
en

 
co

m
pl

et
ed

, a
nd

 th
e 

re
se

ar
ch

 fi
nd

in
gs

 a
re

 
av

ai
la

bl
e,

 e
ffo

rt
 s

ho
ul

d 
be

 m
ad

e 
to

 d
ev

el
op

, 
an

d 
se

cu
re

 fu
nd

in
g 

fo
r 

ne
w

 p
ro

je
ct

s 
an

d 
in

iti
at

iv
es

 th
at

 w
ill

 h
el

p 
to

 d
el

iv
er

 th
e 

st
ra

te
gy

.

9.
 T

ra
ns

po
rt

 -
 A

dd
re

ss
 tr

an
sp

or
t

R
26

Th
at

 a
 p

ilo
t p

ro
je

ct
 is

 d
ev

el
op

ed
 to

 a
ss

is
t

Su
bj

ec
t t

o 
fu

rt
he

r 
ex

pl
or

at
io

n 
w

ith
 k

ey
 

is
su

es
 to

 r
ed

uc
e 

m
ob

ili
ty

 
th

e 
un

em
pl

oy
ed

 w
ith

 o
bt

ai
ni

ng
 a

 d
riv

in
g

st
ak

eh
ol

de
rs

, D
EL

 w
ill

 c
on

si
de

r 
th

e 
pr

ob
le

m
s 

w
hi

ch
 o

bs
tr

uc
t 

lic
en

ce
.

in
tr

od
uc

tio
n 

of
 a

 p
ilo

t p
ro

je
ct

 o
n 

em
pl

oy
ab

ili
ty

.
as

si
st

an
ce

 w
ith

 d
riv

in
g 

lic
en

se
s 

an
d/

or
di

sc
ou

nt
ed

 fa
re

s 
w

ith
in

 T
ar

ge
te

d 
In

iti
at

iv
e

ar
ea

s.

R
27

Th
at

 D
EL

, i
n 

pa
rt

ne
rs

hi
p 

w
ith

 T
ra

ns
lin

k,
In

iti
at

iv
es

 in
 th

e 
R

eg
io

na
l T

ra
ns

po
rt

at
io

n 
co

ul
d 

fu
rt

he
r 

pr
om

ot
e 

ex
is

tin
g 

sc
he

m
es

 to
 

St
ra

te
gy

 r
es

ul
tin

g 
in

 n
ew

 o
r 

im
pr

ov
ed

pr
ov

id
e 

ch
ea

pe
r 

tr
an

sp
or

t f
or

 s
ec

tio
ns

 o
f t

he
 

pu
bl

ic
 tr

an
sp

or
t s

er
vi

ce
s 

w
ill

 p
ro

vi
de

un
em

pl
oy

ed
, a

nd
 th

at
 T

ra
ns

lin
k 

sh
ou

ld
 a

ls
o

ac
ce

ss
 to

 e
m

pl
oy

m
en

t, 
tr

ai
ni

ng
 a

nd
 o

th
er

 
co

ns
id

er
 th

e 
vi

ab
ili

ty
 o

f e
xt

en
di

ng
 fa

re
 

se
rv

ic
es

 fo
r 

m
an

y 
le

ss
 a

ffl
ue

nt
 p

eo
pl

e,
 

di
sc

ou
nt

s 
fo

r 
a 

fix
ed

 p
er

io
d 

of
 ti

m
e 

to
 a

ss
is

t
th

er
eb

y 
fa

ci
lit

at
in

g 
th

ei
r 

in
cl

us
io

n 
in

 
w

ith
 th

e 
tr

an
si

tio
n 

fr
om

 u
ne

m
pl

oy
m

en
t i

nt
o

so
ci

et
y.

 (s
ee

 a
ls

o 
Tr

an
sp

or
t d

ev
el

op
m

en
ts

w
or

k,
 p

os
si

bl
y 

in
tr

od
uc

in
g 

a 
pi

lo
t s

ch
em

e 
un

de
r 

St
ru

ct
ur

al
 A

sp
ec

ts
)

us
in

g 
Sm

ar
tc

ar
ds

.



42

PE
R

SO
N

A
L 

C
IR

C
U

M
ST

A
N

C
ES

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

R
15

A
n 

ad
di

tio
na

l 1
50

 p
la

ce
s 

sh
ou

ld
 b

e 
pr

ov
id

ed
 o

n 
th

e 
Em

pl
oy

m
en

t S
up

po
rt

 
Pr

og
ra

m
m

e;
 th

us
 in

cr
ea

si
ng

 th
e 

ce
ili

ng
 to

10
00

 p
la

ce
s.

R
16

A
dd

iti
on

al
 fu

nd
in

g 
sh

ou
ld

 b
e 

pr
ov

id
ed

 
fo

r 
th

e 
A

cc
es

s 
to

 W
or

k 
pr

og
ra

m
m

e,
 to

 m
ee

t 
in

cr
ea

si
ng

 d
em

an
d 

fr
om

 p
eo

pl
e 

w
ith

 
di

sa
bi

lit
ie

s 
fo

r 
su

pp
or

t t
o 

ov
er

co
m

e 
ba

rr
ie

rs
 to

 
em

pl
oy

m
en

t.

R
17

R
el

ev
an

t d
ep

ar
tm

en
ts

 s
ho

ul
d 

jo
in

tly
 

co
ns

id
er

 th
e 

fu
tu

re
 p

ro
vi

si
on

 &
 fu

nd
in

g 
ar

ra
ng

em
en

ts
 fo

r 
vo

ca
tio

na
l t

ra
in

in
g 

fo
r

pe
op

le
 w

ith
 d

is
ab

ili
tie

s.
 A

t p
re

se
nt

 th
is

 is
 

fu
nd

ed
 p

ri
m

ar
ily

 b
y 

th
e 

EU
 th

ro
ug

h 
vo

lu
nt

ar
y 

bo
di

es

Th
e 

D
is

ab
le

m
en

t A
dv

is
or

y 
Se

rv
ic

e 
(D

A
S)

is
 in

tr
od

uc
in

g 
a 

ne
w

 d
el

iv
er

y 
m

od
el

 fo
r

Em
pl

oy
m

en
t S

up
po

rt
 th

at
 w

ill
 r

ed
uc

e
un

it 
co

st
s 

an
d 

re
le

as
e 

fu
nd

in
g 

to
 p

ro
vi

de
ex

tr
a 

pl
ac

es
.

D
A

S 
st

af
f a

re
 w

or
ki

ng
 to

w
ar

ds
 r

ed
uc

in
g

su
pp

or
t c

os
ts

 in
 A

cc
es

s 
to

 W
or

k 
to

 a
llo

w
m

or
e 

di
sa

bl
ed

 p
eo

pl
e 

to
 b

e 
as

si
st

ed
.

D
is

cu
ss

io
ns

 a
re

 u
nd

er
w

ay
 w

ith
 D

H
SS

PS
ab

ou
t v

oc
at

io
na

l t
ra

in
in

g 
pr

ov
is

io
n 

in
tim

e 
fo

r 
th

e 
co

m
pl

et
io

n 
of

 th
e 

ex
is

tin
g

ro
un

d 
of

 E
SF

 fu
nd

in
g.



43

M
A

N
A

G
IN

G
 T

H
E 

LA
B

O
U

R
 M

A
R

K
ET

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

3.
 P

er
so

na
l A

dv
is

er
s

- 
En

ha
nc

e 
Pe

rs
on

al
 A

dv
is

er
s 

in
 T

ar
ge

te
d 

In
iti

at
iv

e 
th

e 
ro

le
 o

f t
he

 P
er

so
na

l A
dv

is
er

 
ar

ea
s 

in
cl

ud
in

g 
th

os
e 

op
er

at
in

g 
in

 Jo
b

to
 g

iv
e 

be
tte

r 
in

di
vi

du
al

 s
up

po
rt

A
ss

is
t C

en
tr

es
 h

av
e 

be
en

 tr
ai

ne
d 

in
 u

se
an

d 
to

 p
ro

m
ot

e,
 in

 p
ar

tic
ul

ar
,

of
 e

m
pl

oy
ab

ili
ty

 m
od

el
s,

 C
lie

nt
 P

ro
gr

es
s 

jo
b 

re
ad

in
es

s 
sk

ill
s 

an
d 

at
tit

ud
es

.
K

it 
(C

PK
) i

n 
B

el
fa

st
 a

nd
 H

ol
is

tic
A

ss
es

sm
en

t R
e-

in
te

gr
at

io
n 

an
d 

Pr
og

re
ss

io
n 

M
od

el
 (H

A
R

P)
 in

 th
e 

N
or

th
 

W
es

t. 
Th

ey
 h

av
e 

al
so

 b
ee

n 
tr

ai
ne

d 
in

 
sc

re
en

in
g 

fo
r 

es
se

nt
ia

l s
ki

lls
. T

he
se

 
m

od
el

s 
ar

e 
cu

rr
en

tly
 b

ei
ng

 te
st

ed
 a

nd
 

w
ill

 b
e 

ev
al

ua
te

d 
ov

er
 th

e 
TI

 p
ilo

t p
er

io
d 

fo
r 

th
ei

r 
ef

fe
ct

iv
en

es
s 

in
 im

pr
ov

in
g 

as
se

ss
m

en
t a

nd
 m

ea
su

re
m

en
t o

f c
lie

nt
 

em
pl

oy
ab

ili
ty

.

R
4

A
ny

 d
ev

el
op

m
en

ts
 in

 th
e 

co
m

bi
ne

d 
jo

b
D

EL
 a

nd
 D

SD
 c

on
tin

ue
 to

 m
on

ito
r 

 
br

ok
er

in
g/

be
ne

fit
s 

se
rv

ic
e 

de
liv

er
y 

in
 G

B
de

ve
lo

pm
en

ts
 in

 G
B.

  W
or

k-
fo

cu
se

d 
sh

ou
ld

 b
e 

cl
os

el
y 

m
on

ito
re

d 
an

d,
 w

he
re

In
te

rv
ie

w
s 

fo
r 

Pa
rt

ne
rs

 w
er

e 
in

tr
od

uc
ed

ap
pr

op
ri

at
e,

 a
pp

lie
d 

to
 N

I. 
on

 1
2 

A
pr

il 
20

04
 a

nd
 a

 m
or

e 
in

te
ns

iv
e

JS
A

 r
eg

im
e 

w
as

 in
tr

od
uc

ed
 o

n 
19

th
 A

pr
il 

20
04

.  
B

ot
h 

m
ea

su
re

s 
ar

e 
in

 li
ne

 w
ith

 G
B

de
ve

lo
pm

en
ts

.



44

M
A

N
A

G
IN

G
 T

H
E 

LA
B

O
U

R
 M

A
R

K
ET

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

In
 O

ct
ob

er
 2

00
3,

 D
W

P 
in

tr
od

uc
ed

 a
 

“o
ne

-s
tr

ik
e”

 p
ol

ic
y 

fo
r 

no
n 

JS
A

 c
us

to
m

er
s

w
ho

 fa
il 

to
 a

tte
nd

 W
or

k-
fo

cu
se

d 
In

te
rv

ie
w

s.
  T

he
 e

xt
en

t o
f t

he
 p

ro
bl

em
 is

 
cu

rr
en

tly
 b

ei
ng

 e
va

lu
at

ed
 in

 N
I a

nd
 th

e 
po

lic
y 

is
 b

ei
ng

 e
qu

al
ity

 s
cr

ee
ne

d.

W
or

k 
is

 o
ng

oi
ng

 o
n 

pl
an

ni
ng

 th
e 

in
tr

od
uc

tio
n 

of
 a

n 
In

ca
pa

ci
ty

 B
en

ef
it 

R
ef

or
m

 p
ilo

t i
n 

N
or

th
er

n 
Ir

el
an

d 
si

m
ila

r 
to

 th
os

e 
in

 G
B.

R
6

D
EL

 a
nd

 D
SD

 s
ho

ul
d 

in
ve

st
ig

at
e:

 
SS

A
/D

EL
 h

av
e 

ag
re

ed
 to

 ta
ke

 fo
rw

ar
d 

a
pr

oj
ec

t t
o 

ex
pl

or
e 

op
tio

ns
/c

os
ts

 fo
r 

a 
* 

Th
e 

pr
ov

is
io

n 
of

 m
ob

ile
 s

er
vi

ce
s 

to
 g

re
at

ly
m

ob
ile

 s
er

vi
ce

. A
 p

ro
je

ct
 p

ro
po

sa
l h

as
 

in
cr

ea
se

 th
e 

op
po

rt
un

ity
 fo

r 
cu

st
om

er
s 

in
 r

ur
al

be
en

 a
gr

ee
d 

an
d 

in
iti

al
 r

es
ea

rc
h 

ha
s

ar
ea

s 
to

 a
cc

es
s 

se
rv

ic
es

;

* 
Th

e 
de

ve
lo

pm
en

t o
f a

 ‘B
ac

k 
to

 W
or

k 
To

ol
ki

t’ 
th

at
 c

on
ta

in
s 

al
l t

he
 in

fo
rm

at
io

n 
on

 h
ow

 to
 

en
te

r 
or

 r
et

ur
n 

to
, t

he
 la

bo
ur

 m
ar

ke
t; 

an
d 

D
EL

 a
nd

 S
SA

 h
av

e 
ag

re
ed

 th
at

 th
e 

B
ac

k
to

 W
or

k 
To

ol
ki

t i
s 

no
 lo

ng
er

 r
eq

ui
re

d 
as

it’
s 

us
e 

ha
s 

be
en

 s
up

er
se

de
d 

by
 th

e 
w

or
k

pe
rf

or
m

ed
 in

 Jo
bs

 &
 B

en
ef

its
 O

ffi
ce

s 
by

Pe
rs

on
al

 A
dv

is
er

s,
 w

hi
ch

 is
 r

ei
nf

or
ce

d 
by

W
or

k 
Fo

cu
se

d 
In

te
rv

ie
w

s.

be
en

 c
ar

ri
ed

 o
ut

 th
is

 y
ea

r.



45

M
A

N
A

G
IN

G
 T

H
E 

LA
B

O
U

R
 M

A
R

K
ET

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

Ex
is

tin
g 

lin
ks

 w
ith

 th
e 

vo
lu

nt
ar

y 
an

d 
co

m
m

un
ity

 s
ec

to
rs

 h
av

e 
be

en
 

st
re

ng
th

en
ed

 th
ro

ug
h:

-
(a

) a
rt

ic
le

s 
on

 b
en

ef
it 

en
tit

le
m

en
t 

in
cl

ud
ed

 in
 v

ol
un

ta
ry

 &
 c

om
m

un
ity

 
pu

bl
ic

at
io

ns
 / 

ne
w

sh
ee

ts
 e

.g
. B

lin
d 

C
en

tr
e 

(ty
pe

d 
ar

tic
le

s)
.

(b
) a

 n
um

be
r 

of
 jo

in
t p

ub
lic

at
io

ns
 w

ith
 

th
e 

pu
bl

ic
 s

ec
to

r 
e.

g.
 A

-Z
 G

ui
de

s.
(c

) b
en

ef
it 

se
m

in
ar

s 
w

ith
 a

dv
ic

e 
w

or
ke

rs
 

fr
om

 th
e 

vo
lu

nt
ar

y 
an

d 
co

m
m

un
ity

 s
ec

to
r

e.
g.

 D
ir

ec
t P

ay
m

en
t S

em
in

ar
. 

(d
) T

he
 S

oc
ia

l S
ec

ur
ity

 A
ge

nc
y 

w
eb

si
te

 
ha

s 
be

en
 d

ev
el

op
ed

 to
 in

cl
ud

e 
lin

ks
 to

 
m

an
y 

ot
he

r 
si

te
s 

e.
g.

 C
SA

, D
EL

, B
ry

so
n 

H
ou

se
, C

iti
ze

ns
 A

dv
ic

e 
B

ur
ea

u.

C
on

si
de

ra
tio

n 
is

 a
ls

o 
cu

rr
en

tly
 b

ei
ng

 
gi

ve
n 

to
 th

e 
pr

od
uc

tio
n 

of
 a

 r
eg

ul
ar

 
pu

bl
ic

at
io

n 
pr

ov
id

in
g 

in
fo

rm
at

io
n 

on
 th

e 
W

el
fa

re
 R

ef
or

m
 P

ro
gr

am
m

e 
to

 th
e 

vo
lu

nt
ar

y 
se

ct
or

.

st
re

ng
th

en
in

g 
ex

is
tin

g 
lin

ks
 w

ith
 th

e
vo

lu
nt

ar
y 

an
d 

co
m

m
un

ity
 s

ec
to

r 
in

 te
rm

s 
of

in
fo

rm
at

io
n 

pr
ov

is
io

n,
 jo

in
t p

ub
lic

at
io

ns
,

se
m

in
ar

s 
fo

r 
be

ne
fit

 c
us

to
m

er
s 

an
d 

cl
os

er
IT

 li
nk

s.



46

M
A

N
A

G
IN

G
 T

H
E 

LA
B

O
U

R
 M

A
R

K
ET

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

R
7

D
EL

 a
nd

 D
SD

 s
ho

ul
d 

co
nt

in
ue

 to
 r

ol
l o

ut
Th

e 
fin

al
 r

ep
or

t o
f t

he
 o

ng
oi

ng
 e

va
lu

at
io

n 
th

e 
ne

w
 jo

b 
br

ok
er

in
g 

an
d 

be
ne

fit
s 

se
rv

ic
e 

to
of

 th
e 

O
N

E 
pi

lo
t i

ss
ue

d 
on

 2
8 

M
ar

ch
 

de
liv

er
 a

n 
en

ha
nc

ed
 a

nd
 m

uc
h 

m
or

e
20

03
.

in
te

gr
at

ed
 s

er
vi

ce
 in

 n
ew

 Jo
bs

 a
nd

 B
en

ef
its

Le
ar

ni
ng

 fr
om

 th
e 

pi
lo

t, 
an

d 
th

e 
fin

di
ng

s 
O

ffi
ce

s.
 S

ho
ul

d 
fu

rt
he

r 
re

so
ur

ce
s 

be
co

m
e 

of
 th

e 
re

po
rt

, h
as

 in
fo

rm
ed

 th
e 

av
ai

la
bl

e,
 h

ow
ev

er
, a

 s
ho

rt
er

 ti
m

ef
ra

m
e 

sh
ou

ld
 

de
ve

lo
pm

en
t o

f a
n 

ex
te

nd
ed

 w
or

k 
be

 e
nv

is
ag

ed
. 

fo
cu

se
d 

se
rv

ic
e.

 T
he

 n
ew

 jo
in

ed
 u

p 
jo

b
br

ok
er

in
g 

an
d 

be
ne

fit
s 

se
rv

ic
e 

is
 

cu
rr

en
tly

 a
va

ila
bl

e 
in

 2
2 

co
-l

oc
at

ed
 

So
ci

al
 S

ec
ur

ity
 O

ffi
ce

s 
an

d 
Jo

bC
en

tr
es

. 
Th

e 
en

ha
nc

ed
 w

or
k 

fo
cu

se
d 

se
rv

ic
e 

pr
ov

id
es

 a
ll 

ne
w

 c
la

im
an

ts
 fo

r 
w

or
ki

ng
 

ag
e 

be
ne

fit
s 

w
ith

 a
 w

or
k-

fo
cu

se
d 

in
te

rv
ie

w
 a

nd
 th

e 
su

pp
or

t o
f a

 P
er

so
na

l 
A

dv
is

er
 s

er
vi

ce
.

R
8

Th
e 

pi
lo

t o
f t

he
 m

or
e 

am
bi

tio
us

 s
er

vi
ce

, 
w

hi
ch

 s
ee

ks
 to

 e
xt

en
d 

th
e 

jo
in

ed
-u

p
ar

ra
ng

em
en

ts
 to

 c
us

to
m

er
s 

cl
ai

m
in

g 
ot

he
r 

be
ne

fit
s,

 s
ho

ul
d 

be
 e

va
lu

at
ed

 a
nd

, i
f e

ffe
ct

iv
e

an
d 

ef
fic

ie
nt

 s
ho

ul
d 

be
 in

tr
od

uc
ed

 a
cr

os
s 

N
I.

R
10

D
SD

 a
nd

 D
EL

 e
xp

lo
re

 h
ow

 c
lo

se
r 

lin
ks

D
EL

 s
en

io
r 

re
gi

on
al

 s
ta

ff 
ar

e 
m

em
be

rs
ca

n 
be

 fo
rg

ed
 w

ith
 th

e 
vo

lu
nt

ar
y 

se
ct

or
 to

of
 o

ve
r 

ha
lf 

of
 th

e 
Lo

ca
l S

tr
at

eg
y 

im
pr

ov
e 

se
rv

ic
es

 to
 m

ut
ua

l c
us

to
m

er
s 

fr
om

Pa
rt

ne
rs

hi
ps

 in
 th

e 
D

is
tr

ic
t C

ou
nc

il 
ar

ea
s

th
ei

r 
re

sp
ec

tiv
e 

po
si

tio
ns

 a
nd

 to
 id

en
tif

y
th

ro
ug

ho
ut

 N
I. 

 T
he

se
 P

ar
tn

er
sh

ip
s



47

M
A

N
A

G
IN

G
 T

H
E 

LA
B

O
U

R
 M

A
R

K
ET

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

an
d 

ad
dr

es
s 

ot
he

r 
no

n-
be

ne
fit

 b
ar

ri
er

s 
to

in
vo

lv
e 

th
e 

vo
lu

nt
ar

y 
an

d 
co

m
m

un
ity

 
em

pl
oy

ab
ili

ty
.

se
ct

or
s 

as
 w

el
l a

s 
re

pr
es

en
ta

tiv
es

 fr
om

 
th

e 
st

at
ut

or
y 

an
d 

el
ec

te
d 

lo
ca

l 
go

ve
rn

m
en

t a
re

as
, a

nd
 a

re
 m

ai
nl

y 
en

ga
ge

d 
in

 a
dm

in
is

te
ri

ng
 th

e 
Pe

ac
e 

II 
pr

og
ra

m
m

e.

W
ith

in
 e

ac
h 

of
 th

e 
TI

 a
re

as
, D

EL
 h

as
 

en
ga

ge
d 

w
ith

 v
ol

un
ta

ry
 a

nd
 c

om
m

un
ity

 
se

ct
or

 o
rg

an
is

at
io

ns
 to

 e
st

ab
lis

h 
Lo

ca
l 

St
ak

eh
ol

de
rs

 F
or

um
s.

  

Tw
o 

st
af

f f
ro

m
 th

e 
V

ol
un

ta
ry

 S
ec

to
r 

w
er

e 
se

co
nd

ed
 to

 th
e 

SS
A

 fo
r 

6 
m

on
th

s 
fr

om
 

O
ct

ob
er

 2
00

2.
 T

he
 p

ur
po

se
 o

f t
he

 
se

co
nd

m
en

t w
as

 to
 w

or
k 

to
ge

th
er

 
to

 a
ch

ie
ve

 b
et

te
r 

ou
tc

om
es

 fo
r 

m
ut

ua
l  

cu
st

om
er

s,
 m

an
y 

of
 w

ho
m

 a
re

 th
e 

m
os

t 
vu

ln
er

ab
le

 in
 s

oc
ie

ty
.  

SS
A

 s
ta

ff 
&

 th
e 

V
ol

un
ta

ry
 S

ec
to

r 
Se

co
nd

ee
s 

ha
ve

 n
ow

 
co

m
pl

et
ed

 Jo
in

t R
es

ea
rc

h 
to

 id
en

tif
y 

is
su

es
 o

n 
se

rv
ic

e 
pr

ov
is

io
n 

an
d 

id
en

tif
y 

w
ay

s 
se

rv
ic

es
 to

 m
ut

ua
l c

us
to

m
er

s 
ca

n 
be

 im
pr

ov
ed

.  
Th

e 
re

co
m

m
en

da
tio

ns
 a

re
 

no
w

 b
ei

ng
 ta

ke
n 

fo
rw

ar
d 

by
 th

e 
A

ge
nc

y.



48

M
A

N
A

G
IN

G
 T

H
E 

LA
B

O
U

R
 M

A
R

K
ET

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

R
18

Th
e 

Ta
sk

fo
rc

e 
su

pp
or

ts
 th

e
A

 jo
in

t N
IP

S/
PB

N
I R

es
et

tle
m

en
t S

tra
te

gy
 

re
co

m
m

en
da

tio
n 

of
 th

e 
C

ri
m

in
al

 Ju
st

ic
e 

w
as

 la
un

ch
ed

 o
n 

8 
Ju

ne
 2

00
4.

 M
an

y
R

ev
ie

w
 th

at
 th

e 
C

ri
m

in
al

 Ju
st

ic
e 

co
m

m
un

ity
 

as
pe

ct
s 

ar
e 

no
w

 b
ei

ng
 im

pl
em

en
te

d.
 T

he
 

an
d 

ot
he

rs
 w

or
k 

co
-o

pe
ra

tiv
el

y 
to

 d
ev

el
op

 a
D

ep
ar

tm
en

t f
or

 E
m

pl
oy

m
en

t a
nd

co
m

pr
eh

en
si

ve
 r

es
et

tle
m

en
t s

tr
at

eg
y 

to
 

Le
ar

ni
ng

 is
 e

ng
ag

in
g 

w
ith

 th
e 

N
or

th
er

n
m

ax
im

is
e 

se
rv

ic
es

 to
 th

is
 s

oc
ia

lly
 e

xc
lu

de
d

Ir
el

an
d 

Pr
is

on
 S

er
vi

ce
, P

ro
ba

tio
n 

B
oa

rd
gr

ou
p.

fo
r 

N
or

th
er

n 
Ir

el
an

d 
an

d 
ot

he
r 

st
at

ut
or

y
pa

rt
ne

rs
 in

cl
ud

in
g 

th
e 

So
ci

al
 S

ec
ur

ity
 

A
ge

nc
y 

an
d 

th
e 

N
or

th
er

n 
Ir

el
an

d 
H

ou
si

ng
 E

xe
cu

tiv
e 

on
 e

m
pl

oy
m

en
t a

nd
 

be
ne

fit
 s

er
vi

ce
s 

fo
r 

pr
is

on
er

s 
at

 v
ar

io
us

 
st

ag
es

 o
f t

he
ir

 im
pr

is
on

m
en

t a
nd

 r
et

ur
n 

to
 th

e 
co

m
m

un
ity

. 

5.
 E

m
pl

oy
ab

ili
ty

 S
ki

lls
 a

nd
 

R
19

Th
e 

ro
le

, m
an

ag
em

en
t a

nd
 d

el
iv

er
y 

of
 

O
n 

02
/0

2/
04

 C
ar

ee
rs

 S
er

vi
ce

 in
tr

od
uc

ed
C

ar
ee

r 
A

dv
an

ce
m

en
t 

C
en

tr
es

- 
C

ar
ee

rs
 S

er
vi

ce
 a

re
 r

ev
ie

w
ed

 a
nd

 d
ev

el
op

ed
 

a 
ne

w
 m

an
ag

em
en

t s
tr

uc
tu

re
. T

he
 n

ew
ly

D
ev

el
op

 a
n 

ef
fe

ct
iv

e 
an

d
in

 li
ne

 w
ith

 n
at

io
na

l a
nd

 lo
ca

l c
ha

ng
es

 to
st

ru
ct

ur
ed

 s
er

vi
ce

 h
as

 r
ed

ef
in

ed
 it

s 
le

ve
ls

 
co

he
re

nt
 S

ki
lls

 a
nd

 C
ar

ee
r 

su
pp

or
t p

ri
or

ity
 fo

cu
s 

on
 s

oc
ia

l i
nc

lu
si

on
.

of
 s

er
vi

ce
, p

ro
vi

di
ng

 a
 s

tr
on

g 
fo

cu
s 

on
 

G
ui

da
nc

e 
Se

rv
ic

e 
in

cl
ud

in
g 

R
20

Fl
ex

ib
le

 a
nd

 ta
ilo

re
d 

gu
id

an
ce

pr
io

ri
ty

 w
or

k 
w

ith
 y

ou
ng

 p
eo

pl
e 

w
hi

le
in

te
gr

at
ed

 C
ar

ee
r 

A
dv

an
ce

m
en

t
pr

og
ra

m
m

es
 a

re
 d

ev
el

op
ed

 to
 s

up
po

rt
 y

ou
ng

 
al

so
 d

ev
el

op
in

g 
a 

ca
pa

ci
ty

 to
 d

el
iv

er
 a

  
C

en
tr

es
 (C

A
C

) a
s 

on
e-

st
op

pe
op

le
 w

ho
 a

re
 s

oc
ia

lly
 e

xc
lu

de
d 

or
 w

ho
 a

re
co

he
re

nt
 a

pp
ro

ac
h 

to
 w

or
k 

w
ith

 a
du

lts
. I

t  
co

m
pr

eh
en

si
ve

 la
bo

ur
 m

ar
ke

t 
at

 r
is

k 
of

 s
oc

ia
l e

xc
lu

si
on

.
ha

s 
co

m
m

is
si

on
ed

 r
ev

ie
w

s 
of

 In
fo

rm
at

io
n

in
te

rm
ed

ia
ry

 s
er

vi
ce

s.
A

dv
ic

e 
an

d 
G

ui
da

nc
e 

(IA
G

) f
or

 y
ou

ng
 

pe
op

le
 a

nd
 a

du
lts

.



49

M
A

N
A

G
IN

G
 T

H
E 

LA
B

O
U

R
 M

A
R

K
ET

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

R
21

Th
e 

C
ar

ee
rs

 S
er

vi
ce

 w
or

ks
 in

 p
ar

tn
er

sh
ip

Ta
rg

et
ed

 In
iti

at
iv

e 
fu

nd
in

g 
ha

s 
be

en
 u

se
d 

w
ith

 a
 w

id
e 

ra
ng

e 
of

 s
ta

tu
to

ry
, v

ol
un

ta
ry

 a
nd

to
 in

tr
od

uc
e 

fo
ur

 p
ilo

t p
ro

je
ct

s 
in

te
nd

ed
sp

ec
ia

lis
t a

ge
nc

ie
s 

to
 d

ev
el

op
 g

ui
da

nc
e 

to
 ta

rg
et

 g
ui

da
nc

e 
pr

og
ra

m
m

es
 a

t t
ho

se
 

pr
og

ra
m

m
es

 in
 s

up
po

rt
 o

f a
 s

oc
ia

l i
nc

lu
si

on
yo

un
g 

pe
op

le
 id

en
tif

ie
d 

as
 d

is
en

ga
ge

d 
or

 
po

lic
y.

at
 r

is
k 

of
 s

oc
ia

l i
nc

lu
si

on
.

R
22

Th
e 

C
ar

ee
rs

 S
er

vi
ce

 s
ho

ul
d 

de
ve

lo
p 

a
W

or
k 

w
ith

 s
ta

tu
to

ry
, v

ol
un

ta
ry

 a
nd

 
co

he
re

nt
 a

pp
ro

ac
h 

to
 a

du
lt 

gu
id

an
ce

 w
or

k
sp

ec
ia

lis
t a

ge
nc

ie
s 

co
nt

in
ue

s 
to

 b
e 

 
w

ith
 a

 v
ie

w
 to

 s
up

po
rt

in
g 

th
e 

D
ep

ar
tm

en
t’s

de
ve

lo
pe

d 
w

ith
in

 m
ai

ns
tr

ea
m

 c
ar

ee
rs

re
-i

nt
eg

ra
tiv

e 
ap

pr
oa

ch
 w

ith
 p

eo
pl

e 
w

ho
 a

re
gu

id
an

ce
 w

or
k 

an
d 

w
ith

in
 th

e 
Ta

rg
et

ed
 

lo
ng

-t
er

m
 u

ne
m

pl
oy

ed
.

In
iti

at
iv

e 
pi

lo
ts

. Y
ou

th
 S

er
vi

ce
, I

nc
lu

de
Yo

ut
h,

 th
e 

D
oo

r 
Pr

oj
ec

t a
nd

 F
ir

st
 K

ey
 

ha
ve

 a
lr

ea
dy

 b
ee

n 
in

cl
ud

ed
 in

 th
e 

pl
an

ni
ng

 fo
r 

C
ar

ee
rs

 G
ui

da
nc

e 
po

lic
y 

an
d 

pr
ac

tic
e.

 

R
23

Th
e 

C
ar

ee
rs

 S
er

vi
ce

 w
or

ks
 c

lo
se

ly
 w

ith
 

C
ar

ee
rs

 In
fo

rm
at

io
n 

an
d 

G
ui

da
nc

e 
EG

SA
, t

he
 In

fo
rm

at
io

n 
A

dv
ic

e 
an

d 
G

ui
da

nc
e 

B
ra

nc
h 

ha
s 

no
w

 ta
ke

n 
re

sp
on

si
bi

lit
y 

fo
r 

ne
tw

or
k 

an
d 

th
e 

C
ar

ee
rs

 D
ep

ar
tm

en
ts

 o
f t

he
 

th
e 

fu
nd

in
g 

of
 E

G
SA

 a
nd

 o
f t

he
FE

 a
nd

 H
E 

pr
ov

id
er

s 
in

 d
ev

el
op

in
g 

a 
co

he
re

nt
Le

ar
nD

ir
ec

t H
el

pl
in

e.
 T

hi
s 

is
 th

e 
ap

pr
oa

ch
 to

 a
du

lt 
gu

id
an

ce
.

be
gi

nn
in

g 
of

 a
n 

in
te

gr
at

ed
 a

pp
ro

ac
h 

to
 

ad
ul

t g
ui

da
nc

e 
w

or
k 

th
at

 w
ill

 b
e 

fu
rt

he
r 

de
ve

lo
pe

d.



50

ST
R

U
C

TU
R

A
L 

A
SP

EC
TS

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

1.
 J

ob
 C

re
at

io
n

- 
Im

pl
em

en
t

R
1

D
ET

I s
ee

ks
 to

 e
xt

en
d 

an
d 

de
ve

lo
p

Fr
om

 1
 A

pr
il 

to
 3

1 
D

ec
em

be
r 

20
03

, 
D

ET
I a

nd
 In

ve
st

 N
I s

tr
at

eg
y

m
on

ito
ri

ng
 p

ro
ce

du
re

s 
to

 m
ea

su
re

 th
e 

di
re

ct
 

In
ve

st
 N

I s
ec

ur
ed

 5
7 

fir
st

 ti
m

e 
vi

si
ts

 b
y 

to
 s

tim
ul

at
e 

jo
b 

cr
ea

tio
n 

an
d 

in
di

re
ct

 im
pa

ct
s 

of
 th

e 
jo

b 
cr

ea
tio

n 
an

d 
po

te
nt

ia
l i

nw
ar

d 
in

ve
st

or
s 

to
 N

or
th

er
n 

in
cl

ud
in

g 
th

e 
ta

rg
et

in
g 

of
em

pl
oy

ab
ili

ty
-r

el
at

ed
 m

ea
su

re
s 

lis
te

d 
in

 it
s

Ir
el

an
d.

 O
f t

he
se

 8
9%

 (5
1 

vi
si

ts
) w

er
e 

to
 

in
ve

st
m

en
t i

n 
ar

ea
s 

of
 g

re
at

es
t

N
TS

N
 A

ct
io

n 
Pl

an
N

ew
 T

SN
 a

re
as

, o
ffe

ri
ng

 th
e 

pr
os

pe
ct

 o
f 

ec
on

om
ic

 d
is

ad
va

nt
ag

e.
ov

er
 5

00
 n

ew
, g

oo
d 

qu
al

ity
 jo

bs
 fo

r 
th

es
e 

ar
ea

s.
 T

hr
ou

gh
 it

s 
ec

on
om

ic
 d

ev
el

op
m

en
t

ac
tiv

iti
es

, I
nv

es
t N

I h
as

 m
ad

e 
of

fe
rs

 o
f 

as
si

st
an

ce
 o

f o
ve

r 
£1

25
.5

m
 (f

ro
m

 A
pr

il 
20

03
 to

 M
ar

ch
 2

00
4)

, o
f w

hi
ch

 £
71

.5
m

 
w

en
t t

o 
N

ew
 T

SN
 a

nd
 S

pe
ci

al
 S

ta
tu

s 
ar

ea
s.

 In
ve

st
 N

Is
 A

cc
el

er
at

in
g 

En
tr

ep
re

ne
ur

sh
ip

 S
tr

at
eg

y 
se

ts
 o

ut
 th

e 
A

ge
nc

y’
s 

pr
op

os
al

s 
fo

r 
in

cr
ea

si
ng

 th
e 

N
I 

bu
si

ne
ss

 b
ir

th
 r

at
e.

 T
he

 s
tr

at
eg

y 
ai

m
s 

to
 

cr
ea

te
 a

 c
ul

tu
re

 a
nd

 a
n 

en
vi

ro
nm

en
t, 

th
ro

ug
h 

ed
uc

at
io

n 
an

d 
pr

om
ot

io
na

l 
ca

m
pa

ig
ns

, t
ha

t s
up

po
rt

 a
nd

 e
nc

ou
ra

ge
 

en
tr

ep
re

ne
ur

s.
 C

om
pa

ni
es

 in
 r

ec
ei

pt
 o

f 
fin

an
ci

al
 a

ss
is

ta
nc

e 
fr

om
 In

ve
st

 N
I a

re
 

no
w

 a
sk

ed
 to

 p
ro

vi
de

 b
ac

kg
ro

un
d 

de
ta

ils
 

on
 n

ew
 e

m
pl

oy
ee

s 
re

cr
ui

te
d 

as
 a

 r
es

ul
t o

f
th

at
 a

ss
is

ta
nc

e.
 T

hi
s 

in
cl

ud
es

 d
et

ai
ls

 o
f 

th
ei

r 
pr

ev
io

us
 e

co
no

m
ic

 s
ta

tu
s,

 g
en

de
r, 



51

ST
R

U
C

TU
R

A
L 

A
SP

EC
TS

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

co
m

m
un

ity
 b

ac
kg

ro
un

d,
 d

is
ab

ili
ty

 a
nd

 
m

in
or

ity
 e

th
ni

c 
st

at
us

.  
Th

e 
ca

te
go

ri
es

 o
f 

‘a
ge

’ a
nd

 ‘d
ep

en
da

nt
s’

 h
av

e 
al

so
 b

ee
n 

ad
de

d 
to

 m
on

ito
ri

ng
 fo

rm
s 

re
ce

nt
ly

.  
To

 
da

te
, D

ET
I h

as
 p

ub
lis

he
d 

tw
o 

an
nu

al
 

st
at

em
en

ts
 o

n 
its

 fi
nd

in
gs

 -
 th

e 
fir

st
 o

n 
19

Ju
ly

 2
00

2 
an

d 
th

e 
se

co
nd

 o
n 

15
 

Se
pt

em
be

r 
20

03
. F

ur
th

er
 s

ta
te

m
en

ts
 w

ill
 

be
 p

ub
lis

he
d 

ea
ch

 y
ea

r 
an

d 
th

e 
in

fo
rm

at
io

n 
w

ill
 b

e 
us

ed
 to

 h
el

p 
D

ET
I i

n 
as

se
ss

in
g 

th
e 

ef
fe

ct
iv

en
es

s 
of

 k
ey

 
pr

og
ra

m
m

es
 a

nd
 s

et
tin

g 
ch

al
le

ng
in

g 
ne

w
 

ob
je

ct
iv

es
 a

nd
 ta

rg
et

s.

4.
 I

nt
er

m
ed

ia
te

 L
ab

ou
r 

M
ar

ke
ts

R
13

D
EL

 s
ho

ul
d 

se
ek

 to
 d

ev
el

op
 p

ilo
t p

ro
je

ct
s

In
 th

e 
co

ur
se

 o
f 2

00
3/

04
 th

e 
D

ep
ar

tm
en

t
- 

D
ev

el
op

 In
te

rm
ed

ia
te

 L
ab

ou
r 

of
 b

ot
h 

th
e 

LM
I a

nd
 IL

M
 a

nd
 s

ee
k 

to
 e

va
lu

at
e 

fo
r 

Em
pl

oy
m

en
t a

nd
 L

ea
rn

in
g 

in
tr

od
uc

ed
M

ar
ke

ts
 to

 a
ss

is
t i

nd
iv

id
ua

ls
 in

 
th

ei
r 

ef
fe

ct
iv

en
es

s 
in

 th
e 

N
I c

on
te

xt
. I

n 
th

e
IL

M
 (T

ra
ns

iti
on

al
 E

m
pl

oy
m

en
t) 

pi
lo

ts
 in

 4
 

m
ov

in
g 

in
to

 th
e 

w
or

ld
 o

f w
or

k.
m

ed
iu

m
-t

er
m

, l
es

so
ns

 le
ar

nt
 fr

om
 th

e 
pi

lo
ts

,
Ta

rg
et

ed
 In

iti
at

iv
e 

ar
ea

s.
 W

es
t B

el
fa

st
,

if 
su

cc
es

sf
ul

 s
ho

ul
d 

be
 e

xt
en

de
d 

to
 fu

rt
he

r
G

re
at

er
 S

ha
nk

ill
, D

er
ry

 a
nd

 S
tr

ab
an

e.
ar

ea
s 

of
 s

oc
ia

lly
 e

xc
lu

de
d 

gr
ou

ps
, s

uf
fe

ri
ng

 
Th

e 
D

ep
ar

tm
en

t a
ls

o 
in

tr
od

uc
ed

 Jo
b

hi
gh

 le
ve

ls
 o

f l
on

g-
te

rm
 u

ne
m

pl
oy

m
en

t.
A

ss
is

t C
en

tr
es

 (J
A

C
s)

 in
 th

e 
TI

 P
ilo

t a
re

as
.

JA
C

s 
ar

e 
m

od
el

le
d 

on
 th

e 
po

si
tiv

e 
as

pe
ct

s 
of

 b
ot

h 
th

e 
cu

rr
en

t L
M

I a
nd

 
Jo

bB
ri

dg
e 

pi
lo

ts
.



52

ST
R

U
C

TU
R

A
L 

A
SP

EC
TS

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

Fo
llo

w
in

g 
an

 e
va

lu
at

io
n 

of
 th

e 
cu

rr
en

t 
LM

I p
ilo

ts
, t

ak
in

g 
in

to
 c

on
si

de
ra

tio
n 

th
e 

Jo
bB

ri
dg

e 
ev

al
ua

tio
n,

 a
 c

om
m

on
 L

ab
ou

r 
M

ar
ke

t I
nt

er
m

ed
ia

ry
 s

er
vi

ce
 h

as
 b

ee
n 

in
tr

od
uc

ed
 in

 N
or

th
, S

ou
th

 a
nd

 E
as

t 
B

el
fa

st
.

C
lo

se
 w

or
ki

ng
 li

nk
s 

ha
ve

 b
ee

n 
de

ve
lo

pe
d

w
ith

 Jo
bC

en
tr

e 
Pl

us
 a

nd
 D

W
P 

co
lle

ag
ue

s
in

vo
lv

ed
 in

 th
e 

de
ve

lo
pm

en
t o

f s
er

vi
ce

s 
to

 p
ri

so
ne

rs
, e

m
pl

oy
er

s,
 In

ca
pa

ci
ty

 
B

en
ef

it 
re

ci
pi

en
ts

 a
nd

 m
ig

ra
nt

 w
or

ke
rs

. 
To

ge
th

er
 w

ith
 D

ep
ar

tm
en

t f
or

 W
or

k 
an

d 
Pe

ns
io

n 
G

B,
 T

he
 D

ep
ar

tm
en

t f
or

 
Em

pl
oy

m
en

t a
nd

 L
ea

rn
in

g 
an

d 
SS

A
 a

re
 

cl
os

el
y 

m
on

ito
ri

ng
 th

e 
po

si
tio

n 
re

ga
rd

in
g

ac
ce

ss
 to

 th
e 

la
bo

ur
 m

ar
ke

t f
or

 n
ew

 E
U

 
na

tio
na

ls
 fo

llo
w

in
g 

en
la

rg
em

en
t o

n 
1s

t 
M

ay
 2

00
4.

9.
 T

ra
ns

po
rt

- 
A

dd
re

ss
 tr

an
sp

or
t

R
24

Su
pp

or
t f

or
 th

e 
st

ra
te

gi
c 

di
re

ct
io

n 
an

d 
Th

e 
R

eg
io

na
l S

tr
at

eg
ic

 T
ra

ns
po

rt
 N

et
w

or
k

is
su

es
 to

 r
ed

uc
e 

m
ob

ili
ty

 
un

de
rl

yi
ng

 p
ri

nc
ip

le
 o

f t
he

 R
TS

, p
ar

tic
ul

ar
ly

Tr
an

sp
or

t P
la

n,
 w

hi
ch

 s
et

s 
ou

t p
ro

po
se

d
pr

ob
le

m
s 

w
hi

ch
 o

bs
tr

uc
t 

th
os

e 
pa

rt
s 

of
 th

e 
St

ra
te

gy
 th

at
 a

dd
re

ss
 a

cc
es

s
im

pr
ov

em
en

ts
 to

 th
e 

ra
il 

ne
tw

or
k 

an
d 

 
em

pl
oy

ab
ili

ty
.

an
d 

em
pl

oy
ab

ili
ty

 is
su

es
.

tr
un

k 
ro

ad
 n

et
w

or
k,

 is
 d

ue
 fo

r 
R

25
Th

at
 T

ra
ns

lin
k 

de
ve

lo
ps

 fo
rm

al
 li

nk
s 

w
ith

 
co

m
pl

et
io

n 
by

 th
e 

en
d 

of
 th

is
 y

ea
r.

co
m

m
un

ity
 g

ro
up

s 
an

d 
lo

ca
l e

m
pl

oy
er

s
Th

e 
B

el
fa

st
 M

et
ro

po
lit

an
 T

ra
ns

po
rt

 P
la

n,



53

ST
R

U
C

TU
R

A
L 

A
SP

EC
TS

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

th
ro

ug
h 

its
 e

st
ab

lis
he

d 
lin

ks
 w

ith
 th

e 
va

ri
ou

s 
w

hi
ch

 w
ill

 d
el

iv
er

 a
 m

od
er

n 
in

te
gr

at
ed

Lo
ca

l S
tr

at
eg

y 
Pa

rt
ne

rs
hi

ps
 in

 th
e 

m
ai

n 
tr

an
sp

or
t s

ys
te

m
 fo

r 
th

e 
G

re
at

er
 B

el
fa

st
ur

ba
n 

ar
ea

s.
ar

ea
, i

s 
al

so
 d

ue
 fo

r 
co

m
pl

et
io

n 
by

 th
e 

en
d 

of
 th

is
 y

ea
r 

an
d 

th
e 

Su
b-

R
eg

io
na

l 
Tr

an
sp

or
t P

la
n,

 w
hi

ch
 w

ill
 d

et
ai

l 
pr

op
os

al
s 

fo
r 

th
e 

re
st

 o
f t

he
 

re
gi

on
, i

s 
du

e 
fo

r 
co

m
pl

et
io

n 
by

 M
ar

ch
 

20
06

.
Th

e 
B

ud
ge

t f
or

 2
00

4-
20

06
 in

cl
ud

es
 to

ta
l 

ex
pe

nd
itu

re
 b

y 
th

e 
D

ep
ar

tm
en

t f
or

 
R

eg
io

na
l D

ev
el

op
m

en
t f

or
 r

oa
ds

 a
nd

 
tr

an
sp

or
t i

n 
N

or
th

er
n 

Ir
el

an
d 

of
 a

ro
un

d 
£3

40
m

 in
 2

00
3-

04
 r

is
in

g 
to

 £
42

5m
 in

 
20

04
-0

5.

10
. L

ea
rn

in
g 

fr
om

 B
es

t 
Pr

ac
ti

ce
- 

Th
e 

‘P
at

hs
 to

 W
or

k 
/ P

at
hs

 to
 In

cl
us

io
n’

To
 e

xp
lo

re
 o

pp
or

tu
ni

tie
s 

fo
r 

C
on

ve
nt

io
n,

 a
im

ed
 a

t s
ha

ri
ng

 
co

lla
bo

ra
tio

n 
w

ith
 r

es
ea

rc
h,

 
in

te
rn

at
io

na
l b

es
t p

ra
ct

ic
e 

in
 r

el
at

io
n 

to
ev

al
ua

tio
n 

an
d 

po
lic

y
Tr

an
si

tio
na

l E
m

pl
oy

m
en

t, 
to

ok
 p

la
ce

 
de

ve
lo

pm
en

t i
n 

th
e 

R
ep

ub
lic

 o
f 

on
 1

8 
an

d 
19

 N
ov

em
be

r 
20

03
 in

 th
e 

Ir
el

an
d,

 E
U

 a
nd

 U
SA

 a
s 

w
el

l a
s

W
at

er
fr

on
t H

al
l. 

40
0 

de
le

ga
te

s 
at

te
nd

ed
 

th
e 

U
K

 fo
r 

m
ut

ua
l b

en
ef

it 
an

d
fr

om
 G

B,
 E

ur
op

e,
 U

SA
 a

nd
 A

us
tr

al
ia

. I
t 

th
e 

sh
ar

in
g 

of
 g

oo
d 

pr
ac

tic
e.

w
as

 r
ec

og
ni

ze
d 

by
 a

ll 
w

ho
 a

tte
nd

ed
 a

s
a 

hu
ge

 s
uc

ce
ss

.



54

ST
R

U
C

TU
R

A
L 

A
SP

EC
TS

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

11
. U

ni
ve

rs
it

y -
C

om
m

un
it

y
R

14
Th

e 
un

iv
er

si
tie

s 
en

ga
ge

 d
ir

ec
tly

w
ith

 th
e

M
ee

tin
gs

 a
re

 o
ng

oi
ng

 w
ith

 D
EL

 a
nd

Pa
rt

ne
rs

hi
ps

- 
Li

nk
 r

es
ea

rc
h 

an
d 

lo
ca

l c
om

m
un

iti
es

 m
os

t a
ffe

ct
ed

 b
y

w
ith

 th
e 

EQ
U

A
L 

N
I s

up
po

rt
 o

rg
an

is
at

io
n 

kn
ow

le
dg

e 
ca

pa
ci

tie
s 

of
 h

ig
he

r 
un

em
pl

oy
m

en
t a

nd
 u

se
 th

ei
r 

ex
pe

rt
is

e 
in

 
to

 id
en

tif
y 

av
ai

la
bl

e 
re

se
ar

ch
. 

ed
uc

at
io

n 
to

 th
e 

de
ve

lo
pm

en
t 

re
se

ar
ch

 a
nd

 e
va

lu
at

io
n 

to
 p

ro
m

ot
e 

Th
e 

H
ER

O
B

C
 fu

nd
 e

na
bl

es
 u

ni
ve

rs
iti

es
ne

ed
s 

of
 lo

ca
l d

ep
riv

ed
 

de
ve

lo
pm

en
t a

nd
 to

 id
en

tif
y 

an
d 

sh
ar

e 
be

st
to

 p
ro

vi
de

 fa
ci

lit
ie

s 
fo

r 
th

e 
co

m
m

un
ity

co
m

m
un

iti
es

 a
nd

 in
iti

at
e 

pr
ac

tic
e.

se
ct

or
 to

 id
en

tif
y 

op
po

rt
un

iti
es

 a
nd

 
re

se
ar

ch
 to

 s
up

po
rt

 th
e 

EQ
U

A
L 

ac
ce

ss
 r

el
ev

an
t r

es
ea

rc
h.

  T
he

 H
ig

he
r

pr
og

ra
m

m
e.

Ed
uc

at
io

n 
In

no
va

tio
n 

Fu
nd

 (H
EI

F)
 w

ill
en

ab
le

 H
ER

O
B

C
-f

un
de

d 
co

m
m

un
ity

 
ac

tiv
iti

es
 to

 c
on

tin
ue

 fr
om

 A
ug

us
t 2

00
4.

R
35

A
ny

 e
va

lu
at

io
n 

of
 th

e 
tw

o 
H

A
Z

s 
m

us
t 

Th
e 

ev
al

ua
tio

n 
of

 H
ea

lth
 A

ct
io

n 
Z

on
es

lo
ok

 a
t e

m
pl

oy
ab

ili
ty

 is
su

es
 a

nd
 id

en
tif

y
(H

A
Z

) i
s 

un
de

rw
ay

 a
nd

 is
 e

xp
ec

te
d 

to
 b

e
w

he
th

er
 th

ey
 a

re
 a

n 
ap

pr
op

ri
at

e 
m

ec
ha

ni
sm

 
co

m
pl

et
ed

 b
y 

th
e 

en
d 

of
 N

ov
em

be
r 

20
04

.
fo

r 
ro

ll-
ou

t a
cr

os
s 

N
I. 

Th
e 

Te
rm

s 
of

 R
ef

er
en

ce
 fo

cu
s 

pr
im

ar
ily

 
on

 th
ei

r 
ef

fe
ct

iv
en

es
s 

an
d 

ef
fic

ie
nc

y 
as

 a
n

in
te

rs
ec

to
ra

l a
pp

ro
ac

h 
to

 m
ee

tin
g 

th
e 

ne
ed

s 
of

 d
is

ad
va

nt
ag

ed
 c

om
m

un
iti

es
. I

t 
w

ill
 a

ls
o 

ex
am

in
e 

th
e 

co
nt

ri
bu

tio
n 

to
 

ot
he

r 
in

iti
at

iv
es

 a
nd

 li
nk

s 
w

ith
 o

th
er

 
Pa

rt
ne

rs
hi

ps
,in

cl
ud

in
g 

In
ve

st
in

g 
fo

r 
H

ea
lth

 P
ar

tn
er

sh
ip

s.



55

ST
R

U
C

TU
R

A
L 

A
SP

EC
TS

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

R
36

In
 th

e 
m

os
t d

is
ad

va
nt

ag
ed

 a
re

as
 a

nd
 

Th
e 

M
in

is
te

r, 
Jo

hn
 S

pe
lla

r 
M

P,
 la

un
ch

ed
 

ne
ig

hb
ou

rh
oo

ds
 o

f N
I, 

G
ov

er
nm

en
t s

ho
ul

d
th

e 
St

ra
te

gy
 fo

r 
N

ei
gh

bo
ur

ho
od

 R
en

ew
al

se
ek

 to
 p

ro
m

ot
e 

in
cr

ea
se

d 
in

te
r-

ag
en

cy
 

‘P
eo

pl
e 

an
d 

Pl
ac

e’
, o

n 
24

 Ju
ne

 2
00

3.
w

or
ki

ng
 to

 ta
ck

le
 th

e 
un

de
rl

yi
ng

 c
au

se
s 

of
 

un
em

pl
oy

m
en

t a
nd

 s
pe

ci
fic

al
ly

 lo
ng

-t
er

m
 

Th
e 

St
ra

te
gy

 h
ig

hl
ig

ht
s 

th
e 

lin
ka

ge
s

un
em

pl
oy

m
en

t.
w

ith
 th

e 
ai

m
s 

of
 th

e 
Ta

sk
fo

rc
e 

pa
rt

ic
ul

ar
ly

th
ro

ug
h 

th
e 

ke
y 

ob
je

ct
iv

e 
‘E

co
no

m
ic

 
R

en
ew

al
’ w

hi
ch

 u
nd

er
lin

es
 th

at
 h

el
pi

ng
 

pe
op

le
 w

ho
 li

ve
 in

 th
e 

m
os

t d
ep

riv
ed

 
ar

ea
s 

to
 g

et
 jo

bs
 w

ill
 b

e 
on

e 
of

 th
e 

be
st

 
w

ay
s 

of
 ta

ck
lin

g 
po

ve
rt

y 
an

d 
di

sa
dv

an
ta

ge
.

R
37

D
SD

 s
ho

ul
d 

se
ek

 to
 m

ax
im

is
e 

th
e

Th
e 

D
ep

ar
tm

en
t (

N
ei

gh
bo

ur
ho

od
 

po
te

nt
ia

l o
f a

re
a-

ba
se

d 
in

iti
at

iv
es

 (P
EA

C
E 

II,
 

R
en

ew
al

 U
ni

t) 
ha

s 
si

gn
ed

 o
ff 

th
e 

Pe
ac

e 
II

U
R

BA
N

 II
, N

ei
gh

bo
ur

ho
od

 R
en

ew
al

 e
tc

) t
o 

A
ct

io
n 

Pl
an

s 
w

hi
ch

 a
re

 a
ll 

lo
ca

te
d 

in
 

re
du

ce
 th

e 
ba

rr
ie

rs
 to

 e
m

pl
oy

m
en

t.
th

e 
G

re
at

er
 B

el
fa

st
 A

re
a.



56

ST
R

U
C

TU
R

A
L 

A
SP

EC
TS

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

R
38

D
SD

 s
ho

ul
d 

en
su

re
 th

at
 m

aj
or

 
In

 O
ct

ob
er

 2
00

3 
D

SD
 e

nt
er

ed
 in

to
 a

re
ge

ne
ra

tio
n 

in
iti

at
iv

es
 a

re
 li

nk
ed

 to
D

ev
el

op
m

en
t w

ith
 A

M
 to

 d
ev

el
op

 th
e 

 
em

pl
oy

m
en

t m
at

ch
in

g 
se

rv
ic

es
 to

 m
ax

im
is

e
V

ic
to

ri
a 

Sq
ua

re
 A

re
a 

as
 th

e 
fir

st
 in

 a
 

th
e 

be
ne

fit
s 

to
 a

dj
ac

en
t n

ei
gh

bo
ur

ho
od

s.
 

se
ri

es
 o

f r
eg

en
er

at
io

n 
sc

he
m

es
 fo

r 
B

el
fa

st
C

ity
 C

en
tr

e.
 T

he
 V

ic
to

ri
a 

Sq
ua

re
 S

ch
em

e 
w

ill
 p

ro
vi

de
 3

,0
00

 jo
bs

 d
ur

in
g 

co
ns

tr
uc

tio
n 

an
d 

3,
00

0 
pe

rm
an

en
t 

re
ta

il/
le

is
ur

e 
se

ct
or

 jo
bs

 (n
ot

 a
ll 

ad
di

tio
na

l) 
w

he
n 

it 
is

 c
om

pl
et

ed
. D

SD
 is

 
pr

ep
ar

in
g 

a 
N

ew
 T

SN
 A

ct
io

n 
Pl

an
 w

ith
 

th
e 

de
ve

lo
pe

r 
w

hi
ch

 w
ill

 in
vo

lv
e 

lin
ki

ng
 

th
e 

em
pl

oy
m

en
t o

pp
or

tu
ni

tie
s 

to
 

m
ax

im
iz

e 
th

e 
be

ne
fit

s 
to

 a
dj

ac
en

t 
ne

ig
hb

ou
rh

oo
ds

. 
D

SD
 h

as
 p

ub
lis

he
d 

a 
ne

w
 R

eg
en

er
at

io
n 

Po
lic

y 
St

at
em

en
t f

or
 B

el
fa

st
 C

ity
 C

en
tr

e.
 

Th
is

 w
ill

 s
et

 o
ut

 th
e 

D
ep

ar
tm

en
t’s

 
ap

pr
oa

ch
 to

 fu
rt

he
r 

re
ge

ne
ra

tio
n 

w
ith

in
 

th
e 

C
ity

 C
en

tr
e 

an
d 

to
 li

nk
in

g 
th

e 
em

pl
oy

m
en

t o
pp

or
tu

ni
tie

s 
to

 m
ax

im
iz

e 
th

e 
be

ne
fit

s 
to

 a
dj

ac
en

t n
ei

gh
bo

ur
ho

od
s.

 
Th

e 
M

in
is

te
r 

an
no

un
ce

d 
th

e 
pu

bl
ic

at
io

n 
of

 th
e 

D
ep

ar
tm

en
t’s

 ‘H
ea

rt
 o

f t
he

 C
ity

 -
 

In
te

gr
at

ed
 U

rb
an

 D
es

ig
n 

St
ud

y’
 fo

r 
D

er
ry

on
 th

e 
18

th
 A

ug
us

t 2
00

3.



57

ST
R

U
C

TU
R

A
L 

A
SP

EC
TS

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

Th
e 

st
ud

y 
pu

ts
 fo

rw
ar

d 
st

ra
te

gi
c 

pr
op

os
al

s 
fo

r 
ke

y 
riv

er
si

de
 s

ite
s 

in
cl

ud
in

g
Eb

ri
ng

to
n 

B
ar

ra
ck

s,
 F

or
t G

eo
rg

e 
an

d 
th

e 
Q

ue
en

’s 
Q

ua
y 

ar
ea

 a
s 

w
el

l a
s 

re
co

m
m

en
di

ng
 im

pr
ov

em
en

ts
 to

 
tr

an
sp

or
ta

tio
n,

 d
es

ig
n 

qu
al

ity
 a

nd
 p

ub
lic

 
sp

ac
es

.
Th

e 
st

ra
te

gy
 w

ill
 fu

rt
he

r 
de

ve
lo

p 
th

e 
ci

ty
 

ce
nt

re
’s 

ro
le

 a
s 

an
 e

m
pl

oy
m

en
t l

oc
at

io
n,

 
as

 a
 c

en
tr

e 
fo

r 
m

od
er

n 
an

d 
tra

di
tio

na
l 

m
an

uf
ac

tu
ri

ng
 b

us
in

es
se

s,
 a

s 
a 

re
ta

ili
ng

 
an

d 
to

ur
is

t c
en

tr
e 

fo
r 

th
e 

w
id

er
 N

or
th

 
W

es
t r

eg
io

n 
an

d 
as

 a
n 

ad
m

in
is

tr
at

iv
e 

ce
nt

re
 fo

r 
pu

bl
ic

 a
nd

 p
riv

at
e 

se
rv

ic
es

.  
It 

w
ill

 a
ls

o 
in

fo
rm

 a
nd

 in
flu

en
ce

 th
e 

w
id

er
 

m
as

te
rp

la
nn

in
g 

of
 th

e 
ci

ty
 c

ou
nc

il 
ar

ea
, 

w
hi

ch
 IL

EX
, t

he
 n

ew
 U

rb
an

 R
eg

en
er

at
io

n
C

om
pa

ny
 w

ill
 o

ve
rs

ee
.  

R
39

Th
e 

im
pl

em
en

ta
tio

n 
of

 th
e 

A
ct

io
n 

Pl
an

 o
n 

Th
e 

V
is

io
n 

A
ct

io
n 

Pl
an

 w
as

 p
ub

lis
he

d 
in

th
e 

R
ep

or
t o

f t
he

 V
is

io
n 

St
ee

ri
ng

 G
ro

up
 a

nd
 

N
ov

em
be

r 
20

02
 a

nd
 m

os
t 

th
e 

ke
y 

el
em

en
ts

 o
f t

he
 R

ur
al

 D
ev

el
op

m
en

t 
re

co
m

m
en

da
tio

ns
 a

re
 n

ow
 b

ei
ng

 
Pr

og
ra

m
m

e 
St

ra
te

gy
 2

00
1-

20
06

 -
 C

ap
ac

ity
ad

dr
es

se
d.

 W
hi

le
 V

is
io

n 
pr

ov
id

ed
 th

e
bu

ild
in

g,
 L

oc
al

 R
eg

en
er

at
io

n 
Pr

oj
ec

ts
 a

nd
 

in
iti

al
 p

ol
ic

y 
co

nt
ex

t f
or

 th
is

 w
or

k,
 it

 is
 

Pr
og

ra
m

m
es

, S
ec

to
ra

l a
nd

 A
re

a 
B

as
ed

 
be

in
g 

ke
pt

 u
nd

er
 c

on
st

an
t r

ev
ie

w
. 



58

ST
R

U
C

TU
R

A
L 

A
SP

EC
TS

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

D
ev

el
op

m
en

t P
ro

je
ct

s 
an

d 
Pr

og
ra

m
m

es
, 

It 
is

 e
xp

ec
te

d 
th

at
 th

e 
Pe

ac
e 

II 
m

on
ie

s 
m

ic
ro

-b
us

in
es

s 
de

ve
lo

pm
en

t a
nd

 N
at

ur
al

 
av

ai
la

bl
e 

th
ro

ug
h 

th
e 

R
D

P 
w

ill
 b

e 
R

es
ou

rc
e 

R
ur

al
 T

ou
ri

sm
. I

n 
do

in
g 

so
, t

o 
co

m
m

itt
ed

 b
y 

th
e 

31
st

 D
ec

em
be

r 
20

04
 

de
liv

er
 a

 r
ur

al
 d

ev
el

op
m

en
t P

ro
gr

am
m

e 
th

at
 

an
d 

th
at

 th
e 

m
on

ie
s 

al
lo

ca
te

d 
to

 th
e 

w
ill

 b
e 

ab
le

 to
 ta

ck
le

 th
e 

w
id

es
t p

os
si

bl
e 

ra
ng

e 
re

le
va

nt
 M

ea
su

re
s 

of
 th

e 
EU

 P
ro

gr
am

m
e 

of
 n

ee
ds

 a
nd

 o
pp

or
tu

ni
tie

s 
in

 N
I’s

 r
ur

al
 a

re
as

 
fo

r 
B

ui
ld

in
g 

Su
st

ai
na

bl
e 

Pr
os

pe
ri

ty
 (P

B
SP

)
an

d 
su

pp
or

t t
he

 w
id

es
t p

os
si

bl
e 

ra
ng

e 
of

 
w

ill
 b

e 
co

m
m

itt
ed

 b
y 

31
 D

ec
em

be
r 

20
06

.
be

ne
fic

ia
l p

ro
je

ct
s.

Th
e 

Fo
cu

s 
Fa

rm
s 

Pr
og

ra
m

m
e,

 a
 V

is
io

n
in

iti
at

iv
e 

w
hi

ch
 e

m
br

ac
es

 p
ee

r 
le

ar
ni

ng
, 

w
as

 la
un

ch
ed

 b
y 

Ia
n 

Pe
ar

so
n 

on
 3

0 
M

ar
ch

 2
00

4.
  

It 
is

 fu
nd

ed
 b

y 
th

e 
EU

 
Pe

ac
e 

II 
Pr

og
ra

m
m

e.
  

80
 fa

rm
 b

us
in

es
se

s 
ha

ve
 b

ee
n 

ac
ce

pt
ed

 fo
r 

pa
rt

ic
ip

at
io

n 
in

 
th

e 
in

iti
at

iv
e 

w
ith

 fu
rt

he
r 

ap
pl

ic
at

io
ns

 
un

de
r 

co
ns

id
er

at
io

n.
D

A
R

D
 h

as
 a

pp
oi

nt
ed

 a
 n

um
be

r 
of

 
Pa

rt
ne

rs
hi

ps
/A

ge
nc

ie
s 

to
 a

ss
is

t i
n 

th
e

de
liv

er
y 

of
 th

e 
R

ur
al

 D
ev

el
op

m
en

t 
Pr

og
ra

m
m

e.
 U

nd
er

 th
e 

Le
ad

er
+

 in
iti

at
iv

e
12

 L
oc

al
 A

ct
io

n 
G

ro
up

s 
(L

A
G

s)
 h

av
e 

be
en

 a
pp

oi
nt

ed
 to

 ta
ke

 fo
rw

ar
d 

A
ct

io
n 

1(
In

te
gr

at
ed

 T
er

ri
to

ra
l D

ev
el

op
m

en
t 

St
ra

te
gi

es
 ).

 In
 Ju

ne
 2

00
4 

al
l 1

2 
LA

G
s

re
ce

iv
ed

 fo
rm

al
 c

on
tr

ac
ts

 fr
om

 D
A

R
D

to
 d

el
iv

er
 A

ct
io

n 
2 

(C
oo

pe
ra

tio
n)

 
m

ea
su

re
s.



59

ST
R

U
C

TU
R

A
L 

A
SP

EC
TS

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

Fi
ve

 P
ar

tn
er

sh
ip

 b
od

ie
s 

ha
ve

 b
ee

n 
ap

po
in

te
d 

to
 d

el
iv

er
 th

e 
Pe

ac
e 

II 
N

at
ur

al
 

R
es

ou
rc

e 
R

ur
al

 T
ou

ri
sm

 In
iti

at
iv

e 
(N

R
RT

I).
 T

he
se

 a
re

 n
ow

 o
pe

ra
tio

na
l.

In
 M

ar
ch

 2
00

4 
D

A
R

D
 in

st
ig

at
ed

 a
 

fu
nd

am
en

ta
l r

ev
ie

w
 o

f i
ts

 R
ur

al
 

D
ev

el
op

m
en

t P
ol

ic
y.

  T
o 

in
fo

rm
 th

e 
re

vi
ew

, a
 s

tu
dy

 o
f t

he
 n

ee
ds

/ p
ro

bl
em

s 
of

ru
ra

l c
om

m
un

iti
es

 a
nd

 th
e 

ef
fe

ct
iv

en
es

s 
of

 c
ur

re
nt

 p
ol

ic
y 

an
d 

de
liv

er
y 

m
et

ho
ds

 is
 

be
in

g 
un

de
rt

ak
en

.  
Th

e 
st

ud
y 

an
d 

th
e 

re
vi

ew
 it

se
lf 

w
ill

 b
e 

co
nc

lu
de

d 
by

 th
e 

en
d 

of
 2

00
4.



60

PE
R

SO
N

A
L 

A
TT

R
IB

U
TE

S

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

6.
 A

du
lt

 T
ra

in
in

g
- 

D
ev

el
op

 a
 

R
12

D
EL

 c
on

tin
ue

s 
to

 r
ef

in
e 

an
d 

im
pr

ov
e 

its
A

n 
In

tr
a-

D
ep

ar
tm

en
ta

l w
or

ki
ng

 g
ro

up
co

m
pr

eh
en

si
ve

 tr
ai

ni
ng

 s
ys

te
m

 
m

en
u 

of
 p

ro
gr

am
m

es
 a

nd
 in

iti
at

iv
es

 to
 a

ss
is

t
ha

s 
be

en
 s

et
 u

p 
to

 d
ev

el
op

 a
 

dr
aw

in
g 

on
 a

nd
 im

pr
ov

in
g 

th
e 

un
em

pl
oy

ed
 a

nd
 e

co
no

m
ic

al
ly

 in
ac

tiv
e 

pe
op

le
“C

om
m

un
ic

at
in

g 
w

ith
 C

us
to

m
er

s”
be

st
 a

sp
ec

ts
 o

f N
ew

 D
ea

l a
nd

 
ba

ck
 in

to
 th

e 
w

or
kf

or
ce

, b
ea

ri
ng

 in
 m

in
d 

bo
th

st
ra

te
gy

 s
im

ila
r 

to
 th

at
 in

 G
B

 w
hi

ch
Fo

cu
s 

fo
r 

W
or

k.
th

e 
ne

ed
s 

of
 in

di
vi

du
al

s 
an

d 
th

e 
ne

ed
s 

of
 

ai
m

s 
to

 im
pr

ov
e 

se
rv

ic
e 

de
liv

er
y 

to
em

pl
oy

er
s.

cu
st

om
er

s 
w

ith
 s

en
so

ry
 im

pa
ir

m
en

t a
nd

m
ig

ra
nt

 w
or

ke
rs

. T
he

 fi
rs

t s
tr

an
d 

of
 th

e
st

ra
te

gy
 fo

cu
se

d 
on

 th
e 

ev
al

ua
tio

n 
of

 th
e

La
ng

ua
ge

 L
in

e 
se

rv
ic

e 
fo

r 
cl

ie
nt

s 
w

ho
ca

nn
ot

 u
nd

er
st

an
d 

En
gl

is
h 

w
hi

ch
 w

as
 

in
tr

od
uc

ed
 th

ro
ug

ho
ut

 th
e 

ne
tw

or
k 

fr
om

 Ju
ly

 2
00

3.
 

A
 b

en
ef

its
 p

ub
lic

ity
 c

am
pa

ig
n 

ha
s 

be
en

 
re

sc
he

du
le

d 
to

 D
ec

em
be

r 
20

04
. T

he
 

am
ou

nt
 o

f t
he

 B
ac

k 
to

 W
or

k 
B

on
us

 w
as

in
cr

ea
se

d 
in

 O
ct

ob
er

 2
00

4 
m

ak
in

g 
 

th
is

 a
n 

ap
pr

op
ri

at
e 

tim
e 

to
 c

om
m

en
ce

th
e 

ca
m

pa
ig

n.
 

A
 r

ol
lin

g 
pr

og
ra

m
m

e 
of

 a
dv

er
tis

in
g 

an
d

PR
 to

 c
oi

nc
id

e 
w

ith
 th

e 
op

en
in

g 
of

 Jo
bs

 
an

d 
B

en
ef

its
 O

ffi
ce

s 
is

 o
ng

oi
ng

.

R
5

A
 m

or
e 

fo
cu

se
d 

an
d 

ta
rg

et
ed

 e
m

ph
as

is
sh

ou
ld

 b
e 

de
ve

lo
pe

d 
to

 e
ns

ur
e 

th
at

 th
e

sc
he

m
es

 a
re

 c
om

m
un

ic
at

ed
 to

, u
nd

er
st

oo
d

an
d 

ea
si

ly
 a

cc
es

se
d 

by
 th

os
e 

at
 w

ho
m

 th
ey

ar
e 

ai
m

ed
, f

or
 e

xa
m

pl
e:

•
 R

ad
io

 a
dv

er
tis

in
g 

ca
m

pa
ig

n 
pu

bl
ic

is
in

g
‘B

ac
k 

to
 W

or
k 

In
iti

at
iv

es
’;

•
 A

dv
er

tis
in

g 
an

d 
PR

 c
am

pa
ig

ns
 in

 th
os

e
ar

ea
s 

w
he

re
 th

e 
se

rv
ic

es
 fr

om
 th

e 
ne

w
 Jo

bs
an

d 
B

en
ef

its
 O

ffi
ce

s 
ar

e 
be

in
g 

ro
lle

d-
ou

t;
an

d
•

 T
he

 c
on

tin
ue

d 
pr

od
uc

tio
n 

of
 c

om
pr

eh
en

si
ve

si
gn

po
st

in
g 

gu
id

es
 to

 a
ll 

pu
bl

ic
 s

er
vi

ce
s.

22
 Jo

bs
 a

nd
 B

en
ef

its
 o

ffi
ce

s 
ha

ve
 n

ow
go

ne
 li

ve
. A

dv
er

tis
in

g 
an

d 
PR

 w
ill

co
nt

in
ue

 fo
r 

th
e 

re
m

ai
nd

er
 o

f t
he

of
fic

es
 a

s 
th

e 
ro

ll 
ou

t c
on

tin
ue

s.



61

PE
R

SO
N

A
L 

A
TT

R
IB

U
TE

S

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

Tw
o 

pu
bl

ic
at

io
ns

 (“
C

ho
ic

es
 2

” 
&

 
“C

ho
ic

es
 3

”)
 e

m
ph

as
is

in
g 

th
e 

ad
va

nt
ag

es
of

 N
ew

 D
ea

l f
or

 L
on

e 
Pa

re
nt

s 
ha

ve
 b

ee
n

pr
od

uc
ed

 in
 p

ar
tn

er
sh

ip
 w

ith
 

G
in

ge
rb

re
ad

 in
 M

ay
 2

00
2 

an
d 

Ju
ne

 2
00

4.

Th
e 

on
go

in
g 

se
ri

es
 o

f A
-Z

 G
ui

de
s 

(P
en

si
on

er
s,

 F
ar

m
er

s 
an

d 
Pe

op
le

 w
ith

D
is

ab
ili

tie
s)

 h
av

e 
be

en
 c

om
pl

et
el

y 
re

vi
se

d 
an

d 
th

e 
gu

id
es

 r
e-

pu
bl

is
he

d 
fo

r 
20

04
.

O
n 

co
m

pl
et

io
n 

of
 a

ny
 n

ew
 C

hi
ld

ca
re

 
St

ra
te

gy
 e

m
er

gi
ng

 fr
om

 R
ec

om
m

en
da

tio
n

29
 a

 T
ra

in
in

g 
St

ra
te

gy
 w

hi
ch

 s
up

po
rt

s 
th

at
 p

la
n 

w
ill

 b
e 

de
ve

lo
pe

d.
 In

 th
e 

m
ea

nt
im

e 
ex

is
tin

g 
st

ra
te

gi
es

 in
 s

up
po

rt
 

of
  

C
hi

ld
re

n 
Fi

rs
t w

ill
 c

on
tin

ue
 a

nd
en

ga
ge

m
en

t w
ill

 c
on

tin
ue

 w
ith

 th
e 

D
ep

ar
tm

en
t f

or
 E

du
ca

tio
n 

an
d 

Sk
ill

s 
(G

B
)

an
d 

th
e 

Se
ct

or
 S

ki
lls

 D
ev

el
op

m
en

t 
A

ge
nc

y 
on

 th
e 

es
ta

bl
is

hm
en

t o
f a

 U
K

-
w

id
e 

Se
ct

or
 S

ki
lls

 c
ou

nc
il 

fo
r 

th
e 

C
hi

ld
ca

re
 s

ec
to

r.

R
33

Th
at

 a
 r

ob
us

t t
ra

in
in

g 
st

ra
te

gy
 is

de
ve

lo
pe

d 
fo

r 
th

e 
ch

ild
ca

re
 s

ec
to

r 
in

 N
I. 

Th
e 

N
I C

hi
ld

ca
re

 S
tr

at
eg

y 
co

nt
ai

ns
 a

 c
om

m
itm

en
t 

on
 th

e 
pa

rt
 o

f D
EL

 to
 ta

ke
 th

e 
le

ad
 in

 
de

ve
lo

pi
ng

 s
uc

h 
a 

tr
ai

ni
ng

 s
tr

at
eg

y.
 W

hi
le

 
so

m
e 

pr
og

re
ss

 h
as

 b
ee

n 
m

ad
e,

 fo
r 

ex
am

pl
e 

th
ro

ug
h 

th
e 

cr
ea

tio
n 

of
 th

e 
N

V
Q

 B
ur

sa
ry

 
Sc

he
m

es
 o

ut
lin

ed
 p

re
vi

ou
sl

y,
 th

er
e 

is
 p

ot
en

tia
l

fo
r 

in
cr

ea
si

ng
 a

ct
iv

ity
 in

 th
is

 a
re

a 
as

 p
ar

t o
f t

he
 

ne
w

 N
I C

hi
ld

ca
re

 S
tr

at
eg

y 
th

at
 m

ig
ht

 e
m

er
ge

 
un

de
r 

R
ec

om
m

en
da

tio
n 

29
. A

ct
iv

ity
 in

 th
is

 
ar

ea
 w

ou
ld

 a
dd

re
ss

 th
e 

is
su

es
 o

f q
ua

lit
y 

an
d 

av
ai

la
bi

lit
y/

ac
ce

ss
. D

EL
 h

ad
 le

ad
 r

es
po

ns
ib

ili
ty

in
 th

is
 a

re
a.



62

PE
R

SO
N

A
L 

A
TT

R
IB

U
TE

S

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

7.
 L

it
er

ac
y 

&
 N

um
er

ac
y

- 
R

11
Th

e 
Ta

sk
fo

rc
e 

fu
lly

 s
up

po
rt

s 
D

EL
’s 

Es
se

nt
ia

l
Es

se
nt

ia
l S

ki
lls

 Q
ua

lif
ic

at
io

ns
 

Pu
t i

nt
o 

op
er

at
io

n,
 th

e 
re

su
lts

 o
f

Sk
ill

s 
fo

r 
Li

vi
ng

 S
tr

at
eg

y 
an

d 
lo

ok
s 

fo
rw

ar
d 

to
 

fr
om

 E
nt

ry
 L

ev
el

 to
 L

ev
el

 2
 a

re
 n

ow
 in

 
th

e 
R

ev
ie

w
 o

f t
he

 L
ite

ra
cy

 a
nd

 
its

 e
ar

ly
 im

pl
em

en
ta

tio
n.

pl
ac

e.
  

N
um

er
ac

y 
St

ra
te

gi
es

 in
 s

ch
oo

ls
 

an
d 

en
su

re
 th

e 
im

pl
em

en
ta

tio
n 

of
 th

e 
Es

se
nt

ia
l S

ki
lls

 S
tra

te
gy

 to
 

ad
dr

es
s 

de
fic

its
 in

 li
te

ra
cy

 a
nd

nu
m

er
ac

y 
sk

ill
s 

am
on

g 
ad

ul
ts

.

A
 n

ew
 P

SA
 ta

rg
et

 h
as

 b
ee

n 
pu

t i
n 

pl
ac

e
to

 m
ea

su
re

 th
e 

nu
m

be
r 

of
 a

du
lts

im
pr

ov
in

g 
th

ei
r 

le
ve

ls
 o

f E
ss

en
tia

l S
ki

lls
:

‘B
y 

31
 M

ar
ch

 2
00

7,
 1

8,
50

0 
pe

op
le

 w
ill

ha
ve

 a
ch

ie
ve

d 
a 

re
co

gn
is

ed
qu

al
ifi

ca
tio

n 
in

 E
ss

en
tia

l S
ki

lls
 c

om
pa

re
d

to
 1

00
 in

 M
ar

ch
 2

00
3’

.

6,
50

0 
le

ar
ne

rs
 w

er
e 

su
pp

or
te

d 
fr

om
 A

pr
il

20
02

 to
 M

ar
ch

 2
00

3.
  A

 fu
rt

he
r 

10
,8

45
w

er
e 

su
pp

or
te

d 
by

 M
ar

ch
 2

00
4.



63

PE
R

SO
N

A
L 

A
TT

R
IB

U
TE

S

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
ss

oc
ia

te
d 

R
ec

om
m

en
da

ti
on

s
U

pd
at

e 
on

 P
ro

gr
es

s

(D
E)

 R
ev

is
io

ns
 to

 th
e 

Li
te

ra
cy

 S
tr

at
eg

y 
ar

e
in

 p
la

ce
.  

Th
e 

N
um

er
ac

y 
St

ra
te

gy
 h

as
 o

ne
fu

rt
he

r 
ye

ar
 to

 r
un

 a
nd

 is
 b

ei
ng

 
m

on
ito

re
d.

  T
he

 D
ep

ar
tm

en
t h

as
 

es
ta

bl
is

he
d 

a 
ne

w
 Im

pr
ov

em
en

t i
n 

th
e 

C
la

ss
ro

om
 S

tr
at

eg
y 

G
ro

up
, w

hi
ch

 
in

cl
ud

es
 a

ll 
th

e 
ed

uc
at

io
n 

pa
rt

ne
rs

, t
o 

en
su

re
 th

at
 a

 c
o-

or
di

na
te

d 
ap

pr
oa

ch
 is

 
ta

ke
n 

to
 th

e 
de

ve
lo

pm
en

t a
nd

 
im

pl
em

en
ta

tio
n 

of
 th

es
e 

an
d 

ot
he

r 
m

aj
or

 
re

vi
ew

s 
w

hi
ch

 w
ill

 im
pa

ct
 o

n 
sc

ho
ol

s.



64

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
im

 o
f T

ar
ge

te
d 

In
it

ia
ti

ve
s

U
pd

at
e 

on
 P

ro
gr

es
s

12
. T

ar
ge

te
d 

In
it

ia
ti

ve
s

- 
Th

e 
ai

m
 o

f t
he

 in
iti

at
iv

es
 w

ill
 b

e 
to

:
D

EL
 in

tr
od

uc
ed

 T
ar

ge
te

d 
In

iti
at

iv
es

 (T
Is

)
in

 4
 a

re
as

 in
 2

00
3/

04
. T

he
y 

pr
ov

id
e 

Es
ta

bl
is

h 
su

ch
 in

iti
at

iv
es

 in
 a

re
as

 
•

Pu
t i

n 
pl

ac
e 

an
 a

pp
ro

ac
h 

w
hi

ch
 in

te
gr

at
es

 
a 

co
-o

rd
in

at
ed

 s
er

vi
ce

 ta
ilo

re
d 

to
 th

e
of

 lo
w

es
t e

m
pl

oy
m

en
t a

nd
 h

ig
h 

th
e 

va
ri

ou
s 

ac
tio

ns
 s

et
 o

ut
 in

 th
e 

re
po

rt
;

ne
ed

s 
of

 in
di

vi
du

al
 c

lie
nt

s.
so

ci
al

 d
ep

riv
at

io
n 

to
 p

ro
m

ot
e 

•
M

on
ito

r 
an

d 
as

se
ss

 h
ow

 e
xi

st
in

g 
in

iti
at

iv
es

an
d 

to
 a

ss
es

s 
th

e 
in

te
gr

at
ed

 
ar

e 
w

or
ki

ng
 o

n 
th

e 
gr

ou
nd

;
ap

pr
oa

ch
 to

 e
m

pl
oy

ab
ili

ty
 s

et
 

•
Su

gg
es

t w
ay

s 
in

 w
hi

ch
 o

n-
go

in
g 

Fo
ur

 k
ey

 c
om

po
ne

nt
s 

w
ith

in
 a

 T
ar

ge
te

d 
 

ou
t i

n 
th

e 
A

ct
io

n 
Pl

an
.

st
re

am
lin

in
g 

an
d 

qu
al

ity
 im

pr
ov

em
en

t c
an

In
iti

at
iv

e 
ar

e:
be

 a
ch

ie
ve

d;
•

St
ak

eh
ol

de
rs

 F
or

um
 (S

H
F)

•
U

nd
er

ta
ke

 in
 c

on
ju

nc
tio

n 
w

ith
 r

es
ea

rc
h 

on
•

Jo
b 

A
ss

is
t C

en
tr

e 
(JA

C
)

EQ
U

A
L,

 r
eg

ul
ar

 lo
ca

l l
ab

ou
r 

m
ar

ke
t a

na
ly

si
s

•
Tr

an
si

tio
na

l E
m

pl
oy

m
en

t P
ro

gr
am

m
e 

th
at

 a
dd

re
ss

es
 th

e 
flo

w
 a

nd
 s

to
ck

 o
f t

he
 

(T
EP

) 
un

em
pl

oy
ed

, h
id

de
n 

un
em

pl
oy

m
en

t a
nd

 a
 

•
A

 r
an

ge
 o

f f
le

xi
bl

e 
an

d 
in

no
va

tiv
e

lo
ng

itu
di

na
l a

pp
ra

is
al

 o
f t

he
 d

es
tin

at
io

ns
 o

f
ap

pr
oa

ch
es

 w
ith

in
 e

xi
st

in
g 

m
ai

ns
tr

ea
m

pr
og

ra
m

m
e 

pa
rt

ic
ip

an
ts

; 
pr

og
ra

m
m

es
•

B
ui

ld
 c

ol
la

bo
ra

tiv
e 

pr
ac

tic
e 

w
ith

 lo
ca

l A
re

a
an

d 
St

ra
te

gi
c 

Pa
rt

ne
rs

hi
ps

 a
nd

 w
ith

 s
ta

tu
to

ry
St

ak
eh

ol
de

rs
 F

or
um

ag
en

ci
es

 a
nd

 lo
ca

l u
ni

ve
rs

iti
es

, t
o 

en
su

re
 th

at
In

 a
ll 

Ta
rg

et
ed

 In
iti

at
iv

e 
ar

ea
s 

lo
ca

l 
em

pl
oy

m
en

t a
nd

 tr
ai

ni
ng

 is
su

es
 a

re
or

ga
ni

sa
tio

ns
 h

av
e 

be
en

 id
en

tif
ie

d 
an

d
ef

fe
ct

iv
el

y 
lin

ke
d 

to
 lo

ca
l r

eg
en

er
at

io
n

ag
re

ed
 to

 a
ct

 a
s 

th
e 

St
ak

eh
ol

de
rs

 F
or

um
.

st
ra

te
gi

es
; a

nd
 

•
D

ra
w

 o
n 

th
e 

th
in

ki
ng

 a
nd

 b
es

t p
ra

ct
ic

e 
Jo

b 
A

ss
is

t C
en

tr
e

fr
om

 o
th

er
 p

ar
ts

 o
f t

he
 U

K
, t

he
 R

ep
ub

lic
 o

f
JA

C
 c

on
tr

ac
ts

 h
av

e 
be

en
 a

w
ar

de
d

Ir
el

an
d,

 th
e 

re
st

 o
f E

ur
op

e 
an

d 
th

e 
U

SA
.

fo
r 

al
l t

he
 T

ar
ge

te
d 

In
iti

at
iv

e 
ar

ea
s.

 1
3 

JA
C

s 
ar

e 
no

w
 o

pe
ra

tio
na

l w
ith

 2
63

 
cl

ie
nt

s 
en

ga
ge

d.



65

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
im

 o
f T

ar
ge

te
d 

In
it

ia
ti

ve
s

U
pd

at
e 

on
 P

ro
gr

es
s

Tr
an

si
tio

na
l E

m
pl

oy
m

en
t P

ro
gr

am
m

e
Th

e 
Pr

og
ra

m
m

e 
is

 n
ow

 o
pe

ra
tio

na
l i

n 
al

l 
fo

ur
 T

ar
ge

te
d 

In
iti

at
iv

e 
ar

ea
s 

w
ith

 2
16

 
cl

ie
nt

s 
in

 a
 w

or
k 

pl
ac

em
en

t.

Fl
ex

ib
ili

tie
s 

w
ith

in
 E

xi
st

in
g 

Pr
og

ra
m

m
es

N
ew

 D
ea

l –
 N

ew
 D

ea
l h

as
 s

uc
ce

ss
fu

lly
 

in
tr

od
uc

ed
 th

e 
A

dv
is

er
s 

D
is

cr
et

io
na

ry
 

Fu
nd

 a
nd

 e
ss

en
tia

l s
ki

lls
 p

ay
m

en
ts

 
in

ce
nt

iv
es

  
in

 A
pr

il 
20

04
 (b

ot
h 

en
ha

nc
em

en
ts

 to
 c

ur
re

nt
 p

ro
vi

si
on

).

D
A

S 
- T

he
 E

m
pl

oy
m

en
t S

up
po

rt
 

Pr
og

ra
m

m
e 

is
 a

ct
iv

el
y 

be
in

g 
pr

om
ot

ed
 b

y
D

A
S 

an
d 

a 
sm

al
l n

um
be

r 
of

 c
lie

nt
s 

ha
ve

 
al

re
ad

y 
ob

ta
in

ed
 jo

bs
. A

 n
um

be
r 

of
 

cl
ie

nt
s 

ha
ve

 a
ls

o 
be

en
 a

ss
is

te
d 

in
 fi

nd
in

g 
an

d 
ke

ep
in

g 
em

pl
oy

m
en

t t
hr

ou
gh

 th
e 

A
cc

es
s 

to
 W

or
k 

pr
og

ra
m

m
e.

 T
he

 W
or

k 
Pr

ep
ar

at
io

n 
Pr

og
ra

m
m

e 
is

 n
ow

 
op

er
at

io
na

l.



66

Ta
sk

fo
rc

e 
A

ct
io

n 
Po

in
t

A
im

 o
f T

ar
ge

te
d 

In
it

ia
ti

ve
s

U
pd

at
e 

on
 P

ro
gr

es
s

C
ar

ee
rs

 -
 P

ilo
ts

 c
om

m
en

ce
d 

in
 O

ct
ob

er
 

20
03

 to
 ta

rg
et

 g
ui

da
nc

e 
pr

og
ra

m
m

es
 a

t 
th

os
e 

yo
un

g 
pe

op
le

 id
en

tif
ie

d 
as

 
di

se
ng

ag
ed

 in
 th

e 
20

02
 S

ch
oo

l L
ea

ve
r 

D
es

tin
at

io
n 

St
at

is
tic

s.
 T

I f
un

di
ng

 is
 b

ei
ng

 
us

ed
 to

 fa
ci

lit
at

e 
ac

ce
ss

 to
 g

ui
da

nc
e,

 to
 

pr
ov

id
e 

ca
re

er
s 

re
so

ur
ce

 m
at

er
ia

ls
 a

nd
 to

su
pp

or
t e

xp
er

ie
nc

es
 o

f e
m

pl
oy

m
en

t a
nd

 
le

ar
ni

ng
.



67

So
ur

ce
: I

nv
es

t N
I

D
ET

I S
ta

tis
tic

s 
an

d 
R

es
ea

rc
h 

B
ra

nc
h 

D
ET

I E
qu

al
ity

 a
nd

 D
iv

er
si

ty
 U

ni
t

N
ot

e:
 

Ea
rn

in
gs

 a
re

 p
os

iti
ve

ly
 s

ke
w

ed
 b

y 
a 

sm
al

l n
um

be
r 

of
 h

ig
hl

y 
pa

id
 e

m
pl

oy
ee

s.
  

Fo
r 

ex
am

pl
e,

 1
0%

 o
f m

en
 e

ar
n 

le
ss

 th
an

£2
14

 p
er

 w
ee

k 
an

d 
10

%
 e

ar
n 

m
or

e 
th

an
 £

72
7,

 fo
r 

w
om

en
 th

es
e 

fig
ur

es
 a

re
 £

18
9 

an
d 

£5
74

 r
es

pe
ct

iv
el

y 
(N

ew
 e

ar
ni

ng
s 

Su
rv

ey
20

03
). 

Th
e 

ea
rn

in
gs

 ta
rg

et
s 

ha
ve

 n
ot

 b
ee

n 
ad

ju
st

ed
 fo

r 
in

fla
tio

n.

7.
3

ED
F 

Pe
rf

or
m

an
ce

 I
nd

ic
at

or
s 

PR
IM

A
RY

 I
N

D
IC

A
TO

R
S

St
ra

te
gi

c 
Pr

io
ri

ty
 A

re
a:

Eq
ua

lit
y 

of
 O

pp
or

tu
ni

ty
 / 

So
ci

al
 In

cl
us

io
n

O
bj

ec
ti

ve
:

“T
o 

m
ax

im
is

e 
an

d 
su

pp
or

t t
he

 in
te

gr
at

io
n 

of
 d

is
ad

va
nt

ag
ed

 in
di

vi
du

al
s 

/ g
ro

up
s 

in
to

 m
ai

ns
tr

ea
m

 e
co

no
m

ic
 a

ct
iv

ity
.”

In
di

ca
to

r
Po

si
ti

on
 a

t 
20

02
20

10
 T

ar
ge

t
A

ct
ua

l P
os

it
io

n 
at

 2
00

3

LT
U

 a
s 

a 
%

 o
f t

he
 e

co
no

m
ic

al
ly

ac
tiv

e 
(IL

O
 m

ea
su

re
)

A
ug

us
t-

O
ct

ob
er

20
01

 N
I v

s 
U

K
 g

ap
=

 +
0.

73
%

A
ug

us
t-

O
ct

ob
er

 2
01

0
N

I v
s 

U
K

 g
ap

 =
 0

.0
%

Ja
n-

M
ar

ch
 2

00
4

N
I v

s 
U

K
 g

ap
 =

 +
1.

2%
(N

I 2
.2

4%
,  

U
K

 1
.0

3%
)

C
ha

ng
es

 in
 e

m
pl

oy
m

en
t o

f p
eo

pl
e

fr
om

 n
ew

 T
SN

 a
re

as
B

as
el

in
e 

to
 b

e
es

ta
bl

is
he

d
A

ttr
ac

t 7
5%

 o
f a

ll 
fir

st
tim

e 
in

w
ar

d 
in

ve
st

m
en

t
pr

oj
ec

ts
 to

 N
ew

 T
SN

ar
ea

s

20
02

/0
3 

=
 8

0%

Lo
w

 in
co

m
e 

m
ea

su
re

 p
er

ce
nt

ag
e 

of
em

pl
oy

ee
s 

ea
rn

 
<

 £
25

0 
pe

r 
w

ee
k

A
pr

il 
20

00
N

I =
 3

2.
7%

U
K

 =
24

.9
%

A
pr

il 
20

10
N

I =
 2

7.
7%

A
pr

il 
20

03
 =

 2
3.

6%

A
nn

ex
 2



St
ra

te
gi

c 
Pr

io
ri

ty
 A

re
a:

H
um

an
 C

ap
ita

l –
 E

nh
an

ci
ng

 C
ap

ab
ili

tie
s 

an
d 

Sk
ill

s

O
bj

ec
ti

ve
:

“T
o 

en
su

re
 th

at
 th

e 
N

or
th

er
n 

Ir
el

an
d 

w
or

kf
or

ce
 is

 e
qu

ip
pe

d 
w

ith
 a

pp
ro

pr
ia

te
 s

ki
lls

 to
 s

up
po

rt
 th

e 
cu

rr
en

t a
nd

 fu
tu

re
ne

ed
s 

of
 th

e 
ec

on
om

y.
”

68

In
di

ca
to

r
Po

si
ti

on
 a

t 
20

02
20

10
 T

ar
ge

t
A

ct
ua

l P
os

it
io

n 
at

 2
00

3/
04

(a
) P

ro
po

rt
io

n 
of

 w
or

ki
ng

 a
ge

po
pu

la
tio

n 
qu

al
ifi

ed
 to

 N
at

io
na

l
V

oc
at

io
na

l Q
ua

lif
ic

at
io

n 
(N

V
Q

)
le

ve
l 2

 (h
ig

he
st

 q
ua

lif
ic

at
io

n)
. *

1

(b
) P

ro
po

rt
io

n 
of

 w
or

ki
ng

 a
ge

po
pu

la
tio

n 
qu

al
ifi

ed
 to

 N
V

Q
 le

ve
l 3

(h
ig

he
st

 q
ua

lif
ic

at
io

n)
.

(c
) P

ro
po

rt
io

n 
of

 w
or

ki
ng

 a
ge

po
pu

la
tio

n 
qu

al
ifi

ed
 to

 N
V

Q
 le

ve
l 4

(h
ig

he
st

 q
ua

lif
ic

at
io

n)

(a
) 2

00
1

N
I %

/U
K

 %
 =

 1
09

%

(b
) 2

00
1

N
I %

/U
K

 %
  

=
 8

9%

(c
) 2

00
1

N
I %

/U
K

 %
 =

 7
9%

D
FE

S 
ta

rg
et

s
(a

) W
in

te
r 

20
03

/0
4

N
I%

/U
K

%
 =

 9
7%

(b
) W

in
te

r 
20

03
/0

4
N

I %
/U

K
 %

 =
 9

1%
 *

2

(c
) W

in
te

r 
20

03
/0

4
N

I %
/U

K
 %

 =
 8

9%

So
ur

ce
: L

ab
ou

r 
Fo

rc
e 

Su
rv

ey
N

ot
es

:*
1T

he
 fi

rs
t r

ev
ie

w
 h

ig
hl

ig
ht

ed
 a

n 
er

ro
r 

in
 th

e 
w

or
di

ng
 o

f t
he

se
 in

di
ca

to
rs

 –
 ‘N

at
io

na
l Q

ua
lif

ic
at

io
n 

Fr
am

ew
or

k 
(N

Q
F)

’
sh

ou
ld

 r
ea

d 
‘N

at
io

na
l V

oc
at

io
na

l Q
ua

lif
ic

at
io

ns
 (N

V
Q

)’.
*2

 P
ar

ity
 w

ith
 th

e 
U

K
 m

ay
 b

y 
in

su
ffi

ce
nt

 if
 N

I i
s 

to
 c

om
pe

te
 o

n 
a 

gl
ob

al
 s

ca
le

.



69

In
di

ca
to

r
Po

si
ti

on
 a

t 
20

02
20

10
 T

ar
ge

t
A

ct
ua

l P
os

it
io

n 
at

 2
00

3/
04

Pr
op

or
ti

on
 o

f 
w

or
ki

ng
 a

ge
po

pu
la

ti
on

 w
it

h 
no

 q
ua

lif
ic

at
io

ns

Le
ve

l o
f E

ss
en

tia
l S

ki
lls

 fo
r 

Li
vi

ng
 (i

i)

20
01

N
I %

/U
K

 %
 =

 1
63

%

5,
50

0 
Le

ar
ne

rs
 

su
pp

or
te

d 
by

 F
E

co
lle

ge
s 

an
d 

th
e

vo
lu

nt
ar

y 
se

ct
or

se
e 

A
nn

ex
 5

 o
f

W
or

ki
ng

 T
og

et
he

r 
fo

r 
a

St
ro

ng
er

 E
co

no
m

y

20
04

/2
00

5 
Ta

rg
et

10
,5

00
 le

ar
ne

rs
su

pp
or

te
d 

(s
ub

 to
re

vi
ew

 in
 li

gh
t o

f A
du

lt
Li

te
ra

cy
 S

tr
at

eg
y)

W
in

te
r 

20
03

/0
4 

N
I%

/U
K

%
 =

 1
68

%

A
t J

ul
y 

20
03

  
8,

73
2

So
ur

ce
: L

ab
ou

r 
Fo

rc
e 

Su
rv

ey
, D

EL



70

In
di

ca
to

r
Po

si
ti

on
 a

t 
20

02
20

10
 T

ar
ge

t
A

ct
ua

l P
os

it
io

n 
at

 2
00

3/
04

Em
pl

oy
m

en
t r

at
e 

– 
w

or
ki

ng
 a

ge
po

pu
la

tio
n 

ra
te

R
O

I v
al

ue
: 1

5+
 p

op
ul

at
io

n 
ra

te
56

.9
%

 1
6+

 p
op

ul
at

io
n 

ra
te

 N
I

56
.0

%

U
ne

m
pl

oy
m

en
t r

at
e 

IL
O

 %
 o

f
ec

on
om

ic
al

ly
 a

ct
iv

e
R

O
I v

al
ue

: I
LO

 R
O

I 2
00

1 
4.

30
%

A
ug

us
t-

O
ct

ob
er

20
01

 N
I v

s 
U

K
 g

ap
=

 +
6.

7%

A
ug

us
t –

 O
ct

ob
er

20
01

 N
I v

s 
U

K
 g

ap
=

 +
0.

9%

A
ug

us
t-

O
ct

ob
er

 2
01

0
N

I v
s 

U
K

 g
ap

 =
 +

4.
7%

A
ug

us
t -

 O
ct

ob
er

 2
01

0
N

I v
s 

U
K

 g
ap

 =
 0

.0
%

Ja
n 

04
 –

 M
ar

ch
 0

4
N

I/U
K

 g
ap

 =
 +

7.
9%

Ja
n 

04
 –

 M
ar

ch
 0

4
N

I v
s 

U
K

 g
ap

 =
 +

0.
5%

In
di

ca
to

r
Po

si
ti

on
 a

t 
20

02
20

10
 T

ar
ge

t
A

ct
ua

l P
os

it
io

n 
at

 2
00

3

Ec
on

om
ic

 in
ac

tiv
ity

 r
at

e 
– 

w
or

ki
ng

ag
e 

po
pu

la
tio

n
R

O
I v

al
ue

: 1
5 

+
 a

ll 
pe

rs
on

 r
at

e 
20

01
39

%
 N

I 1
6 

+
 r

at
e 

al
l p

er
so

n 
40

%

A
ug

us
t -

 O
ct

ob
er

20
01

 N
I v

s 
U

K
 g

ap
=

 +
 6

.4
%

A
ug

us
t -

 O
ct

ob
er

 2
01

0
N

I v
s 

U
K

 g
ap

 =
 +

4.
9%

Ja
n 

04
 –

 M
ar

ch
 0

4
N

I v
s 

U
K

 g
ap

 =
 +

7.
9%

SE
C

O
N

D
A

RY
 I

N
D

IC
A

TO
R

S

St
ra

te
gi

c 
Pr

io
ri

ty
 A

re
a:

Eq
ua

lit
y 

of
 o

pp
or

tu
ni

ty
 / 

so
ci

al
 in

cl
us

io
n

O
bj

ec
ti

ve
:

“T
o 

m
ax

im
is

e 
an

d 
su

pp
or

t t
he

 in
te

gr
at

io
n 

of
 d

is
ad

va
nt

ag
ed

 in
di

vi
du

al
s 

/ g
ro

up
s 

in
to

 m
ai

ns
tr

ea
m

 e
co

no
m

ic
 a

ct
iv

ity
.”

So
ur

ce
: N

I L
ab

ou
r 

M
ar

ke
t S

ta
tis

tic
s

So
ur

ce
: N

I L
ab

ou
r 

M
ar

ke
t S

ta
tis

tic
s



71

St
ra

te
gi

c 
Pr

io
ri

ty
 A

re
a:

H
um

an
 C

ap
ita

l –
 E

nh
an

ci
ng

 C
ap

ab
ili

tie
s 

an
d 

Sk
ill

s

O
bj

ec
ti

ve
:

“T
o 

en
su

re
 th

at
 N

or
th

er
n 

Ir
el

an
d 

w
or

kf
or

ce
 is

 e
qu

ip
pe

d 
w

ith
 a

pp
ro

pr
ia

te
 s

ki
lls

 to
 s

up
po

rt
 th

e 
cu

rr
en

t a
nd

 fu
tu

re
 n

ee
ds

 o
f

th
e 

ec
on

om
y.

”

In
di

ca
to

r
Po

si
ti

on
 a

t 
20

02
20

10
 T

ar
ge

t
A

ct
ua

l P
os

it
io

n 
at

 2
00

3/
04

H
ig

h 
in

co
m

e 
m

ea
su

re
 p

ro
po

rt
io

n 
of

em
pl

oy
ee

s 
ea

rn
 >

 £
40

0 
pe

r 
w

ee
k 

H
ig

he
r 

le
ve

l j
ob

s 
(%

 e
m

pl
oy

ee
s 

in
SO

C
 1

-3
)

A
pr

il 
20

00
N

I =
 3

3.
6%

U
K

 =
 3

9.
4%

20
01

 –
 S

O
C

 1
-3

 N
I

%
 / 

U
K

  
%

 =
 7

9.
5%

20
01

 –
 S

O
C

 1
-2

 N
I

%
 / 

U
K

 %
 =

 8
8.

5%

A
pr

il 
20

10
N

I =
 3

8.
6%

N
I %

/ U
K

 %
 =

 1
00

%

N
I %

 / 
U

K
 %

  
=

 1
00

%

A
pr

il 
20

03
 4

0.
1%

W
in

te
r 

20
03

/0
4

N
I%

U
K

%
 =

 8
8%

W
in

te
r 

20
03

/0
4

N
I%

U
K

%
 =

 8
5%

So
ur

ce
: D

ET
I S

ta
tis

tic
s 

an
d 

R
es

ea
rc

h 
B

ra
nc

h 

N
ot

e:
 

Ea
rn

in
gs

 a
re

 p
os

iti
ve

ly
 s

ke
w

ed
 b

y 
a 

sm
al

l n
um

be
r 

of
 h

ig
hl

y 
pa

id
 e

m
pl

oy
ee

s.
  

Fo
r 

ex
am

pl
e,

 1
0%

 o
f m

en
 e

ar
n 

le
ss

 th
an

£2
14

 p
er

 w
ee

k 
an

d 
10

%
 e

ar
n 

m
or

e 
th

an
 £

72
7,

 fo
r 

w
om

en
 th

es
e 

fig
ur

es
 a

re
 £

18
9 

an
d 

£5
74

 r
es

pe
ct

iv
el

y 
(N

ew
 e

ar
ni

ng
s 

Su
rv

ey
20

03
). 

Th
e 

ea
rn

in
gs

 ta
rg

et
s 

ha
ve

 n
ot

 b
ee

n 
ad

ju
st

ed
 fo

r 
in

fla
tio

n.



72

In
di

ca
to

r
Po

si
ti

on
 a

t 
20

02
20

10
 T

ar
ge

t
A

ct
ua

l P
os

it
io

n 
at

 2
00

3

Pr
op

or
tio

n 
of

 o
rg

an
is

at
io

ns
 w

ith
 II

P
ac

cr
ed

ita
tio

n
M

ar
ch

 2
00

1 
(a

) 2
00

+
 e

m
pl

oy
ee

s
N

I %
 / 

U
K

 %
 =

64
%

(b
) 5

0+
 e

m
pl

oy
ee

s
N

I %
 / 

U
K

 %
 =

 7
0%

M
ar

ch
 2

01
0

(a
) N

I %
 / 

U
K

 %
 =

10
0%

*

(b
) N

I %
 / 

U
K

 %
 =

10
0%

*

* 
Su

bj
ec

t t
o 

re
vi

ew

D
ec

em
be

r 
20

03
(a

) N
I %

 / 
U

K
%

 =
 1

11
%

(b
) N

I %
 / 

U
K

%
 =

 8
5%

So
ur

ce
: I

IP
 fi

gu
re

s 
pr

ov
id

ed
 b

y 
D

EL
N

um
be

r 
of

 c
om

pa
ni

es
 w

ith
 II

P 
(2

00
+

 e
m

pl
oy

ee
s)

 in
 N

I =
 1

47
 U

K
 =

 5
,7

12
.  

Fo
r 

50
+

 e
m

pl
oy

ee
s 

N
I =

 3
79

 U
K

 =
 1

6,
53

8
N

ot
e:

Th
e 

de
no

m
in

at
or

 u
se

d 
in

 th
is

 c
al

cu
la

tio
n 

is
 th

e 
nu

m
be

r 
of

 V
AT

 r
eg

is
te

re
d 

bu
si

ne
ss

es
 w

ith
 2

00
+

 e
m

pl
oy

ee
s 

(N
I =

 2
27

 
U

K
 =

 9
,7

94
) a

nd
 5

0+
 e

m
pl

oy
ee

s 
(N

I =
 9

80
 U

K
=

 3
6,

28
0)

.

Im
po

rt
an

t 
N

ot
e:

Th
e 

Ec
on

om
ic

 D
ev

el
op

m
en

t 
Fo

ru
m

 i
s 

cu
rr

en
tly

 i
n 

th
e 

pr
oc

es
s 

of
 r

ev
ie

w
in

g 
its

 f
ra

m
ew

or
k 

of
 M

ed
iu

m
 T

er
m

St
ra

te
gi

c 
Pr

io
ri

tie
s 

in
 p

re
pa

ra
tio

n 
fo

r 
pu

bl
ic

at
io

n 
of

 t
he

 F
or

um
's

 2
nd

 A
nn

ua
l 

St
at

em
en

t. 
 T

he
 p

ri
m

ar
y 

pu
rp

os
e 

of
 t

he
 r

ev
ie

w
 i

s 
to

en
su

re
 th

at
 th

e 
ta

rg
et

s 
se

t f
or

 th
e 

N
I e

co
no

m
y 

ar
e 

vi
ab

le
, c

an
 b

e 
in

flu
en

ce
d 

by
 p

ol
ic

y 
an

d 
th

at
 th

e 
ov

er
al

l f
ra

m
ew

or
k 

is
 p

ro
pe

rl
y

fo
cu

se
d 

on
 th

e 
ar

ea
s 

of
 g

re
at

es
t i

m
po

rt
an

ce
 to

 th
e 

ec
on

om
y.

  S
in

ce
 th

e 
Ta

sk
fo

rc
e 

un
de

rt
oo

k 
to

 u
se

 th
es

e 
in

di
ca

to
rs

 to
 m

on
ito

r 
th

e
im

pa
ct

 o
f m

an
y 

of
 it

s 
ac

tio
ns

 a
nd

 r
ec

om
m

en
da

tio
ns

, t
he

 r
ev

is
ed

 E
D

F 
in

di
ca

to
rs

 a
nd

 ta
rg

et
s 

w
ill

 b
e 

co
ns

id
er

ed
 a

nd
 th

e 
Ta

sk
fo

rc
e

re
sp

on
se

 r
ef

le
ct

ed
 in

 fu
tu

re
 p

ro
gr

es
s 

re
po

rt
s.



73

Pe
rf

or
m

an
ce

 I
nd

ic
at

or
  

  
  

  
  

  
  

  
  

  T
ar

ge
t

U
pd

at
e 

po
si

ti
on

1.
 R

ed
uc

e 
ec

on
om

ic
 in

ac
tiv

ity
 in

th
e 

w
or

ki
ng

 a
ge

 p
op

ul
at

io
n

2.
 D

ec
re

as
e 

th
e 

em
pl

oy
m

en
t r

at
e

ga
p 

be
tw

ee
n 

gr
ou

ps

R
ed

uc
e 

ga
p 

be
tw

ee
n 

C
at

ho
lic

an
d 

Pr
ot

es
ta

nt
 e

co
no

m
ic

in
ac

tiv
ity

 r
at

es
 b

y 
5 

pe
rc

en
ta

ge
po

in
ts

 (m
ea

su
re

d 
as

 a
 3

 y
ea

r
ro

lli
ng

 a
ve

ra
ge

) b
y 

20
10

R
ed

uc
e 

ga
p 

be
tw

ee
n 

m
al

e 
an

d
fe

m
al

e 
ec

on
om

ic
 in

ac
tiv

ity
 r

at
es

by
 5

 p
er

ce
nt

ag
e 

po
in

ts
(m

ea
su

re
d 

as
 a

 3
 y

ea
r 

ro
lli

ng
av

er
ag

e)
 b

y 
20

10

R
ed

uc
e 

ga
p 

be
tw

ee
n 

th
e

ec
on

om
ic

 in
ac

tiv
ity

 r
at

es
be

tw
ee

n 
di

sa
bl

ed
 a

nd
 n

on
-

di
sa

bl
ed

 p
eo

pl
e 

by
 1

0
pe

rc
en

ta
ge

 p
oi

nt
s 

(m
ea

su
re

d 
as

 a
3 

ye
ar

 r
ol

lin
g 

av
er

ag
e)

 b
y 

20
10

D
ec

re
as

e 
th

e 
ga

p 
be

tw
ee

n
C

at
ho

lic
 a

nd
 P

ro
te

st
an

t
em

pl
oy

m
en

t r
at

e 
(ie

 th
os

e 
in

em
pl

oy
m

en
t a

s 
a 

pe
rc

en
ta

ge
 o

f
th

e 
w

or
ki

ng
 a

ge
 p

op
ul

at
io

n)
 b

y 
6

pe
rc

en
ta

ge
 p

oi
nt

s 
(m

ea
su

re
d 

as
 a

3 
ye

ar
 r

ol
lin

g 
av

er
ag

e)
 b

y 
20

10
.

7.
1 

pe
rc

en
ta

ge
 p

oi
nt

s 
(1

99
8-

20
00

 a
ve

ra
ge

)

16
 p

er
ce

nt
ag

e 
po

in
ts

 (1
99

8-
20

00
av

er
ag

e)

45
 p

er
ce

nt
ag

e 
po

in
ts

 (1
99

8-
20

00
av

er
ag

e)

10
 p

er
ce

nt
ag

e 
po

in
ts

 (1
99

8-
20

00
av

er
ag

e)

7.
9 

pe
rc

en
ta

ge
 p

oi
nt

s
(2

00
0-

20
02

 a
ve

ra
ge

)

16
 p

er
ce

nt
ag

e 
po

in
ts

(2
00

0-
20

02
 a

ve
ra

ge
)

42
 p

er
ce

nt
ag

e 
po

in
ts

(2
00

0-
20

02
 a

ve
ra

ge
)

10
 p

er
ce

nt
ag

e 
po

in
ts

 
(2

00
0-

20
02

 a
ve

ra
ge

)

A
nn

ex
 3

4.
1 

  
  

  
 S

U
B

-R
EG

IO
N

A
L 

PE
R

FO
R

M
A

N
C

E 
IN

D
IC

A
TO

R
S 

A
N

D
 T

A
R

G
ET

S

Po
si

ti
on

 a
s 

pe
r

Em
pl

oy
ab

ili
ty

Ta
sk

fo
rc

e 
R

ep
or

t



Pe
rf

or
m

an
ce

 I
nd

ic
at

or
  

  
  

  
  

  
  

  
  

  T
ar

ge
t

U
pd

at
e 

po
si

ti
on

74

3.
 U

ne
m

pl
oy

m
en

t r
at

e 
(%

 IL
O

ec
on

om
ic

al
ly

 a
ct

iv
e)

4.
 A

n 
im

pr
ov

em
en

t i
n 

th
e 

la
bo

ur
m

ar
ke

t p
os

iti
on

 o
f t

he
 m

os
t

di
sa

dv
an

ta
ge

d 
w

ar
ds

D
ec

re
as

e 
th

e 
ga

p 
be

tw
ee

n 
m

al
e

an
d 

fe
m

al
e 

em
pl

oy
m

en
t r

at
es

 b
y

6 
pe

rc
en

ta
ge

 p
oi

nt
s 

(m
ea

su
re

d 
as

a 
3 

ye
ar

 r
ol

lin
g 

av
er

ag
e)

 b
y

20
10

.

In
cr

ea
se

 th
e 

em
pl

oy
m

en
t r

at
e 

fo
r

di
sa

bl
ed

 p
eo

pl
e 

by
 1

0
pe

rc
en

ta
ge

 p
oi

nt
s 

by
 2

01
0.

B
y 

20
10

, r
ed

uc
e 

th
e 

ab
so

lu
te

di
ffe

re
nc

e 
in

 P
ro

te
st

an
t a

nd
C

at
ho

lic
 IL

O
 u

ne
m

pl
oy

m
en

t
ra

te
s 

by
 5

0%
 c

om
pa

re
d 

w
ith

 a
si

m
ila

r 
po

in
t i

n 
th

e 
ec

on
om

ic
cy

cl
e

In
 th

e 
w

ar
ds

 m
os

t d
is

ad
va

nt
ag

ed
on

 th
e 

N
ob

le
 E

m
pl

oy
m

en
t

D
om

ai
n,

 a
 r

ed
uc

tio
n 

of
 2

0%
 in

th
e 

pr
op

or
tio

n 
of

 a
ll 

N
I

em
pl

oy
m

en
t d

ep
riv

ed
 w

ho
 li

ve
in

 th
es

e 
w

ar
ds

, i
e 

if 
th

e 
10

%
m

os
t d

is
ad

va
nt

ag
ed

 w
ar

ds
cu

rr
en

tly
 a

cc
ou

nt
 fo

r 
26

.6
%

 o
f

al
l t

he
 e

m
pl

oy
m

en
t d

is
ad

va
nt

ag
e 

in
 N

I, 
by

 2
01

0 
th

ey
 w

ill
 a

cc
ou

nt
fo

r 
on

ly
 2

1.
3%

 o
f a

ll
em

pl
oy

m
en

t d
is

ad
va

nt
ag

ed
pe

op
le

 in
 N

I.

13
 p

er
ce

nt
ag

e 
po

in
ts

 (1
99

8-
20

00
av

er
ag

e)

30
.5

%
 (2

00
1)

4.
1 

pe
rc

en
ta

ge
 p

oi
nt

s
(1

99
8-

20
00

)

26
.6

%
 o

f a
ll 

th
e 

em
pl

oy
m

en
t

di
sa

dv
an

ta
ge

 in
 N

I

14
 p

er
ce

nt
ag

e 
po

in
ts

(2
00

0-
20

02
 a

ve
ra

ge
)

34
.8

%
 (2

00
2)

3.
7 

pe
rc

en
ta

ge
 p

oi
nt

s
(2

00
0-

20
02

 a
ve

ra
ge

)

26
.3

%
 o

f a
ll 

th
e 

em
pl

oy
m

en
t

di
sa

dv
an

ta
ge

 in
 N

I

Po
si

ti
on

 a
s 

pe
r

Em
pl

oy
ab

ili
ty

Ta
sk

fo
rc

e 
R

ep
or

t



75



76


